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Institution’s narrative explaining Brief intro uctlon about the nstitution, its lns ory, its populatlon and

the reported sexual violence ensure a safe and comfortable learning environment with respect to sexual
statistics and data, including: iolence.
[Q) Concise and informative explanation of reportable sexual violence statistics and

data, inclading clarification of number of incidents, reports, disclosures,
discipline, and final outcomes.

Note:

Institution’s most recent policies BOR/CSCU Seiual Misconduct Reportmg, Support Services and Processes
regarding sexual assault, stalking,  Policy (Effective 6/16/2016)

and intimate partner violence. [AWYBOR/CSCU Poticy on Consensual Reiationships (Effective 10/20/2016)

BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
Effective 1/10/2015)

BOR/CSCU Student Code of Conduct (Effective 6/16/2016)

Note:

‘WRI’I‘TEN NOTIFICATION e
IZ’ Institution’s most recent concise written notification of the rights and optlons of a student or employee who reports
or discloses an alleged violation of its sexual assault, stalking and intimate parter violence policy or policies.



Institution reports containing the he number and type of sexual he number of confidential or
following statistics and data on assault, stalking and intimate partner anonymous reports or disclosures to the
sexual assault, stalking, and violence prevention, awareness and institution of sexuval assault, stalking
intimate partner violence for the risk reduction programs at the and intimate pariner violence
preceding calendar year: institution
(See Conn, Gen. Stal. § 10a- / L_g|/The number of disciplinary cases at the
SSm(f) Reportable Statistics and he type of sexual assault, stalking institution related to sexual assault,
Data Template) and intimate partner viclence stalking and intimate partner violence

prevention and awareness campaigns

held by the institution EJ’{‘ he final outcome of ali disciplinary

M cases at the institution related to sexual

Q’The number of incidences of sexual assault, stalking and intimate partner

assault, stalking and intimate partner violence, including, but not limited to,

violence reported or disclosed to such  the outcome of any appeals of such final

institution outcome, to the extent reporting on such
outcomes does not conflict with federal

faw

risk reduction information [WHandbooks/Booklets/Pamphlets
submitted by institution: Bulietin Boards Information
Flyers

Online Statements of Campus Safety and Support Services (e.g., Women’s

{enters, etc.)
PowerPoint Presentations

HER SUPPLEMENTAL INFORMATION

Sopplemental information @Bnbﬁc Safety Materials
submitted by institution: %] ?stitutiml Sexual Violence Reporting Procedures
[ A pstitution Sexual Viotence Forms

L} Redacted Sample of Investigation Results

[} "Sexual Violence Website Information

L:V%ocumemation of Training Offerings, if available, including number of
articipants

(1A Other Sexual Violence Reports

[IOther Supplemenial Material



Narrative Re: Public Act 14-11, Safe and comfortable learning environment ywith respeet to
sexual violence.

CSCU INSTITUTION: Naugatuck Community Coilege
REPORTING OFFICE/DEPARTMENT: Student Services
REPORTING CONTACT: Dean Sarah Gager, 203-575-8086
YEAR: 2016

Narrative:

Naugatuck Valley Community College offers quality, affordable education and training in
response to evolving community needs by providing opportunities to individuals and
organizations to develop their potential. NVCC is an engine of change within Waterbury and the
broader community.

With two campuses; Waterbury and Danbury, the College has partnered with Safe Haven and the
Women’s Center of Danbury to help us communicate and educate our students on sexual assault
and domestic violence in an effort to encourage appropriate behavior on our campuses and
continue to provide a safe environment for students to achieve their academic goals. Expanding
outreach to students and working with our community partners, the College provides a weekly
forum for students to engage in conversation around healthy relationships, sexual assault,
compassion and inclusion, and more. Providing a safe, nurtaring environment in which students
can focus on their academic studies is paramount to student success.

**See attached student profile

Contipying Notice of Nondiscrimination; Naugatuck Vatley Community Collzge does not discriminate on the basis of race, color, religious creed, age, sex, national erigin, marital
status, ancestry, prescnt of past history of mental disorder, learning disability of physical disability, sexual orientation, gender identity and expression or genetic infonnation i its
programs and activifies. In addition, the College does not discriminate in employment on the additional basis of veteran status or ¢riminal record. The following individual has
been designated to handle acadiscrimination policies regarding disability policies: Robert Divjak, Director of Facilities/Section 304/ADA Coordinater, Room C216, Naugatuck
Valley Commumity College, 750 Chase Parkway, Waterbury, CT 06708; 203-575-8235.  The following individual has been designated to handle nondiscrimination policies
regarding sex discrimination as well as other forms of prohibited discrimination: Jacquie Swanson, Associate Director of Haman Resources/Title I Coordinator, Room K704,
Naugatuck Valley Community Coblege, 750 Chase Parkway, Waterbury, CT 86708; 203-575-8043.



Naugatuck Valley Community College
Credit Student Profile

Fall 2016
Unduplicated Headcount 6,662 FTE Count %
FTE 3,125 Full Time FTE 1,426 45.6%
Headcount (Down from Fall 2015) -4.8% Part Time FTE 1,698 54.4%
FTE (Down from Fall 2015) -24.9% Total 3,124 100.0%
Campus Headcount Count % Class Distribution Count %
Waterbury campus 5,415 81.3% Freshman 4,282 64.3%
Danbury campus 1,247 18.7% Sophomore 2,380 35.7%
Total 6,662 100.0%
FT/PT Status Count %
Full-time 2,231 33.5% Top 10 Enrolled Programs Count %
Part-time 4,431 66.5% General Studies 2,111 31.7%
Total 6,662 100.0% Liberal Arts and Sciences 513 7.7%
Business Management 301 4.5%
Student Type Count % Computer Info Systems Tech 253 3.8%
New 1,338 20.1% Nursing 226 3.4%
Continuing 4,027 60.4% Human Services/Pre Social 211 3.2%
Transfer 744 11.2% Criminal Justice - Law Enforce 192 2.9%
Readmit 376 5.6% Early Childhood Education 189 2.8%
Secondary [not TechPrep) 177 2.7% Accounting 153 2.3%
Total 6,662 100.0% Behavioral Science i01 1.5%
Total, top 10 programs 4,250 63.8%
Degree Seeking Status Count % Non Degree 629 9.4%
Associate of Art 767 11.5% Other Programs 1,783 26.8%
Associate of Science 5,011 75.2% Total 6,662 100.0%
Certificate 200 3.0%
Non-Degree G84 10.3% Top 10 Town Distribution Count %
Total 6,662 100.0% Waterbury 1,961 29.4%
Danbury 973 14.6%
Gender Count % Naugatuck 509 7.6%
Female 3,773 56.6% Watertown,/Qakville 309 4.6%
Male 2,889 43.4% New Milford 209 3.1%
Total 6,662 100.0% Wolcott 174 2.6%
Bethel 141 2.1%
Age Distribution Count % Southbury 130 2.0%
<18 356 5.3% Seymour 116 1.7%
18-19 1,602 24.0% Brookfield 115 1.7%
20-21 1,268 19.0% Total, top 10 towns 4,637 69.6%
22-24 1,043 15.7% Qther 2,025 30.4%
25-29 951 14.3% Total 6,662 100.0%
30-34 488 7.3%
35-39 341 5.1% Top 10 Reported Righ Schools  Count %
40-44 205 3.1% Danbury High School 612 9.2%
45-49 158 2.4% Crosby High School 364 5.5%
50-59 184 2.9% J.F. Kennedy High Scheol 333 5.0%
60-64 25 0.4% Wilby High School 321 4.8%
65+ 31 0.5% Naugatuck High School 309 4.6%
Total 6,662 100.0% W.F. Kaynor Reg Voc Tech 210 3.2%
Average age 25 Watertown 197 3.0%
New Milford 146 2.2%
Ethnicity/Race Count % Pomperaug High School 143 2.1%
Hispanic 1,894 28.4% Henry Abbott Tech 139 2.1%
American Indian or Alaska Native 16 0.2% Total, top 10 high schools 2,774 41.6%
Asian 207 3.1% Gen. Educ. Dev, (GED Eguiv.) 222 3.3%
Black or African-American 662 9.9% Qut Of State 315 4.7%
Multiple Races 299 4.5% CQut Of Country 468 7.0%
Native Hawaiian or Pacific islander 13 0.2% Other Scheols 2,795 42.0%
Other 122 1.8% Home Education 53 0.8%
White 3,273 49.1% Unknown 35 0.5%
Choose not to respend 176 2.6% Total 6,662 100.0%
Total 6,662 100.0%

Office of institutional Research 09/16/16

Source: SWRXF05/F03 Frozen Extract

Note: includes audit students



PUBLIC ACT 14-11: REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Naugatuck Community College

REPORTING OFFICE/DEPARTMENT: Title IX

INSTITUTION CONTACT: Jacquie Swanson, Title IX Coordinator, 203-575-8043
YEAR: 2016

Narrative:

At Naugatuck Valiey Community College, Student Services, Public Safety, the Women’s Center,
Human Resources and the Title [X Coordinator work together to insure a safe, comfortable and
inclusive learning environment for students. We also strive for a safe, supportive and inclusive
work environment for our employees. In 2016, there were no reported incidents of sexual
violence, stalking or intimate partner violence.

We attempt to broadly communicate prevention and awareness in multiple formats, as well as to
recognize students and employees on a personal level, should the need arise. We have a
multitude of programs, campaigns, campus conversations, posters, and brochures to continuously
improve and remind students, faculty and staff of all of the aspects of sexual violence, stalking or
intimate partner violence. In 2016, a Climate Survey of students and employees was conducted.
While the data provided is good, it does reflect upon the need for more faculty and staff training
on disclosures. Going forward, that will be a goal.

Continuing Notice of Mondisgrimination; Nasgatuck Valley Community Coltege does not discriminate on the basis of race, color, religious creed, age, sex, national origin, marital
status, ancestry, present or past history of mental disorder, leaming disability or physical disability, sexual orientation, gender ideatity and expressien or genetic information in its
programs and achvities, In addition, the College does not discriminate in employment on the additional basis of veteran status or ¢riminal record. The fottowing individual has
been designated to handle nondiscrimination policies regarding disability pelicies: Robeet Divjak, Director of Facilities/Section 504/ADA Coordinator, Reom C216, Naugatuck
Valley Community Collegs, 750 Chase Parkowvay, Waterbury, CT 06708; 203-575-8235, The following individual has been designated to handle nondiscrimination policies
regarding sex discrimination as welt as other forms of prohibited discriminatien: Jacquie Swanson, Associate Director of Hunzan ResourcesfTitle 1X Coordinator, Room K704,
MNaugatuek Valley Community College, 750 Chase Parkway, Watertbury, CT 06708; 203-575-8043.
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 CSCU

CONNECTICUT STATE
COLLEGES & UNTVERSITIDS

SEXUAL VIOLENCE REPORTABLE STATISTICS AND DATA

CSCU INSTITUTION: Naugatuck Valley Community College
REPORTING OFFICE/DEPARTMENT:  Title IX
INSTITUTION CONTACT: Jacquie Swanson

YEAR: 2016

Sexual Assault ] R —
Stalking 6 : :
Intimate Partner Violence 2 6 :

Power of Compassion 9/8/16
Women's’ Center Open House 10/4/16

Healthy and Unhealthy Relationships 10/6/16

Society and Media; Body Image and Rape culture 10/16/16
Candlelight Vigil (invitation) 10/20/16

Compassion in Action 10/27/17

Sexual Assault Prevention and Awareness 11/9/16

* & & & & B

*program counted muitiple times if more than one applies

Sexual Assault N
Stalking
Intimate Partner Violence 12 13

¢  Purpie Tie Tuesday 10/18/16
¢ Safe Haven Student outreach Sept 20, 23, 27, 29 and Nov 8, 9, 10, 16, 17, 22, 23, 29 {each counted
separately)
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Sexual Assault

o

Intimate Partner Violence

Sexual 0 - 0 0
Assault

Stalking 0 5 ' :
Intimate 0 0 v O
Partner

Violence

PEALS OF ORIGI

Sexual Assault

Stalking :
Intimate 0
Partner

Violence

Sexual 0 - : :
Assault

Stalking 0 - : 0
Intimate 0 ; 0 )
Partner

Violence
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Sexual Assault“ |

Stalking

Intimate Partner Violence 0 0

Sexual Assault

Stalking 0 0 0 0
Intimate Partner Violence 0 0 0 0

*"Sexual Violence" was used aggregately to encompass sexual assault, stalking, and intimate
partner violence, as defined by C.G.S. The full text of each of the above reportables is as follows:

1.

1I.

I

IV.

VI.

VIL

VIIL

A copy of its most recent policies regarding sexual assault, stalking and intimate partner
violence;

A copy of its most recent concise written notification of the rvights and options of a student
or employee who reports or discloses an alleged violation of its sexual assault, stalking
and intimate partner violence policy or policies;

The number and type of sexual assault, stalking and intimate partner violence prevention,
awareness and risk reduction programs at the institution;

The type of sexual assault, stalking and intimate partner violence prevention and
awareness campaigns held by the institution;

The number of incidences of sexual assault, stalking and intimate partner violence
reported or disclosed to such institution;

The number of confidential or anonymous reports or disclosures to the institution of
sexual assault, stalking and intimate partner violence;

The number of disciplinary cases at the institution related to sexual assault, stalking and
intimate partner violence; and

The final outcome of all disciplinary cases at the institution related to sexual assault,
stalking and intimate partner violence, including, but not limited to, the outcome of any
appeals of such final outcome, to the extent reporting on such outcomes does not conflict
with federal law.
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STATUTORY REFERENCES AND DEFINITIONS

SEXUAL ASSAULT

Sec. 53a-70, Sexwal assault in the first degree: Class B or A felony. (a) A person is guilty of sexual
assault in the first degree when such person (1) compels another person to engage in sexual intercourse by
the use of force against such other person or a third person, or by the threat of use of force against such
other person or against a third person which reasonably causes such person to fear physical injury to such
person or a third person, or (2) engages in sexval intercourse with another person and such other person is
under thirteen years of age and the actor is more than two years older than such person, or (3} commits
sexual assault in the second degree as provided in section 53a-71 and in the commission of such offense is
aided by two or more other persons actually present, or (4) engages in sexual intercourse with another
person and such other person is mentally incapacitated to the extent that such other person is unable to
consent to such sexual intercourse.

(b) (1) Except as provided in subdivision (2} of this subsection, sexual assault in the first degree is a class
B felony for which two years of the sentence imposed may not be suspended or reduced by the court or, if
the victim of the offense is under ten years of age, for which ten years of the sentence imposed may not be
suspended or reduced by the court.

(2) Sexual assault in the first degree is a class A felony if the offense is a violation of subdivision (1) of
subsection (a) of this section and the victim of the offense is under sixteen years of age or the offense is a
violation of subdivision (2) of subsection {a} of this section. Any person found guilty under said
subdivision (1) or (2) shall be sentenced to a term of imprisonment of which ten years of the sentence
imposed may not be suspended or reduced by the court if the victim is under ten years of age or of which
five years of the sentence imposed may not be suspended or reduced by the court if the victim is under
sixteen years of age.

(3) Any person found guilty under this section shall be sentenced to a term of imprisonment of at least ten
years, a portion of which may be suspended, except as provided in subdivisions (1) and (2) of this
subsection, or a term of imprisonment and a period of special parole pursuant to subsection (b) of section
53a-28 which together constitute a sentence of at least ten years. Notwithstanding the provisions of
subsection (a) of section 53a-29 and except as otherwise provided in this subsection, a court may suspend
a portion of a sentence imposed under this subsection and impose a period of supervised probation
pursuant to subsection (f) of section 53a-29.

Sec. 53a-71. Sexual assault in the second degree: Class C or B felony. (a) A person is guilty of sexual
assault in the second degree when such person engages in sexual intercourse with another person and: (1)
Such other person is thirteen years of age or older but under sixteen years of age and the actor is more
than three years older than such other person; or (2) such other person is impaired because of mental
disability or disease to the extent that such other person is unable to consent to such sexual intercourse; or
(3) such other person is physically helpless; or (4) such other person is less than eighteen years old and
the actor is such person's guardian or otherwise responsible for the general supervision of such person's
welfare; or (5) such other person is in custody of law or detained in a hospital or other institution and the
actor has supervisory or disciplinary authority over such other person; or (6) the actor is a psychotherapist
and such other person is (A) a patient of the actor and the sexual intercourse occurs during the
psychotherapy session, (B) a patient or former patient of the actor and such patient or former patient is
emotionally dependent upon the actor, or (C) a patient or former patient of the actor and the sexual
intercourse occurs by means of therapeutic deception; or (7) the actor accomplishes the sexual intercourse
by means of false representation that the sexual intercourse is for a bona fide medical purpose by a health
care professional; or (8) the actor is a school employee and such other person is a student enrolled in a
school in which the actor works or a school under the jurisdiction of the local or regional board of
education which employs the actor; or (9} the actor is a coach in an athletic activity or a person who
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provides intensive, ongoing instruction and such other person is a recipient of coaching or instruction
from the actor and (A) is a secondary school student and receives such coaching or instruction in a
secondary school setting, or (B) is under eighteen years of age; or (10) the actor is twenty years of age or
older and stands in a position of power, authority or supervision over such other peison by virtue of the
actor's professional, legal, occupational or volunteer status and such other person’s participation in a
program or activity, and such other person is under eighteen years of age; or (11) such other person is
placed or receiving services under the direction of the Commissioner of Developmental Services in any
public or private facility or program and the actor has supervisory or disciplinary authority over such
other person.

{b) Sexual assault in the second degree is a class C felony or, if the victiin of the offense is under sixteen
years of age, a class B felony, and any person found guilty under this section shall be sentenced to a term
of imprisomnent of which nine months of the sentence imposed may not be suspended or reduced by the
court,

Sec. 53a-T2a. Sexual assauit in the third degree: Class D or C felony. (a) A person is guilty of sexual
assault in the third degree when such person (1) compels another person to submit to sexual contact (A)
by the use of force against such other person or a third person, or (B) by the threat of use of force against
such other person or against a third person, which reasonably causes such other person to fear physical
injury to himself or herself or a third person, or (2} engages in sexual intercourse with another person
witom the actor knows to be related to him or her within any of the degrees of kindred specified in section
46b-21.

{b) Sexual assault in the third degree is a class D felony or, if the victim of the offense is under sixteen
years of age, a class C felony.

Sec, 53a-73a. Sexual assault in the fourth degree: Class A misdemeanor or class D felony. (a) A person is
guilty of sexual assault in the fourth degree when: (1) Such person subjects another person to sexual
contact who is (A) under thirteen years of age and the actor is more than two years older than such other
person, or (B) thirteen years of age or older but under fifteen years of age and the actor is more than three
years older than such other person, or (C) mentaily incapacitated or impaired because of mental disability
or disease to the extent that such other person is unable to consent to such sexual contact, or (D)
physically helpless, or (E) less than eighteen years old and the actor is such other person's guardian or
otherwise responsible for the general supervision of such other person's welfare, or (F) in custody of law
or detained in a hospital or other institution and the actor has supervisory or disciplinary authority over
such other person; or (2) such person subjects another person to sexual contact without such other
person's consent; or (3) such person engages in sexual contact with an animal or dead body; or (4) such
person is a psychotherapist and subjects another person to sexual contact who is (A) a patient of the actor
and the sexual contact occurs during the psychotherapy session, or (B) a patient or former patient of the
actor and such patient or former patient is emotionally dependent upon the actor, or (C) a patient or
former patient of the actor and the sexual contact occurs by means of therapeutic deception; or {5) such
person subjects another person to sexual contact and accomplishes the sexual contact by means of false
representation that the sexual contact is for a bona fide medical purpose by a health care professional; or
(6) such person is a school employee and subjects another person to sexual contact who is a student
enrolled in a school in which the actor works or a school under the jurisdiction of the local or regional
board of education which employs the actor; or (7) such person is a coach in an athletic activity or a
person who provides intensive, ongoing instruction and subjects another person to sexual contact who is a
recipient of coaching or instruction from the actor and (A) is a secondary school student and receives such
coaching or instruction it a secondary school setting, or (B) is under eighteen years of age; or (8) such
person subjects another person to sexual contact and (A} the actor is twenty years of age or older and
stands in a position of power, authority or supervision over such other person by virtue of the actor's
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professional, legal, occupational or volunteer status and such other person's participation in a program or
activity, and (B) such other person is under eighteen years of age; or (9) such person subjects another
person to sexual contact who is placed or receiving services under the direction of the Commissioner of
Developmental Services in any public or private facility or program and the actor has supervisory or
disciplinary authority over such other person.

{b) Sexual assault in the fourth degree is a class A misdemeanor or, if the victim of the offense is under
sixteen years of age, a class D felony.

SEXUAL ASSAULT/INTIMATE PARTNER VIOLENCE

Sec, 10a-55m, (a) (1) “Affirmative Consent” means an active, clear and voluntary agreement by a person
to engage in sexual activity with another person.

See. 10a-55m. (a) (5) “Intimate partner violence” means any physical or sexual harm against an
individual by a current or former spouse of or person in a dating relationship with such individual that
results from any action by such spouse or such person that may be classified as a sexual assavit under
section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b or 53a-73a, stalking under section 53a-181c,
53a-181d or 53a-181e, or family violence as designated under section 46b-38h.

Sec. 53a-70b. Sexual assault in spousal or cohabiting relationship: Class B felony. (a) For the purposes
of this section:

(1)”Sexual intercourse” means vaginal intercourse, anal intercourse, fellatio or cunnilingus between
persons regardless of sex. Penetration, however slight, is sufficient to complete vaginal intercourse, anal
intercourse or fellatio and does not require emission of semen. Penetration may be committed by an
object manipulated by the actor into the genital or anal opening of the victim's body; and

(2) “Use of force” means: (A) Use of a dangerous instrument; or (B) use of actual physical force or
violence or superior physical strength against the victim.

(b) No spouse or cohabitor shall compel the other spouse or cohabitor to engage in sexual intercourse by
the use of force against such other spouse or cohabitor, or by the threat of the use of force against such
other spouse or cohabitor which reasonably causes such other spouse or cohabitor to fear physical injury.
(c) Any person who violates any provision of this section shall be guilty of a class B felony for which two
years of the sentence imposed may not be suspended or reduced by the court,

STALKING

Sec. 53a-181c. Stalking in the first degree: Class D felony. (a) A person is guilty of stalking in the first
degree when such person commits stalking in the second degree as provided in section 53a-181d and (1)
such person has previously been convicted of a violation of section 53a-181d, or (2) such conduct violates
a court order in effect at the time of the offense, or (3) the other person is under sixteen years of age.

(b) Stalking in the first degree is a class D felony.

Sec. 53a-181d. Stalking in the second degree: Class A misdemeanor. (a) For the purposes of this section,
"course of conduct" means two or more acts, including, but not limited to, acts in which a person directly,
indirectly or through a third party, by any action, method, device or means, (1) follows, lies in wait for,
monitors, observes, surveils, threatens, harasses, communicates with or sends unwanted gifts to, a person,
or (2) interferes with a person's property.
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(b) A person is guilty of stalking in the second degree when:

(1)Such person knowingly engages in a course of conduct directed at a specific person that would cause a
reasonable person to fear for such person's physical safety or the physical safety of a third person; or

(2) Such person intentionally, and for no legitimate purpose, engages in a course of conduct directed at a
specific person that would cause a reasonable person to fear that such person's employment, business or
career is threatened, where (A) such conduct consists of the actor telephoning to, appearing at or initiating
communication or contact at such other person's place of employment or business, provided the actor was
previously and clearly informed to cease such conduet, and (B) such conduct does not consist of
constitutionally protected activity.

(¢) Stalking in the second degree is a class A misdemeanor.
Sec. 53a-181e. Stalking in the third degree: Class B misdemeanor. (a) A person is guilty of stalking in the
third degree when he recklessly causes another person to reasonably fear for his physical safety by

wilfully and repeatedly following or lying in wait for such other person.
(b) Stalking in the third degree is a class B misdemeanor,

PROGRAMMING:

Sec. 10a-55m. (a) (2} “Awareness programming’’ means institutional action designed to inform the
campus community of the affirmative consent standard used pursuant to subdivision (1) of subsection (b)
of this section, and communicate the prevalence of sexual assaults, stalking and intimate partuer violence,
including the nature and number of cases of sexual assault, stalking and intimate partuer violence reported
at or disclosed to each institution of higher education in the preceding three calendar years, including, but
not limited to, poster and flyer campaigns, electronic communications, films, guest speakers, symposia,
conferences, seminars or panel discussions;

See., 102-55m. (a) (6) “Primary prevention programming’” means institutional action and strategies
intended to prevent sexual assault, stalking and intimate partner violence before it occurs by means of
changing social norms and other approaches, including, but not limited to, poster and flyer campaigns,
electronic communications, films, guest speakers, symposia, conferences, seminars or panel discussions;

“Risk Reduction”

“Risk Reduction” is not statutorily defined. However, the Federal regulations for the Violence Against
Women Act amendments to the Clery Act (VAWA), provides the following definition:

e Risk reduction means options designed to decrease perpetration and bystander inaction, and to
increase empowerment for victims in order to promote safety and to help individuals and
communities address conditions that facilitate violence.

While VAWA’s definition is criticized as implying that victims can prevent sexual viclence by
participating in risk reduction programs, it is still helpful in categorizing institution’s sexual violence
programs and initiatives for reporting purposes. Examples of risk reduction programs related to sexual
violence include, but are not limited to, the following: blue safety lights on campus, self-defense classes,
safety tips, bystander intervention techniques, the buddy system, rape whistles, and related educational
programing.
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CONCERNING “REPORTS” vs, “DISCLOSURES” IN PART 1V OF THE
AFOREMENTIONED:

A disclosure is a communication of an incident of sexual violence not accompanied with a request for an
investigation or adjudication, although there may be a request for accommodations and referral to
services.

A report is a disclosure accompanied by an immediate request for an investigation and adjudication.

Please direct all inquiries concerning this handbook to
Gregory F. Daniels, Assistant Counsel,
Connecticut State Colleges and Universities,
at 860-723-0018 or DanielsG(@ct.edu.
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Board of Regents for Higher Education
Connecticut State Colleges and Universities

Policy Regarding
Sexual Misconduct Reporting, Support Services and Processes Policy

Statement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to patticipate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexval misconduct, including sexual
harassment, sexual assault, sexual exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a mauner is through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct, Each and every BOR governed coliege and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possibie and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who qualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to inumediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity, Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff/faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:
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Terms, Usage and Standards

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexual involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact, Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent is withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent is sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (ii) if the responding student
or employee knew or should have known that the student or employee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communicate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohot or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
consent.

Report of sexual misconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduct includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexual advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submission to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual’s academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:

» sexual flirtation, touching, advances or propositions

* verbal abuse of a sexual nature

¢ pressure to engage in sexual activity

¢ graphic or suggestive comments about an individual’s dress or appearance
¢ use of sexually degrading words to describe an individual
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e display of sexually suggestive objects, pictures or photographs

¢ sexual jokes

e stereotypic comments based upon gender

e threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manner in an investigation,

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent-

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Exampies of
behavior that could rise to the level of sexual exploitation include:

* Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

« Non-consensnal distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

*  Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

* Engaging in non-consensual voyeurism;

« Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography:.

Sexual exploitation is further defined as a crime in Connecticut State Law.

(d) Intimate partner, domestic and/or dating violence means any physical or sexual harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexual assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-72b
or 53a-73a of the general statutes, stalking under section 53a-181c¢, 53a-181d or 53a-181e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
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former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders issued by a Court, Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

* Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

o Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbai threat.

* Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hurt one’s family members or
pets and humiliating another person.

¢ Cohabitation occurs when two individuals dwell together in the same place as if married.

¢ The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
existed, the length of the relationship, the type of the relationship and the frequency of
the interaction between the persons reported to be involved in the relationship,

{e) Stalking, which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is unwanted by the other person; and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impairment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “‘contacting” includes, but is not limited to, communicating
with (including internet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person.

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to membets of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
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Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent, except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and/or other members of the campus community, the institution will seek to act in a manner so as not
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX
Coordinator) any disclosure or report of sexual misconduct received from an employee that impacts
employment with the institution or is otherwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, employees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for suppott and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director, athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury is required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties

Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a reporting resource the following information
should be considered:

5
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* All reports of sexual misconduct will be treated seriously and with dignity by the institution.

* Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or ntot those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title [X Coordinator.

* Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible,

¢ Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and/or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Nofify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct shall be provided written information about
herthis right to:

() notify law enforcement and receive assistance from campus authorities in making the
notification; and,

2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

»  standing criminal protective orders;

»  protective orders issued in cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child;

> temporary restraining orders or protective orders prohibiting the harassment of a
witness;

> family violence protective orders,

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR governed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title 1X Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title TX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and, if requested, professional assistance in accessing and using any
appropriate campus tesources, or local advocacy, counseling, health, and mental health services. All
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline in accordance with
the procedures applicable to the employee’s classification of employment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms,
and resolution of complaints regarding student conduct, including those involving sexual misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal, fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in issues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person does not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwise actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shal! have the opportunity to present evidence and witnesses on herrhis
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of any disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a warning to expulsion, depending upon the behavior and its severity of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary proceeding may also be increased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.
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In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annuaily provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
orientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each institution to provide resources and contact
information specific to their institution and geographic area as set forth above.
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4.3 Policy on Consensual Relationships

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions is founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when they occur between a
faculty and or staff member and a student as well as when they occur between a supervisor and
employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition,
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Affirmative consent is the standard used to determine whether sexual activity was consensual. As
defined by Public Act 16-106, “Affirmative consent” means an active, clear and voluntary
agreement by a person to engage in sexual activity with another person.

Policy Prohibited Between Employee and Student

Consensual romantic, dating, or sexual relationships between any employee and any student over
whom that employee exercises direct or otherwise significant academic, supervisory, or
evaluative authority or influence are prohibited at all State Universities and Colleges. The
evaluative relationship can take a variety of forms, such as teacher to student, advisor to advisee,
coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged Between Employee and Student

Romantic, dating or sexual relationships between employees and students over whom said
employee does not have supervisory or evaluative authority are strongly discouraged. Such
relationships are not only susceptible to future conflicts of interest, but also may present the
appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, internship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference



Between Employee and Employee

BOR discourages employees with supervisory or evaluative authority from engaging in romantic,
dating or sexual relationships with employees who they supervise or evaluate. If such a
relationship exists or develops, the supervisory employee must notify his/her manager so that
arrangements can be made for the unbiased supervision and evaluation of the employee.
These situations are handled on a case-by-case basis and may require transfer or reassignment
of one or more employees.

In the Event of a Sexual Harassment Charge

Anyone who enters into a romantic, dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Employees could be
held personally liable in a criminal or civil lawsuit. Affirmative consent is the standard used to
determine whether sexual activity was consensual. As defined by Public Act 16-106, “Affirmative
consent” means an active, clear and voluntary agreement by a person to engage in sexual activity
with another person.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and

appropriate administrative action, up to and including disciplinary action.



Policy Regarding Reporting Suspected Abuse or Neglect of a Child
BOR approved 1/17/14 and Revised 1/15/15; requires annual distribution to employees

The Board of Regents for Higher Education (BOR) of the Connecticut State Colleges and
Universities (CSCU) accept that institutions of higher education foster educational opportunities
for people under the age of 18 years. The BOR, in acknowledging the special care required for
children, strives to the utmost to protect children on its campuses from any form of abuse or
neglect.

Pursuant to state law, with the exception of student employees, any paid administrator, faculty,
staft, athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory
reporters” who in the ordinary course of their employment has a reasonable cause to suspect or
believe that a person under the age of 18 years has been abused or neglected, has been placed in
imminent harm or has had a non-accidental injury is required to cause a report to be made to the
Department of Children and Families within 12 hours of becoming aware or suspecting abuse,
neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report
any withessed or suspected abuse or neglect of a child on a CSCU campus to their immediate
supervisor in addition to DCF, The supervisor must report the incident to their director or vice
president who must then inform the campus President and the System Office Vice President for
Human Resources or his/her designee.

If the director or vice president reasonably believes that a reportable incident has occurred, and,
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their
Chief Human Resources Officer who shall assign an objective person to investigate the

report. An employee under investigation may be placed on administrative leave pending the
results of the investigation. Employees who report suspicions of abuse or neglect are protected
from any disciplinary action unless the report is determined to have been maliciously made. An
employee who fails to report, but is later determined to have had previous knowledge of the
abuse, may be subject to discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable
cause to believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter
Training will be included in New Employee Orientation. Compliance with training will be
monitored by each CSCU campus’s Department of Human Resources. A copy of this policy
shall be disseminated annually to all employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding
to the report. While the institution will strive to maintain the confidentiality of the information
reported, which information may be subject to privacy requirements of the Family Education




Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU
community and to assure that the appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR™) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU’s fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code™ or “Code™) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a confract between any BOR
governed institution and any student. The provisions of this Code are subject to revision at any
fime.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilifate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

l.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainarnt(s)” means the person(s) who initiates a complaint by alleging that a
p y aileging
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University,
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middiesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valiey Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11.

12,

13.

14.

15.

16.

17.

18.

“CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alieged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section 1I-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

“Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Instifution” means the University or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

“Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

described in Part I-D of this Code.
“Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelied from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22,

b

“Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23, “Universify” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred,

24. “Shall” and “will” are used in the imperative sense.

25, “Muay” is used in the permissive sense,

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line coliege:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community Coliege, Gateway Community College, Housatonic Community College, Manchester
Community College, Middiesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
prectude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution _of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3.  Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community Coltlege’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action,

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU. '

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilitics. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State Coliege student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD: PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which includes, but is not limited to, plagiarismi and all forms of
cheating,

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing repotts, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff, and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

2. Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution~-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4. Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion,

5. Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

« sexual flirtation, touching, advances or propositions

 verbal abuse of a sexual nature

¢ pressure to engage in sexual activity

¢ graphic or suggestive comments about an individual’s dress or appearance
« use of sexually degrading words to describe an individual

display of sexually suggestive objects, pictures or photographs

sexual jokes

e stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capabie of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

+ Prostituting another person;

* Non-consensual visual (¢.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individuai’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

* Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

* Engaging in non-consensual voyeurism;

*  Knowingly transmitting an STI, such as HIV to another without disclosing your ST
status;

* Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

*+ Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

» Physical abuse, which can include but is not limited to, slapping, pulling hair or

punching.

» Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a

weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

* Emotional abuse, which can include but is not limited to, damage to one’s propeity,

driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such arecording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11.

12.

13.

14,

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderty, lewd or indecent (including, but not limited to, public nudity
and sexual activity in aveas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Distuption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises,

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any petson.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU propetty or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

C. Unauthorized use of another individual’s identification and/or password;
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d. Deliberate distuption of the operation of CSCU computer systems and networks;

€. Use of the Institution’s computing facilitics and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

f. Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond
customary limits of candor in describing or representing such matters, and are
utterly without redeeming social value); and

g Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

28, Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

b. Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

c. Initiation of a conduct or disciplinary proceeding knowingly without cause;
d. Disruption or interference with the orderly conduct of a disciplinary proceeding;
e. Attempting to discourage an individual’s proper participation in, or use of, the

disciplinary system;

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

g Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

h. Failure to comply with the sanction(s) imposed under the Student Code; and

i Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

PART E: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section 11, Community
College students in Section 111, or Charter Oak State College Students in Section IV, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assaull,
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall each have the following rights::

L.

At any meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

The reported victim of sexual misconduct is entitied to request that disciplinary proceedings begin
promptiy;

Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard; (iv) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent'” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity

In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential;

Any reported victim shall be provided written notice of the decision of the Hearing Body at the same
time as the accused student, normally within one (1) business day after the conclusion of the Hearing,
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any
reported victim of sexual misconduct shail contain only the following: the name of the accused
student, the violation committed, if any, and any sanction imposed against the accused student.

The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

“The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference.
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PART F: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shail
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to hisfher education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section L.D. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1)
for University Students as set for in this Section I1 of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1.

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing.

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible,” the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible," the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction)) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in I1.D of this Student Code of Conduct.

6. Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a} a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1. Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

2. Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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3.
4.
a.
b.
5.
0.

Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual,
Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section LE

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section L.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a. Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice,

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs,

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the autherity
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
invelving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1) be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;

3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),

to have their identities kept confidential,

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

C. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing,
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
Judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law,

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing,

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
desighee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected:;
(ii) the sanction(s} imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii}) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing., The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.




BOR/CSCU STUDENT CODE OF CONDUCT 20

If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
hails. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Sugpension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the

residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
restdence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with 1L.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, fuil
student privileges will be restored to the student

upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

Loss of Privileges: Denial of specified privileges for a designated period.

Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a desighated member of the University Community or non-
college professional may be required.

Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

i. Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

J- Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
it so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University., A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3 Consequences of Failure to Comply with a Duly Assigned Sanction:  Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

C. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under 11.B hereof,

4., Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section I1LD.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Community College Students as set for in this Section ITI of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code;

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normalily within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known,

2. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the acadeinic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Decan shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section LD, of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. I upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section 1. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. 1f upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section L.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shail inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction, At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section L.ID. that appear to have been violated,;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

oo o

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented,;

e. to present information, to present witnesses, and to make a statement on his or her behalf;, and

f.  toreceive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s)} reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

¢. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section 1.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section 111 of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue histher
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed,;

5. A “Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section L.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to resuit in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section LD.1
above) for Charter Oak State College Students as set for in this Section [V of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alteged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12.  Present a personal or community impact statement to the hearing body upon a finding of

"Violation."

A e

= o e

In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

NS
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled fo expect compliance with Section L.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures,

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section LD.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Foliowing completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b} conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b} a citation of the rule or rules alleged to have been
violated; (¢} a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought,

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30} business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her desighee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e} to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing,
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site;

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the disctetion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student’s academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

¢. The procedures outlined in the "on- site” section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10} business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension” and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response fo a Student's misconduct in violation of Section I.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction,

2. Restitution - Compensation for loss of or damage to property.

Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College
involving denial of all Student privileges, including entrance to College premises. A
notation of "suspension” will be placed in the Student database but will not be placed on
the Student transcript. Charter Oak State College will not accept credits earned at
another institution or through any other means during a period of suspension.
Suspensions shall range from one semester to two years.

5. Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

(¥
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion, A permanent notation of "Dismissed"
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the instifution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016



Naugatuck
 Valle
| Cominunity
"College

A Guide for Students: Sexual Misconduct & Interpersonal Violence

Naugatuck Valley Community College is committed to maintaining a safe and healthy campus climate for ail students.
Reporting any act of sexual misconduct and interpersonal violence is strongly encouraged. All disclosures or reports of
sexual misconduct, including sexual harassment, sexual assault and intimate partner violence, will be treated seriously
and with dignity by the College. The College can provide those who disclose or report sexual misconduct or interpersonal
violence with many supportive options, including referrals to agencies that provide medical attention, counseling, legal
services, advocacy, referrals and general information regarding sexual misconduct and interpersonai violence.

YOU HAVE THE RIGHT TO:
=» Choose whether or not to DISCLOSE or REPORT sexual misconduct or interpersonal violence.

Disclosure: When you tell someone that you experienced sexual misconduct or interpersonal violence,
but not necessarily for the purposes of officially reporting the incident to the college or to pursue
disciplinary action. It’s okay to tell someone because you need someone to talk to or need help finding
resources and services.

Report: When you tell someone because you want the college to be aware of the act of sexual
misconduct or interpersonal violence or you want to initiate a formal complaint and/or start a
grievance or disciplinary process.

WAYS TO SEEK HELP:
=> Preserve any evidence and seek medical attention:

e [If you have experienced any form of interpersonal violence or sexual assault, it is important to preserve
any evidence and seek medicai attention, Call 911 for ambulance services.
s Campus Security: (203}- 575- 8112 / Waterbury Police Department: {203) 574-6920

=» DISCLOSURE - Seek Advice & Support:

You have a choice to DISCLOSE CONFIDENTIALLY to the resources listed below.

Safe Haven of Greater Waterbury, 24/7 help line, Domestic Violence: 203-575-0036, Sexual Assault:

203-753-3613

Connecticut Coalition Against Domestic Violence CCADYV, 888-774-2900

Domestic Violence Services of Greater New Haven-CCADYV, The DVS hotline 203-789-8104 is

available 24/7

Spanish speakers are also available

Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free Hotline, 1-888-999-5545

English

1-888-568-8332 Espaitol

Religious Leader or Mental Health Provider
If you choose to DISCLOSE to an NAUGATUCK VALLEY FACULTY or STAFF member, know that all
faculty and staff are MANDATED REPORTERS. This means that any disclosed instance of sexual
misconduct or interpersonal violence must be submitted to the Title IX Coordinator{s}. Disclosures will only
be maintained as numerical data for campus security (Clery Act, etc.) Further action will only be taken at the
student’s request or if the safety of the student or others is at risk.

REPORT - File a REPORT on campus with the following individuals:

Campus Security: {203) 575-8112 or : {203) 575-8113

Title IX Coordinator: Jacquie Swanson 203-575-8043 jswanson@nv.edu

Dean of Students: Sarah Gager 203-575-8086 sgager@nv.edu




Know Your Rights & Options

You have the right to...

e Take both Legal Action (criminal/civil action} and Disciplinary Action in accordance with the Student Code of
Conduct and Policy Against Harassment against the individual allegedly responsible.

* Request a change in Academic, Transportation and Working Arrangements : Naugatuck Valley Community
College will provide assistance to those involved in a report of sexual harassment, sexual assauit or intimate
partner violence, including but not limited to, reasonably available options for changing academic, campus
transportation or working situations as well as honoring lawful protective or temporary restraining orders.

¢ Notify Law Enforcement & Seek Protective and Other Orders
Those who report being subjected to sexual misconduct, including harassment, sexual assauit or intimate
partner violence, shall be provided written information about her/his right to:

(1) notify law enforcement and receive assistance from campus authorities in making the notification; and,

(2) obtain a protective order, apply for a temporary restraining order or seek enforcement of an existing order.
Such orders include: standing criminal protective orders, protective orders issued in cases of stalking,
harassment, sexual assault, or risk of injury to or impairing the morals of a child, temporary restraining orders or
protective orders prohibiting the harassment of a witness, relief from physical abuse by a family or household
member or person in a dating relationship, and family violence protective orders.

Both the reported victim and the accused student are entitled to the following...
+ {0 be accompanied to any meeting or proceeding by an advisor or support person of their choice, provided
that the advisor or support person does not cause a scheduled meeting to be delayed or postponed;
s to request that student conduct proceedings begin promptly;
¢ to have student conduct proceedings be conducted by an official trained in issues relating to sexual assault and

intimate partner violence;

s to present information, including other persons, on their behalf;

¢ to have the student conduct proceedings use the more likely than not standard in determining whether a
violation of the Expectations for Student Conduct has been committed, i. e., whether it is more likely than not
that the reported act of sexual misconduct, including sexual harassment, sexual assault or intimate partner

violence, was committed by the accused student;

+ to be informed in writing of the results of the proceeding as soon as possible after it concludes, normally no
later than the next business day after it concludes; and consistent with the requirements of the Family
Educational Rights and Privacy Act {(FERPA) and other federal and State laws, have their identities kept

confidential.

Sexual Misconduct Definitions

Interpersonal Violence Definitions

Sexual Harassment: can include any unwelcomed sexual advance or request
for sexual favors, or any conduct of a sexual nature when submissten to such
conduct is made either explicitly or implicitly a term or condition of an
individual's education; submission to or rejection of such conduct by an
individual is used as a basis for academic declstons affecting the individual;
or such conduct has the purpose or effect of substantially interfering with
an Individual's academic performance or creating an intimidating, hostile or
offensive educational environment.

Sexual Assault: is compelling by force, or the threat of force, the following:
1) sexural penetration of the vagina or anus, including by finger or an object;
2) oral sex; 3) contact with a person’s genital area, groin, anus, inner thighs,
buttocks, or breasts for the purpose of sexual gratification of the actor or for
the purpose of degrading or humiliating the victim; 4) subjecting another to
such sexual contact without consent.

Stalking: Is defined as any behaviors or activities occurring on more than
one (1} occasion that collectively instill fear in the victim and/or threaten
her/his safety, mental health and/or physical health. Such behaviors or
actlvittes may include, but are not limited to, whether on or off campus, non-
consensual communications (face to face, telephone, e-mail, etc},
threatening or obscene gestures, surveillance or being present outside the
victim’s classroom or workplace.

intimate Partner Violence: is any physical or sexual harm against an
individual by a current or former spouse or by a partner In a dating
relationship that results from 1) sexual assault; 2) sexual assault in a spousal
or cohablting relatfonship

Domestic Violence is an act between family or household members that
includes but is not limited to:

s Physical abuse, which can include but s not limited to, slapping,
pulling hair or punching.

¢ Threat of abuse, which can inciude but is not limited to,
threatening to hit, harm or use a weapon on another (whether
victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

»  Emotional abuse, which can include but is not limited to, damage
to one's property, driving recklessly to scare someone, name
calling, threatening to hurt one’s family members or pets and
humiliating another person.

Dating/Relationship Violence: Occurs when one intimate or romantic
partner trles to maintain power and control over the other through wards
and actfons that are physically or emotionally abusive. Dating Viotence can
take many forms including physical violence, coercion, threats, intimidation,
isotation, and emctional, sexuat or economic abuse.




Sexual Misconduct ahd Relationship Violence Statement

To Insure that each member of the Connecticut Community College community has the opportunity to
participate fully in the process of learning and understanding, the Connecticut Community Colleges strive to
maintain a safe and welcoming environment free from acts of sexual misconduct and relationship violence, It is
the intent of the Colleges to provide safety, privacy. and support to victims of sexual misconduct and refationship
violence.

Definitions:

“Sexual Misconduct”

* non-consensual sexual intercourse, which includes any sexual intercourse (anal, oral, or vaginal), however
stight, with any hody part or ohject, by a man or a woman, without effective consent

* non-consensual sexual contact, which includes sexual touching, however slight, with aiy object, by a man or
a woman, without effective consent

o sexual exploftation, which includes non-consensual, unjust or abusive sexual advantage taken by a student
of another, for his or her own advantage or benefit, or to benefit or advantage anyone other than the one .
being exploited, and that behavior does not otherwise constitute nan-consensual sexual intercourse, non-
consensuai sexual contact or sexual harassment. Examples of sexual exploltation include, but are not limited
to: prostitution, videotaping consensual sex without a partner’s consent, peeping tommery and knowingly
transmitting sexually transmitted infections without a partner’s knowledgs.

“Consent” :
Consent must be informed, freely and actively given, invelving an understandable exchange of affirmative
words or actions, which Indicates a willingness to participate in mutually, agreed upon sexual activity, It is
the responsibility of the initiator to obtain clear and affirmative responses at each stage of sexuai
involvement. The lack of a negative response is not consent. Consent may not be given by a minor or by any
individual who is incapacitated, whether voluntarily or involuntarily, by drugs and/or alcohal, Past consent of
sexual activities doss not imply ongoing future consent,

“Stalking”
Any hehaviors or activities occurring on more than one (1) occasion that collectively instill fear in the victin
andfor threaten her/his safety, mental health and/or physical health. Such behaviors or activities
may include, but are not limited to, whether on or off campus, non-consensual communications (face to
face, telephone, e-mail, etc.), threatening or obscene gestures, surveitlance or being present outside the
victim's classroom or workplace.

“Relationship Vielence”
* physical abuse, which can include but is not limited to slapping, pulling hair or punching

* threat of abuse, which can include but is not limited to, threatening to hit, harm or use a weapon on another
(whether victim or acquaintance, friend or family member of the victim} or other forms of verbal threat

¢ emotional abuse, which can include but is not limited to, damage to one’s property, driving recklessly to
scare someone, name calling, threatening to hurt one’s pets and humiliating another persen

o gexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or



any conduct of a sexual nature when submission to such conduct is made either explicitly or implicitly a

term or condition of an individual’s education; submission to or rejection of such conduct by an individual is
used as a basls for academic decisions affecting the individual; or such conduct has the purpose or effect

of substantlally interfering with an individual's academic performance or creating an intimidating, hostile or
offensive educational environment, Examples of conduct which may constitute sexual harassment include but
are not limited to sexual flirtation, touching, advances or propositions; verbat abuse of a sexual nature; pressure
to engage in sexual activity; graphic or suggestive comments about an individual’s dress or appearance;

use of sexually degrading words to describe an individual; display of sexually suggestive objects, pictures or
photographs; sexual jokes; stereotyping comments based upon gender; and threats, demands or suggestions
that retention of one’s educationat status is contingent upon toleration of or acquiescence in sexual advances.
The definitions contained in this statement are in addition to any applicable provisions of state faw.

Gonfidentiality

While the College will treat reports of sexual misconduct and relationship violence seriously and with sensitivity
for all concerned, the College cannot assure comptete confidentiality in all instances with respect to such
information, particularly when that information pertains to an offense or an alleged offender that may affect the
safety of others on campus or Is mandated to be reported.

Time for Reporting

Normally reports must be received by the Dean of Students or olher designee of the President within thirty (30)
days of the date of a possible viotatlon or within thirty (30) days of ihe date the facts constituting a possible
violation wera known. However, the College recognizes that the decision fo file a report of sexual misconduct
or relationship violence Is diffictilt and may take some time. Because memortes may fade and witnesses may
become inaccessible, the sooner information is gathered, the greater is the ability of the Coliege to effectively
Investigate and resolve the matter fairly to alf parties concerned.

Clery Act
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statlstics Act Report In compliance with

Section 486(e) of Public Law; 105-244 available at www.nv.edu by accessing Public Safety.

To view the entire Student Code of Conduct visit www.nv.edu
and search “Student Code of Conduct”
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What Is gexual harassment?

Sexual harassmant Is a form of sex disorimination, which Is legal under state and federal law, and Is also
prohiblted by the College’s Nondlscrimination Polloy. The College recognizes that sexual harassment underminos
the Integrily of smployer-employee and student-faculty-staff relatlonships, and interferes with the right of all
members of the Collsge communily to work and learn In an environment free from harassinent. Such ¢onduct will -
nol be tolerated. Sexual harassment may be descilbed as:

Any unwelcomo soxual advance or rotjuost for sexual favors or any conduct of a sexual naturo whon
{1) submisslon to such conduot is made elther explleltly or Implicitly a term or condition of an
Individual's employment or education,

(2) suhmlse]bn to or rejectlon of such conduot by an Indlvidual 1s usod as a basls for omployiment or
" academlc doolstons affecting the Individual, or :

(3) such conduct has the purpose or effect of substantlaily Interferlig with an Indlvidual's acatemic
or work performance or oreatlng an ntimidating, hostlle or offonsive omployment or educational
environment,

Exainlas of sexual harassinent

Sexual harassment may be verbal, visual or phyalcal, It may be overt or Impliclt and may, but need not, have
tangible adverse sffacts on the viclim's employment or learning experlence, Gonduct which may constilute sexual
harassment includs but are not fimited to: .

Onsexual flirtation, toushing, advances or propositions

ooverbal abuse of a sexual nature

fIDpressure to engiage In sexual actlvily

O0graphic of suggoestive commonts about an individual’s dress or appearance

oouse of sexually degrading words to desorlbe an individual

ntidisplay of sexually suggestive objeots, plotures or photographs

Onsexual jokes

fitistercotyple comments bagad upon gondor :

nDthroats, demands or suggestlons that retentlon of one’s employmont or educational gtatus s

contingont upon toloratlon of or acqulescence in soxual advances.

‘Employess, and Studerit statomor )
The porpslrator of sexual harasament, like the viclim of such conduct, may be a man or a woman, Sexial
harassment may Involve indlviduals of the same or opposite sex and, in the College environment may invoive an
employee and a student, an employes and another smployee of a student and another student. Harassment in

any of thesae relatlonships Is a violatlon of the Callege's polley.

Bacause of the power relalfonship hetween facuily and student, and belween supsivisor and subordinate
employee, freedom of cholce may bs compromised In such relationships, Accordingly, this policy holds that where
a facully member or professionat staflf member has responsibliity for a student through teaching, advising,
supervision or ofher abligation, romanltic or sexua llalsons balwesn such persons shall be destiad a violation of
this polley. Romantic or sexual lialsons balween supervisors and subordinate smployees, while not prohibited, are

strongly dlscouragad.

A ComsporiouT Cosmunty CoLnnas
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It‘shou!d he noted, addilionally, thal retaltation agalnst a person, for complaining or balng assoclated in any way
with the rasolution of a complaint of sexual harassmenl, also violates College policy,

What to do If you are the vietiin of sexual haragsment,

O0Employees may report Incldents of sexual harassmaent {o the Dean of the area of tho College In
whioh the Indivldual [s employed, tho College's Equal Employment Opportunity Offleor, the
Dlrector of Huiman Resourcos and Labor Relatlons, or the Presldent of the College, Ronald Clymer
is the college’s Equal Employment Opportunlly Offfcer. His office is located In Kinney Hall, Room K702A,
and the talephone number Is (203) 6575-8110, Kimberly Carolina Is the Director of Human Raesources and
Labor Relatlons, Hoer offfce Is located In Kinney Hall, Room K704B, and the telephone number is (203)
576-8066, Dalsy Cocco De Fllippis Is the President of the College. Her office is located In Kinney Hall,

© Room K703B, and the telephone number Is (203) 6766044,
DO8tudents may report Inoldents of saxital harasament to the Dean of Studont Serviges or to
such other Collogo official as the President may have designated. The Dean of Siudent Services is
Sarah Qager. Her office Is located at Kinney Hall, Room K608A, and the lelephons number is (203) 576-
8088. Nothing shall prevent students from speaking to a Colloge counselor about thelr concerns.
Howsver, such communlcation I8 not a subslituls for fillng a complaint of sexual harassmenl with an
appropriate College designee,
O0A olalm that an employee of a third party confractor has engaged in sexual harassmont onh
Collogo promlses or In connostion with the performancoe of the third parly contract should be
reporied inmadiately to olthor the Pravost and Sontor Dean of Administration or to tho Presldent
for appropriate follow-up aotlon, The Provost and Senlor Doan of Administratlon is James Troup. His
olfice Is located at Kinney Hall, Room K7068, and the talephone number is (203) 676-8220.
00 All somplaints of soxual harassment may be flled with the Tile IX Coordlnator. The Title IX
Coordinator I3 Jacqule Swanson, Assoclale Dlractor of Human Resourcas, Hor office Is locatad at Kinnhey
Hall, Room K704C, and the tetephone humber [s 203-675-8043. :
DO If complainant Is undor the age of elghteen (18) the BOR Policy Regarding Suspscled Abuss or

Neglacl of a Chitd must be followed.

cogs
it is the responsibllity of the Collagoe officlal who recelves the complaint to notify the Tlife X Goordlnator

and to keap himiher Informod throughout the prososs, Depanding on the nalure of fhe compfalnt and the
desires of the complainant, the College offictal o whom lhe complaint has been imade may atlempt to resolve the
complaint Informally. Any informal resolution of a complaint must be approved by Ihe College Pragident. No -
person shall be forced to pursue Informal avenuas of resolution befora filing a formal cormplaint of sexual
harasstent, Ifinformal rasolullon ts not possible or appropilale, a wrilten complalnt should be fited in accordance
with the existing Discrimination Complaint Process for employaes or Student Grievance Procedure for students.

The griovant and respondent will be nofltied of the cutcome,

All complalnts of sexual harasstent shall be taken serlously. It Is expected that comptaints will be made in good
faith, however, Frivolous or vexatious complalits can cause irremediable damage to the reputalion of an accused
parson, even though ho or she I8 subsequently vindicated. Therafore, any parson who flles a false compialnt of
saxtial harasament shali himseif or herself ha subject to disciplinary actton, up to and Including termination if an |
employes, or expulsion of a student. Tha rights of complalnants and alleged harassers will e respected and, to
the extent possible, the confidentialily of alf parties will be protecisd, howaver, completo anonymity cannot be
assured, Complalnants are protacted from rétallation of any kind.

in addition fo hvoking the approprlate grlevance procedure, an employee may file a complaint with the
Conngoticut Commiagion on Human Rights and Opporlunilles in Hartford, CT., andfor the federal Equal
Erploymeont Opportunity Commission Regional Office In Boston, MA. within 180 calendar days of witen the
allegad harassment occurred. A student may filo a complaint with the federat Offfce for Civil Rights, U.S.
Dapartment of Education Reglonal Office in Boston, MA.




Bubligatjon

This document will he Included In the Employees’ Pollcy and Procedures Manual, and placed in the College’s
Waeekly Bulletln, as well as avallabie on (he NVCG wabslie. Nolice of the Collage's policy agalnat sexual
harassment also shall ba given to any Independent contractor wilth whom the College has a business relalionship,
as a mandalory part of thal contract,

Dalsy Cocgo Da Fllippls , Ph.D.
Prosiden
Naugatuck Valley Community Collsge
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Office of the Presitlent

Sexual Harassment Prevention Policy
Naugatuck Valley Community College
May 2016

It is the policy of Naugatuck Valley Community College to prohibit "sexual
harassment." Sexual harassment is a form of sex discrimination which is illegal
under state and federal law and is also prohibited by the College’s
Nondiscrimination Policy. Sexual harassment is defined as:

Any uhwelcome sexual advances or requests for sexual favors or any
conduct of a sexual nature when (1) submission to such conduct is made
either explicitly or implicitly a term or condition of an individual's
employment or education, (2) submission to or refection of such conduct by
an individual is used as a basis for employment or academic decisions
affecting the individual, or (3) such conduct has the purpose or effect of
substantially interfering with an individual's work performance or creating |
an intimidating, hostile or offensive employment environment.

Also prohibited is any romantic/sexual liaison between a professional or
classifled staff member and a student for whom that staff member has a
teaching, advisory or other suparvisory responsibility.

Sexual harassment may be verbal, visual or physical. [t may be ovetrt or implicit
and may, but need not, have tangible adverse effacts on the victim's employment
or learning experlence. The perpetrator of sexual harassment, like the victim of
such conduct, may be a man or a woman. [t may involve individuals of the same
or opposite sex. This coliege will not tolerate sexual harassment in any form. All
employees shall be responsible and accountable for maintaining an environment
free from sexual harassment. Any employee of agent found to have engaged in
sexual harassment as defined above will be subject to serious disciplinary action
up to and including dismissal.



Sexual Harassment Policy NVCC Page 2

Employees may report incidents of sexual harassment to the Dean of the
area of the College in which the individual is employed, the College’s Equal
Employment Opportunity Officer, the Director of Human Resources and
Labor Relations, or the President of the College. Ronald Clymer is the
college’s Equal Employment Opportunity Officer. His office is located in Kinhey
Hall, Room K702A, and the telephone number is (203) 575-8110. Kimberly
Carolina is the Director of Human Resources and Labor Relations. Het office is
located in Kinney Hall, Room K704B, and the telephone number is (203) 575~
8066. Daisy Cocco De Filippis is the President of the College. Her office is
located in Kinney Hall, Room K703B, and the telephone number is (203) 575-

8044,

Students may report incidents of sexual harassment to the Dean of Student
Services or to such other College official as the President may have
designated. The Dean of Student Services is Sarah Gager. Her office is
located at Kinney Hall, Room K509A, and the telephone humber is (203) 575-
8086. Nothing shall prevent students from speaking to a College counselor about
“their concerns. However, such communication is not a substitute for filing a
complaint of sexual harassment with an appropriate College designee.

Concernhs or complaints dealing with third party vendors or contractors should
be directed to the Provost and Senior Dean of Administration, James Troup

or to the President for appropriate follow-up action. The Provost's office is
located at Kinney Hall, Room K706B and the telephone number is (203) 5675~

8220,

All complaints of sexual harassment may be filed with the Title IX
Coordinator. The Title 1X Coordinator is Jacquie Swanson, Associate Director of
Human Resources. Her office is located at Kinney Hall, Room K704C, and the
telephone number is 203-575-8043,

Si oerely; 9) .
5(3% (i Me
aisyc?occo De Filippis, FZ 0.

President
Naugatuck Valley Community College

A Connpericur CovmuntTy COLLBRGR
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Swanson, Jacqueline G
I

From: Ekquist-Lechner, Karla L.

Sent: Monday, October 10, 2016 3:08 PM
To: NV-AllCampuswide

Subject: Open House - Women's Center

mv:tesallstudents, aff ¢
o an Open House

K405, Kinney Hal

Lig_‘h_t snacks and 'refreshmenté wl Ilba ser

~* upcoming events
* supports & services
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Wear a PURPLE TIE on
Tuesday, October 18th.

It’s a simple yet meaningful way
to raise awareness about

DOMESTIC VIOLENCE

and show your commitment
to promoting healthy relationships.

DOMESTIC VIOLENCE AWARENESS MONTH

Check out ©:©.2.DV’s
upcoming events at:
www.ctcadv.org

Conngeiicut Coalitlon Against Demestic Violence



-

All are welcome
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Naugatuck
Valley
Community
College

Special G uest:
Mark E. Ojakian, President, Connecticut State Colleges & Universities

Welcoming Remarks: L
Daisy Cocco De Filippis, Ph.D,, President, Naugatuck Valley Community College

A CAPSS, Student Activities and SGA collaborative event



Campus Conversation:

“Compassion in Action”

ah open conversation on
October 27,2016 « 12:45-1:45pm
NVCC Waterbury Campus, L5071

aisyCoccoD _ D, President, Naugatuck VaIIey Community College

_orld-CommentS'
Connecticut Stat

" _.-'C'éni'fiéssion in Today’s
'.:-_'Mark E. Ojakian, Presiden

olleges & Universities

N Compassmn.l"

ing & Student Success

n” Conversation

lion” Mean?
om acts of kindness that happen on our campus

| ships and OQutreach
- Student Gove ant Association — Keila Franco, President

- Habitat for Humanity — Javen Harris, student representative
~ Hispanic Student Union & Soup Kitchen -Tracey Mahar, Student (
Student Activities - tha Ostrander, Student Activities Programmm
Human Serwces Club Annastacia Burns, stude_nt representatlve

r NVCC Commumty

eone else to be compassionate!

A CAPSS, Student Activities and SGA collaborative event

Continuing Notice of Nondiscrimination Naugatuck Valtey Community College does not diseriminate on the basis ol race, color. religious creed, age, sex, nationad orgin, marial status, ancestry,
present or past history of mental diserder, tearing disability or physical disability, sexual orieniation, gender idenlity and expression or genetic information in ils programs and activities. In
addition. the Callege does not discriminate in employment on tle additional basis of veteran status or criminal record. Uhe following individual has been desipnated 1o handle nondiscrimination
poticies regarding disability policies: Robert Diviak, Director of Vacilities/Section 304/ADA Coordinator, Room C2 16, Naugatuek Vailey Community Coltege, 750 Chase Packway, Waterbury,
CT 06708 203-575-8235. The foliowing individual bas been designated to handle nondiscrimination policies regarding sex discrimination as well as other forms of prohibited discrimination:
Jacquie Swansen, Associale Director of Human ResaorcestTitle 1X Coordinator, Room K704, Naugatuek Valtey Community College, 750 Chase Parkway, Walerhury, UF 06708, 203-575-8043,
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Did you know?

® Intimate Partner/Domestic Violence & Sexual Assault cross all socioeconomic,
cultural and religious lines

® BEyvery 15 seconds a woman is batteredin the US

¥ Men are also victims & survivors of Intimate Partner/Domestic Violence & Sexual
Assault

® 1in 4 girls & 1 in 6 boys will be sexually abused before they are 18 years of age

@ 8 out of 10 Sexual Assault cases, the victim know the perpetrator. Nearly 6 out of 10
occur in the victim’s home, a friends, relative, or neighbors

¥ 13.3% of college women indicate that they have been forced to have sex in a dating
situation

¥ Only 10% of all sexual assaults are reported to the police; 4% if the victim knows the
attacker

¥ 3.3 million children witness domestic violence each year

® In CT there are over 20,000 arrests annually for domestic violence

At times some individuals may confuse or distort the definition of sexual assault. A clear
and precise definition by the Connecticut Sexual Assault Crisis Services (CONNSACS) is:

® Sexual Assault (SA) is a general term that includes sexual harassment, unwanted sexual
contact, child sexual abuse, incest, and rape. Sexual contact becomes assault when a
person is unable to or does not consent to an activity.

® Rape is a crime of aggression, power, and control in which one person forces, coerces, or
manipulates another person to have sexual intercourse without their consent. Rape
includes vaginal, oral, or anal penetration by any object {including fingers) and also
includes forced oral sex.

What is Consent:
¥ A voluntary, sober, mutual, honest and verbal agreement
® An active agreement: consent cannot be coerced
¥ A process, which must be asked for every step of the way, at each level ... ask
¥ [tis not implied or assumed ... just because you are in a relationship

@ Consent should be obtained prior to each act of sexual behavior




Connecticut Sexual Assault Crisis Services
Member Program Contact Information

Mtdd[eluWn CT08457
:.'.; _: 0fﬂoe_8603441474

Safe Haven of Greater Waterbury
29 Cenlral Avenue
Waterbury, CT 06721
Office: 203-753-3613
Fax: 203-597-9341
Hotline: 203-753-3613
Exscutive Direcfor. Peggy Panagrossi
Program Direclor: Melissa Malagutti

Execuffve DJrectd,r Robyn age
Program'D:recto' anssa Conw '

Connecticut Sexual Assault Crisis Services
96 Pilkin Sireet
East Hartford, CT 06108
Office; 860-282-9881
Fax: 860-291-9335




24-hour Toll-Free Sexual Assault Hotline 888-999-5545 (English) 888-568-8332 (Espanol)

Greenwich

‘Weston "
Wilton Center for Women and "I Rape Crisis Center of
New Families {Bridgeport) - Mitford
Canaan Westpori) 203-333-2233 Lo 203-878-1212
Stamford Norwalk -~ Women's Center of Greater YWCA of New Britain
Darien {7 Danbury 860-223-1787 (New Britain)

Ll 203-731-5204
Connecticut Sexual Assault

860-547-1022 (Hartford)

Crisis Services, Inc. Women and Families Center Sexual Assault Crisis and
96 Pitkin Street (Meriden/Middletown/New Education Center

East Hartford, CT 06108 i Haven) (Stamford)
WWW.CONNsacs.org 203-389-9700 203-328-2829

860-482-7

" Union i
Woodstock Thompson
- : Putnam
. Ashford Eastford
e | pomtret
Killingly
. ’gwﬂ:s“
Mansfield ampton] Brooklyn
Columbia ™\ Windham { Scotlan Plainfield
g ’ Canterbury Steling]
I Bethlehem " Lebanen: Sprague
New Milford Watertows et wolcott e A |Voluntown)
: Franklink isbo A
Woodb . Griswold
. m.ouw: i pal . Calchester . .
Sherman ) N e Waterbury’ R woﬂuw.Zognm |
Mﬂ.n_mnfn.ﬁn R Middlebury .
" New - LT N Prospec Preston
Fairfield Southbu Naugatuck! - Salem - , North $tenington
Y Montville
. Ledyard
Waterford
East %0 N Groton Stonington
Lyme -}~ Londo g

Susan B. Anthony Project
{Torrington)

133

Safe Haven of Greater

Waterbury

203-753-3613

Sexual Assault Crisis Center

of Eastern

860-456-2789 (Willimantic)
860-437-7766 (New London)

CT



y

t

PLANNER 2016-

catuck
Valley '
ley

Nau
Co




Welcome to Our College!

It is a joy to welcome you to Naugatuck Valley Community College, a caring
and dynamic institution where students always come first. Surrounded by
splendid gardens and grounds and served by talented and credentialed
faculty, staff and administrators at our Waterbury ang Danbury Campuses,
the College offers comprehensive educational opportunities for those
who are just beginning their education and those who are continuing their
personal journey to a better future,

Our catalog presents prospective students with a rich and diverse array
of career and academic programs, including allied health, aviation,
cybersecurity, dance, digital aris, early childhood education, engineering
technology, horticulture, hospitality management, human services, liberal

' arts, manufacturing, nursing, sciences, theater and many more. In addition,
: participate in multiple transfer and articulation agreements designed to facilitate student transfers to the
>nnecticut State Universities and beyond.

iugatuck Valley Community College (NVCC) fakes pride in its historic role as an engine for change in the lives
our students and in the communities we serve through strong relationships with Connecticut agencies that
smote educational, labor, economic and community development initiatives. To that end, we offer programs
:signed to inspire and promote engagement both on campus and in our communities. Our students benefit from
2 evening bus service which their predecessors helped bring to the citizens of Waterbury, UPASS- unlimited,
:e bus transportation- for registered students in Waterbury and Danbury, the federal GEAR UP grant funding for
llege preparation and the Advanced Manufacturing Technology Center which supports local workforce needs.

Ir varied degree, certificate and non-credit program offerings make Naugatuck Valley Community College the
ice to be. A new academic year brings the promise of exciting new opportunities for students. In Waterbury,
I learning commons aiong the 5th floor afford students quiet places to study or socialize. Our Academic Center
I Excellence (ACE) ofters tutoring services for all students and the Center for Academic Planning & Student
iccess (CAPSS) provides mentoring, academic advisement and counseling. These services are replicated
1 a smaller scale at our new Danbury Campus, in our Learning Commons which provides tutoring and library
rvices and a quiet place to study, and our Student Center which offers a gathering place for students to relax
1d engage in campus sponsored activities. Whether on our Waterbury or Danbury Campus, NVCC is alive wit

ttural activities for students, their families and the communities we serve. :

am joined by the entire NVCC family in welcoming you to what will surely be a challenging and rewarding
erience,

neerely,

aisy Cocco De Filippis, Ph.D.
‘esident

The NVCC Vision

The NVCC Mission At NVCC, the word “community”

' N is central and our students are
considered our most sacred trust
and our finest asset. Collaboration
within and outside the confines of

our immediate surroundings defines -
our actions and Is the base for the " -

rich intellectual, educational, cultural -

and civic-minded experiences
we provide our students.

Naugatuck Valley Community
College offers quality, affordable
education and training in response
to evolving community needs
by providing opportunities to
individuals and organizations
to develop their potential.
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Name

Address

School Name

School Address

Home Phone (

Cell Phone ( )

IN CASE OF EMERGENCY NOTIFY :

Name

Address

Contact Information:

Academic Genter for Excellence
203-596-8717

Admissions Office
203-575-8040 » nvec@nv.edy

Alumni Affairs
203-575-8045

Bookstore
203-575-8075

Bursar
203-575-8055 » cashiers@nv.edu

Genter for Academic Planning
and Student Success (CAPSS)
Gounseling/Advising Center
203-575-8025 * CAPPS@nv.edu

Danbury Campus
203-797-9361

Dean of Academic Affalrs
203-575-8046

Dean of Student Services
203-575-8012

Financial Aid

203-575-8274 « nv-financialaid@nv.edu

Center for Joh Placement
and College Opportunities
203-575-8158 » jpc@nv.edu

Library
203-575-8024
Text usl 203-951-8189

Library Circulation Desk
203-575-8024 » library@nv.edu

Library Reference Desk
203-575-8244

Non-Credit Lifelong Learning
203-575-8029 » nc@nv.edu

Public Safety
203-575-8113

Registrar's Office
203-586-2177 » records@nv.edu

Services for Students
with Disabilitles
203-596-8608 « tlatella@nv.edu

Student Activities
203-575-8269

Testing Center
203-575-8025

Women's Cenler
203-575-8026

Veterans Affairs
203-575-8006

Academic Division Leaders:

Allied Health, Nursing, & Physical Education
Sandra Roosa E601  sroosa@nv.edu
203-575-8057 or 203-596-8659

Business
Mitch Holmes E518B mholmes@nv.edu

203-575-8068 or 203-575-8117

Likeral Arts / Behavior and Social Science

Dr. Lisa Dresdner K600 Idresdner@nv.edu
Associate Dean for 20:3-596-8615 or 203-586-2101
Liberal Arts and

Behavioral Social Sciences

STEM Division Enginesting Technologies
Dr. Peter Angelastro E411  pangetastro@nv.edu
203-575-8053 or 203-596-8630




ACADEMIC CALENDAR
FALL 2016 — SUMMER 2017

CREDIT COURSES FALL SEMESTER 2016

Monday, August 29... - ettt rensesteenaeresnsesernsesssensesenenenen e CEAHE Classes Begin
Monday, September 5 ....... Labor Day - College Closed
Tuesday, September 6...... ...Last Day for Add/Swap
Sunday, September 11...... ...Last Day 50% Refund
Monday, September 12..... ...Furst Day Student Initiated Withdrawal
Monday, September 12.... . .."“Late Start”Classes Begin
Tuesday, September 13..... Last Day for Add/Swap for “Late Start” Classes
Monday, October 10............. .....Columbus Day - Credit Classes in Session - College Open
Monday, October 17....c.cvne Mid-Term Grades Due
Wednesday, NOVEMBET e e s et Veterans Day Cred:t C]asses in Sesswn College Open
Tuesday, November 22.....cccceovvieceninnnns . - ...Last Day Studeni-Initiated Withdrawal
Wednesday, November 23... Veterans Day Observed - No Classes - College Open
Thursday, November 24... ... Thanksgiving Day - College Closed
Friday, November 25 - Sunday, November 27 Thanksgwmg Recess No Classes (Limited Services)
Tuesday, December 6 & Friday, December 9... e eresesteee e entss s s iens e s e REAAING andfor Make-up Days (Instructor Discretion)
Saturday, December 10 - Friday, December 16.... ...Final Examination Period
Saturday, DECEMBEL 17......vveermeeeosimsnsiissssasmnmsissstisis s ss s D2l Examination Make-up Day
WEANESUAY, IIECEIMDEL 21 ...oeurriveiersies ettt e ess et et et e b et emsee e s s AL PR RAA S0 1 1 0844 F ARS8 crc b RE R0 Final Grades Due
Sunday, December 25.......... Christmas Day - College Closed
MOBAAY, DIECEIIBEE 26.....ooeeveeerrocoscsirrariserserrecsesseesrossesesessessessassssss s srsssserrastoreseessesiatssssenssisss s sssssesennsnnse e CoMGgE Closed

CREDIT COURSES WINTER SESSION 2016

Monday, December 19... e et s s s ne e varee e eeeeneneses WYARTET S€551i0N0 Beginsg
Friday, January 13........ ... Winter Session Ends

CREDIT COURSES SPRING SEMESTER 2017
Monday, January 2... ..New Year's Day - College Closed

Monday, January 16 Ma.rtm Luther ng Day Observed - College Closed
TRUESAAY, JAIMUATY 1G. ittt e bbb bbb 4 R b L eR S S8 SR e R bbb 8 et e b s Credit Classes Begin
Friday, January 27......ccconmvmnnnnnirceans ....Last Day for Add/Swap
Wednesday, February 1.... bR ee et eb e PR ee e bR A et et Last Day 50% Refund
Thursday, February 2....ccocoiniiinns ....First Day Student-initiated Withdrawal
Thursday, FEDIUATY 2......reecereecmmimtinissis s smss s sssniss i - ..“Late Start” Classes Begin
Friday, FEBIUAIY 3.......ocueriiirerecimssces st messtiessises s b e s b s s 404404 b SRR b st et nE e Last Day for Add/Swap for “Late Start” Classes
Monday, February 13... ...Lincoln’s Birthday - Credit Classes in Session - College Cpen
Friday, February 17... meoln’s and Washington’s Birthday Observed - No Classes - College Open
Saturday, February 18 & Sunday, l“ebruary 19 e ...No Classes (Limited Services)
Monday, February 20... - meoln ] and Washmgton 5 Bmhday Observed No Classes - College Closed
Monday, March 13 - Sunday, March 19 ....Spring Break - No Credit Classes - College Open
Monday, March 20... ...Mid-Term grades Due
Friday, April 14Good Friday College Closed
Saturday, April 15..... . ....No Classes - College Closed
Sunday, April 16....... Easter - No Classes - College Closed
Monday, April 17...... ...Last Day Student-Initiated Withdrawai
TRULSARY, MAY F.voveroeeececeeeniieisssisisisasie s srmss st b s 04 bEbE neantss Readmg and/or Make-up Day (Instructor Discretion)
Tuesday, May 9 - Monday, May 15.... Final Examination Period
Tuesday, May 16...cccoviiienns ....Final Examination Make-up Day
Thursday, May {8................ Final Grades Due
TUESHAY, MAY 231 eraeeeetereiet e cmms et em e b st b st s s b s O P TP O OO Honors Night
TRUSGAY, IAY 25,1100 evucereeecerbasesiisssrsssssstsrss st sssr 014t as 2048888418084 85 40441813 486401002 h PR <o COmmMencement
MONAAY, MAY 20....1evveeeercrrrsesieemeeseees et sesats s e bbb b ks b4 AL b AL R4t AL AL b e R E e bbb b Memor:ai Day College Closed

CREDIT COURSES SUMMER SESSION 2017

Monday, June 5... ™ ettt e oS UMIET Session & Special Session I Begin
Tuesday, July 4. s st seras st e esseeenese e didependence Day - College Closed
1 Ty N YL SO S SO U DO OO P POV YO PPROIPUOTS e enneseeeeSpeCEAL Session I Ends
Monday, July 10 ....8pecial Session 11 Begins
FIAY, JULY 2B.0itestiitsericmmeiecmsee ottt et am et o0 e s 00081028023 £ cre Summer Session Ends
FHAAY, AUBUST 1111 eveieetiirienteens romrsessees st e st em s ra s s 42 248k LA 8RR 8 b2 b s £ b e b Special Session II Ends

“College Closed” applies to both the Waterbury and Danbury Campuses. Academic Culendar is subject to change.
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- S B R L L
1 2 3 4
5 e 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
27 28 29 30
1 2
4 N b it 5 6 7 specal Sessiont Ends 8 ]
Spadal Session i Baging 11 12 13 14 15 16
18 19 20 21 22 23
25 26 27 28 |General Surmumer Session Ends 29 30
1 2 3 4 5 &
8 10 11 [speciat Sesston tiinds 12 13
15 16 17 18 19 20




SEPTEMBE

ACADEMIC EDITION

C Sunpay )( Monnay X ~ Tuespay I WEDNESDAY
Assignments:
*Month of September Note:
FOOD DRIVE for Alf Students are welceme ta joln the SGA -
St Vincent DePaul Soup Kitchen Stop by Room S516 for more informalon,
4 6 7
Labor Day

(College Closed)

12

13

14

"Campus Conversation”

Financial Ald Workshop

12:45 - 1:45 pm/L501 Lunch Provided

siGonstitution Trivia”

Lunch Provided (sign up in 5514)

12:45 - 1:45 pnvi501

{Waterbury Campus)

Lunch and Prizes to be awarded lo particpants

18

1 9 “Campus Conversatlon”

20

21

Financial Literacy

Voter Registration

12:45 - 1:45 pm/LS01 Lunch Provided

Voter Reglstration

10 - 2 pm/Prism Lounge - Waterbury

(Sign up In $514)/Waterbury Campus

12-2pm

Student Lounge - Danbury

Voter Reglstration-9-1pm

Prism Lounge - Waterbury

15t SGA Meeting

Peism Lounge - Walerbury/Studenl Lounge ~ Danbiry

Student Lounge - Danbury

4 - 5 pm/L501 - Waterbury

25

26

27

28

“Campus Conversation”

Distracted Driver Event

Public Safety presents:

9:45 - 4 pm/Cafe West

Actlve Shooter Program

SGA Meeting - 4 - 5 pm/LE01

12:45 - 1:45 pm/L60T (Lunch Provided)

Voter Registration

: {slgn up in $514) (Waterbury Campus)

10 - 1 pm/EXstrom Watkway/ (Waterbury Gamps)

S——



OCTOBER

( - Sunpay

X Monbpay

Y

Tuespay X ~ WEDNESDAY

Assignments:

Club Expo

11:30 pm - 2:30 pm/Cafe West

11

12

Fall Festival

11:30 - 2:30 pm/Plaza

Mid-Term Exam Cram

Free Lunch/Entertalnment

ACE/LIbrary/Student Activites 3 - 12 pm & 5- 7 pm

SGA Meeting - 4 - 5 pm/L501

Waterbury and Danbury Gampus

College Transfer Workshop 12 - 2 pm - K519

16

17

18

1 *Gystic Fibrosis Walk on Campus
1 - 3 pm (ANl Students Invited)

College Transfer Falr

Voter Reglstration

10 - 1 pm/Cafe West - Waterbury

12:30 - 2 pm/Tech Hall Sth Floor - Waterbury/

SGA Meeting

Student Lounge - Danhury

4 - 5 pm/L50%

23

24

25

26

Halloween Party

30

31

REGISTRATION WEEK

11:30 - 2;30 pm/Cafe West

SGA Meeting

4 - 5 pm/L501




Courage
“With courage you will dare to take risks, have the
strength to be compassionate, and the wisdom to be
humbie. Courage is the foundation of integrity.”
- Keshavan Nair

THURSDAY I Fripay JC SATURDAY
1

impus Conversation”

Ithy vs. Unhealthy Relationships

5 - 1:45 pm/LE01

sh Provided (slgn up In §514)

lerhury Campus)

14 15

er Registration

- 2 pm/ACE Walkway - Walerbury

0 - 2 pm/Student Lounge - Danbury

1d Clinic

5 pm Danbury

“Gampus Conversatién" 21 | 22 =

Financlal Literacy

broulded |

15 - 1:45 pm/L501/Lunch Provided

1 up in $514) (Waterbury Campus)

igwriters in the RoundiSession 1

5 - 2 pm/Prism Lounge

' “Campus Conversation” 28 29

mpassion In Action

45 - 1:45 pm/L501/Lunch Providad

I up in §514) (Waterbury Campus)

ngwriters in the Round/Sesslon 2

15 - 2 pm/Prism Lounge

JUNE 2016
s M T W THF S
i 2 3 4
5 6 7 8 ¢ 10N
{2 13 14 15 16 17 18
19 20 29 22 23 24 28
26 27 28 29 30

JULY 2016
S M T W THF S
1 2

3 4 5 6 7 8 9
10 i1 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30

AUGUST 2016
S M T WTHF 8
1 2 3 4 5 6
7 8 9 10 i1 12 13
14 15 16 17 18 19 20
21 27 23 24 25 28 27
28 29 30 31

SEPTEMBER 2016
S M T W THF S
1 2 3
4 5 6 7 8 9 10
i1 12 13 14 15 18 17
18 19 20 21 22 23 24
25 26 27 28 29 30

NOVEMBER 2016
s M T W THF 8
1 2 3 4 5§
& 7 8 9 10 1112
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 298 30

DECEMBER 2016

§ M T WTHF §
i 2 3
4 5 65 7 8 9 10
11 12 13 14 15 18 17
16 19 20 21 22 23 24
o5 26 27 28 29 30 31

NUARY 2017

T W THF 8
3 4 5 68 7
10 11 12 13 14
15 16 17 18 19 20 2%
22 23 24 25 26 27 28

FEBRUARY 2017
S M T W THF 8
T2 3 4
5 8 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28

4390130




NOVEMBER

ACADEMIC EDITION

(" Sunpar_ )( Monpay I * TuespAY j( " ‘WEDNESDAYD
1

SGA Meeting

4 - 5 pm/LS01

8 Transfer Falr
10 - 1 pm (Danbury Gampus)

TR e “Gampus Cenversation”

Saxual Assault Prevention Education and Awareness

12:45 - 1:45 pm/ room L501 - Lunch Provided

(slgn ugp in S514) (Waterbury Campus)

SGA Meeting - 4 - 5 pm/t501

15 16

“Campus Conversation”

Wellmore
Social Sclence 12:45 - 1:45 pm/room Cafe West - Lunch
Careear Expo Provided (slga up In $514) (Wa\eibunf @is)_
9 - 2 pm/Gafe West SGA Meeeting - 4 - 5 pm/L501

20 |2 22 23

: . No SGA Meeting M—P:._
. . BEREI é
P P, 29 30
I
e = e
Hollday Party I
11:30 - 2:30 pm/Cafe West R
SGA Meeting —
4 - 5 pm/L501




Kindness
“Wherever there is a human being, there is an
opportunity for kindness.”
- Anonymous
( THURSDAY X FriDAY

N/

4

- SATURDAY
- e

10

11

12

17

18

19

NVCC Has Talent

6 - 9 pm - Mainstage

(Sign up to pedorm In §516)

24

25

%

Assignments:

14

28

JULY 2016
M T W THF
1
4 5 8 7 8
1§ 12 13 14 15
18 19 20 21 22
25 26 27 28 29

AUGUST 2016
M T W THF
1 2 3 4 5
8 9 10 11 12
15 16 17 18 19
22 23 24 25 25
28 30 31

S
2
9
16
23
30

13
20
27

SEPTEMBER 2016

S MT WTHF S

4

4
11

18
25

i2

26

1 2
5 8 7 8 9
12 13 14 15 16
19 20 21 22 23
26 27 28 20 30

OCTOBER 2016
M T W THF

3 4 5 6 7
10 11 12 13 14
17 18 19 20 21
24 25 286 27 28

DECEMBER 2016
S M T W THF 8§

1 2
5 6 7 8 9
12 13 14 15 16
19 20 21 22 23
26 27 28 29 30

JANUARY 2017
M T W THF
2 3 4 6 6
9 10 11 12 13
16 17 18 19 20
23 24 25 26 27
30 31

FEBRUARY 2017
M T W THF

1T 2 3
6 7 &8 9 10
13 14 15 16 17
20 21 22 23 24
27 28

MARCH 2017

M T W THF

1 2 3
6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30 31

3

10
17
24

3...

S
4

d3dINdAON



)ECEMBER

CADEMIG EBITION

Sunpay )( ~ Monpay

X Tuespay

)Y Weonesowr )

\ssignments:

6

Exam Cram

ACE, Library and Student Activitfes

sponsored event for students

9-12 pm/5 -7 pm

Waterbury/Danbury Campus

1 |12

13

14 1

20

21 2

% T ”

27

28 2




Dreams AUGUST 2016
“The future belongs to those who believe in the beauty of sni w ™ S
their dreams.” 7 8 9 10 11 12 13
14 15 16 17 18 18 20

- Eleanor Roosevelt 01 22 23 24 25 26 27
28 29 30 31

' _ _ ~ a
THURSDAY JC Fripay )\ SATURDAY ) sepremsenzom

S . s M T W THF S
2 3 c 1 2 3

B ’ : 4 5 8 7 8 8 10
14 12 13 14 15 16 17

18 19 20 21 22 23 24
25 26 27 28 2% 30

ELERELL

OCTOBER 2016
s M T WTHF

® =

2 3 4 5 6 7
_ g 10 11 12 13 14 15
T . 16 17 18 19 20 21 22
" T i 23 24 25 26 27 28 20

g 10 o : 30 31

NOVEMBER 2016

S M T WTHF S
1 2 3 4 5
& 7 8 9 10 11 12
i3 14 16 16 17 18 19

20 21 22 23 24 25 2B
27 28 29 30

i i

JANUARY 2017 N
S M T W THF S :
y 2 3 4 5 6 7
g o 10 11 12 13 14 o
15 16 17 18 18 20 21 o
0p 23 24 25 26 27 28 S

2 23 24 . .: o 29 30 31

FEBRUARY 2017
s M T W THF S
i 2 3 4
5 6 7 8 9 10N
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28

MARCH 2017
s M T WTHF S
1 2 3 4 :

g 30 . 31 5 6 7 8 9 1011

12 18 14 15 16 17 18
19 20 21 22 23 24 25
25 27 28 29 30 31

APRIL 2017
s M T W THF

)

2 3 4 5 6 7
g 10 11 12 13 14 15
16 17 18 19 20 21 22
03 24 25 26 27 28 29




JANUARY

LGADEMIG EDITH

C WEDNESDAY )

(ﬂ._,_'suupm )C " MonpaY

4

"1 New Year's Day

(Collega Closed)

o

10

11

New Student Orientation

5-6 pm/Danbury Campus

|16

17

18

w

Snowdate:

New Student Orientation

New Student Orientation

1 martin Luther King'’s Birthday

5:30 - 7:30 pm Cafe West/Easl

5:30 - 7:30 pm Cafo West/East

(College Closed)

(Waterhury Gampus)

(Waterbury Campus)

23

24

25

—

29

30

31

Assignments:




Change

“No person is your friend who demands your silence,
or denies you the right to grow.”

- Alice Walker
THURSDAY Fripay = SATURDAY D
- ; T ,
12 13 14
Snowdate:
New Student Orlentation

5 - 6 pm/Danbury Gampus

L
H
!
i

)
|

19

20

27

SEPTEMBER 2016
S M T W THF S
i 2 3
4 5 6 7 8B 9 10
11 12 13 14 15 18 17
18 16 20 21 22 23 24
25 26 27 28 29 30

OCTOBER 2016
S M T W THF 8
i

2 3 4 5 8B 7 8
9 10 11 12 13 14 15
16 17 18 {9 20 21 22
23 24 25 26 27 28 29
30 31

NOVEMBER 2016
S M T W THF 8
i1 2 3 4 5
6 7 8 9 10 11 12
13 14 15 16 17 18 19
20 21 22 23 24 25 26
27 28 28 30

DECEMBER 2016

S M T W THF $
1 2 3
4 5 6 7 8 9 10
112 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 A

FEBRUARY 2017

S M T W THF S
1 2 3 4

5 6 7 8 9 1011

12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28

MARCH 2017
S M T W THF S
i 2 3 4
5 6 7 8 8 101
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 28 30 31

APRIL 2017
S M T W THF

[

2 3 4 5 8 7
9 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29

MAY 2017
S M T W THF S
i 2z 3 4 5 6
7 8 9 10 11 1213
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 26 30 #

AHVONVT



‘EBRUARY

ADEMID EBITION

SUNDAY )C “Monpay I TUESDAY I WEDNESDAY
1

SGA Meeting
4-5 pm/L501
5 6 7 8 )
e —
SGA Mesting
4 - 5 pm/L501

13

14

1 5 «GCampus Conversation” 1

internet Safety:

Predator Dangen, Sexling

12:45 - 1:45 pm/ L50§ - Lunch Provided

Valentine's Day Party

{slgn up in 5514} {(Walerbury Campus)

11:30 - 2:30 pm/Cafe West

SGA Meeting-4-5 pmfi501

20

21

22 :

College Transfer Workshop

P P

12 - 2 pm/K519

SGA Meeting
4 - 5 pm/L501
26 27 28 Assignments:
i I
I




Progress

“If there is no struggle, there is no progress.”
- Fredrick Douglass

.

THURSDAY I FRriDaY ')K
3

- SATURDAY

10

16

17

18

24

25

QCTOBER 2016
S M T W THF S
1

2 3 4 5 8B 7 8
9 10 11 12 13 14 15
16 17 18 18 20 27 22
23 24 25 26 .27 28 29
30 31

NOVEMBER 2016
$§ M T W THF S
1 2 3 4 5
6 7 8 9 10 11 12
i3 14 15 16 17 18 19
20 21 22 23 24 25 28
27 28 20 30

DECEMBER 2018

S M T W THF S
i 2 38
4 5 6 7 8 9 10
1 12 13 14 15 16 17
i8 19 20 21 22 23 24
25 26 27 28 29 30 3

JANUARY 2017

S M T W THF 8
1 2 3 4 5 6 7
8 9 10 11 12 13 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30 31

MARCH 2017
S MT W THF 8

1 2 3 4
5 6 7 8 9 10N
12 13 14 15 18 17 18
19 20 21
26 27 28 29 30 31

APRIL 2017
S M T WTHF

o =W

2 3 4 5 &6 7
g 10 11 12 13 14 1§
18 18 20 21 22
25 26 27 28 29

MAY 2017

T W THF §
2 3 4 5 6
7 8 9 10 11 1213
16 17 18 19 20
23 24 25 28 27

28 29 30 3t

JUNE 2017
S M T W THF $
1 2 3
4 5 6 7 8 ¢ 10
i1 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

22 23 24 25

Advndd34



. R [ E oL
. i a0

CADEMIC EDITION (2l &

. Sunpav )( ‘Monpay

Assignments:

e
.

WEDNESDAY
1 :

College Transfer Fair

10 - 1 pm Cale West - Walerhury

SGA Meeting

4 -5 pr/LE01

8

Mid-Term Exam Cram

AGE, Library, Student Activilles

9-12pm&5-7pm

SGA Mesting

Waterbury & Danbury Campus

4- 5 pm/is0i

15

EX £ 1 . i

No SGA Meeting

22

SGA Meeting

4 - 5 pm/L501

26

29

" ADVISING WEEK |

—‘ Transfer Fair

10 - 1 pm Danbury

SGA Meeting

4 -5 pm/LEN




Opportunity NOVEMBER 2016
“The pessimist sees difficulty in every opportunity. The sMT WHES
optimist sees the opportunity in every difficulty.” s 7 8 9 10112
- Winston Churchil 1 1Y b be s 25 20
27 28 29 30

_ 'z
THURSDAY j( Fripay )\ SATURDAY ) oEcEHDER 2018
s M T THF S8

3 4 R 45 6 7 8 9 10

o

12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

JANUARY 2017
S M T W THF S
{ 2 3 4 5 6 7
o 8 o 10 11 12 13 14
N 15 18 17 18 18 20 21
RS - 20 23 24 25 26 27 28
29 30 231

FEBRUARY 2017

S M T W THF S
12 3 4
5 6 7 8 9 10M
12 13 14 15 16 17 18

— o e 19 20 21 22 23 24 25
S PR 26 27 28

St Patty’s Day Parly

11330 - 2:30 pm/Cafe West

A : —— APRIL 2017
S M T W THF 8

> 3 4 5 8 7 8

g 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 297

, 23 24 25 B T MAY 2017
- e ' s M T W THF §
1 2 8 4 5 6

e S — 7 8 9 10 11 1213
o 14 15 16 17 18 19 20

- . . 91 22 23 24 25 26 27
i . o} es29 303N
—— pem s
e : JUNE 2017
' S M T WTHF 8
: 1 2 3

4 5 6 7 8 9 10
1 12 13 14 45 18 17
18 19 20 21 22 28 24
o5 26 27 28 29 30

JULY 2017
S M T WTHF S

! ‘ 2 3 4 5 6 7 8
; g 10 11 12 13 14 15
— - i6 17 18 19 20 21 22
23 24 25 26 27 28 29
30 21

HJIdVIN




AGADEMIC EDITION

C SUNDAy_”"I MonDAY )( TUESDAY X "-’._WEDNESDAYU

Assignments:

Career Falr

10 - 2 pm fCafe West

SGA Meeting

4 - 5 pm/L501

SGA Meeting

4 - 6 pm/LS01

e |17 18 19

SGA Mesting

4 - 5 pm/LE01

23 |24 25 26

30

SGA Meeting

4 - 5 pm/L501




Generosity

“The unselfish effort to bring cheer to others will be
the beginning of a happier life for ourselves.”

- Helen Keller

THURSDAY )(

N\ _A

FRIDAY )ﬁ-  SATURDAY

_ 1

2

. REGISTRATION WEEK.

13

2

27

28

29

S
5
12

19
26

14

28

11

25

16

30

13

27

DECEMBER 2016
M T W THF S
12 3
5 6 7 8 8% 10
12 13 14 16 16 17
19 20 21 22 23 24
26 27 28 26 30 31

JANUARY 2017

M T W THF 8
2 3 4 b 6 7
9 10 11 12 13 14
16 17 18 19 20 21
23 24 25 26 27 28
30 31

FEBRUARY 2017

M T W THF S
1 2 3 4

8 7 8 9 101

i3 14 156 16 17 18

20 21 22 23 24 25

27 28

MARCH 2017
M T W THF S
1 2 3 4
6 7 8 9 1011
13 14 15 16 17 18
20 21 22 23 24 25
27 28 29 30 A

MAY 2017

M T W THF S
1 2 3 4 &5 6
8 9 10 11 1213
15 16 17 18 18 20

22 23 24 25 26 27

29 30 AN

JUNE 2017
M T W THF S
1 2 3
5 6 7 8 9 10
12 13 14 15 16 17
19 20 21 22 23 24
26 27 28 20 30C

JULY 2017
M T W THF

@ ~

3 4 5 6 7
10 11 12 13 14 15
17 18 19 20 2% 22
24 25 26 27 28 29
31

AUGUST 2017

M T W THF S
i 2 3 4 5

¥ 8 9 10 1112

14 15 16 17 18 19

21 22 23 24 25 26

28 29 30 3

1ddV




MAY

ACADEMIC EBITION

SRR WY

A W_EDNESDAYU

C SUNDAY I Monpay JC  TuespAy
1

2

3

Spring Fling

11:30 - 2:30 pm - Plaza }

Food & Entertainment for Students

SGA Meeting 4 - 5 pm/L501

10

16

17

22

23

24

|29

30

31




Honesty

“Honesty is the first chapter in the book of wisdom.”
- Thomas Jefferson

RS

THURSDAY )( FriDAY )C SATURDAY
. 6
Cram
1ary & Student Aclivitles
ed event for students
m/5 -7 pm
Jry/Danbury Campus

12

19

ent Leadership Banquet

i Dak Viila/s - 10 pm

26

imencement

t = Palace Theater

ssignments:

JANUARY 2017
S M T WTHF S
1 2 3 4 5 6 7
g8 9 10 11 12 13 14
15 16 17 18 19 20 21
o2 23 24 25 26 27 28
29 30 31

FEBRUARY 2017
S M T WTHF S
1 2 3 4
5 6 7 8 9 10N
12 13 14 15 16 17 18
19 20 21 22 28 24 25
26 27 28

MARCH 2017
S M T W THF §
1 2 3 4
5 6 7 8 @ 101
12 13 14 15 18 17 18
19 20 21 22 23 24 25

26 27 28 29 30 31

APRIL 2017
§ M T WTHF

o =

2 3 4 5 6 7
g 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29

JUNE 2017

& M T WTHF S
i 2
4 5 6 7 8 8 10
11 12 13 14 156 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30

JULY 2017
S M T W THF

2 3 4 5 6 7
g 10 11 12 13 14 15
16 17 18 19 20 21 22
23 24 25 26 27 28 29
30 31

AUGUST 2017
s M T W THF S
i 2 3 4 5
5§ 7 8 & 10 11 12
13 14 15 16 17 18 18
20 21 22 23 24 25 26
27 28 29 30 381

SEPTEMBER 2017
S M T WTHF S
1 2

3 4 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 28 30

AVIA



JUNE {  ; ;

3 Y= !‘l S E '1! {; ; @ N g } ﬂ ?L :7 :_:%:;‘E:“i 7

C - SunDAY I MoNDAY X

Assignments:

n |1 13 14

2 . 26 o7 -




Leadership

“Telf me and | forget; show me and | remember:

involve me and | understand.”

~ Anonymous

. THURSDAY

/

X

~

1

FRipay )( SATURDAY
.:3 - ;...3;:.1 S

oy

15

16

22

23

29

30

FEBRUARY 2017

8§ MT W THF s

5 6 7
12 13 14
19 20 21
26 27 28

1 2 3
8 9 10
15 16 17
22 23 24

MARCH 2017

S MT

5 68 7
12 13 14
19 20 21
26 27 28

W TH F
i 2 3
8 9 10
15 16 17
22 23 24
29 30 3

4
11

18
25

APRIL 2017
S M T W THF

@ =P

2 3 4 5 6 7
9 10 11 12 13 14 i5
16 17 18 18 20 21 22
23 24 25 26 27 28 29

MAY 2017
8§ M T W THF 8§
i 2 3 4 5 6
7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 28 27

JULY 2017
S M T WTHF 8§
1

2 3 4 5 6 7 8

9 10 11 12 13 14 15 _

16 17 18 18 20 21 22
23 24 25 26 27 28 29
30 31

AUGUST 2017

S MT W

1 2
6 7 8 @
13 14 15 16
20 21 22 23
27 28 29 30

TH F
3 4
10 11
17 18
24 25
#

SEPTEMBER 2017

S M T WTHF S
1 2

3 4 5 6 7 8 9
i0 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30

OCTOBER 2017
§ M T W THF 8
12 3 4 5 6 7
8 89 10 11 12 13 14
15 16 17 18 19 20 21
22 23 24 25 26 27 28
29 30 31

Ce
-



JULY

ACADEMIC EDITION

( Sumpay

)(' “Monbay )( Tuespay

)C- WEDNESDAY

{

Assignments:

i
!
)
\_

T

i
——

11

12

18

19

23

124

25

26

30

31




Success

“Success usually comes to those who are too busy to
be looking for it.”

~ Anonymous

~—

" THURSDAY

Fripay

)/

)

_ _.SA_Tu_RnAY

13

14

15

20

21

27

28

29

MARCH 2017
S M T W THF &
1 2 3 4
5 6 7 8 9 1011
i2 13 14 15 16 17 18
19 20 21 22 23 24 25
28 27 28 28 30 31

APRIL 2017
S MT W THE s
1

2 3 4 5 6 7 8
9 10 11 12 13 14 15
16 17 18 18 20 21 22
28 24 25 26 27 28 29

MAY 2017
§ M T W THF s
t 2 3 4 5 8
7 8 9 10 11 12 33
14 15 16 17 18 %9 20
21 22 23 24 25 28 27
28 29 30 31

JUNE 2017
S MT W THF 8
i 2 3
4 5 6 7 8 9 10
1112 13 14 15 46 17
18 19 20 21 22 23 24
25 26 27 28 20 30

AUGUST 2017
8§ M T W THF s
1 2 3 4 5
6 ¥ 8 9 10 11 j2
13 14 15 18 17 18 19
20 21 22 23 24 25 28
27 28 29 30 31

SEPTEMBER 2017
E M T WITHF 8
1 2

3 4 5 6 7 8 @
10 11 12 13 14 15 18
17 18 19 20 21 22 23
24 25 26 27 28 2¢ 30

OCTOBER 2017
S MT WITHF 8
i 2 3 4 5 8 7
8 9 106 11 12 13 14
16 16 17 18 19 20 21
22 23 24 25 26 27 28
29 3¢ 31

NOVEMBER 2017

S M T W THF s
t 2 3 4

5§ 6 7 8 9 101
12 13 14 15 6 17 18

19 20 21 22 23 24 25
2R 37 PR DG An

(.
e



AUGUST

ACARENMIC EDITION

-

SUNDAY j( Monpay

\.__/

(

TUESDAY

N w
J( WeDNESDAY

Assignments:

1

2

14

15

16

2

22

23

- Er =|.i

27

28

29“

30




Effort

“No dreamer is ever too small; no dream is ever too big.”

- Anonymous

APRIL 2017
S M T W FTHF 8§

~ THURSDAY

M

X

FRriDAY

3

s
. :}..\TUR.DA_Y

10

11

12

14

28

3 4 5
10 11 12
17 18 19
24 25 28

1
6 7 8
13 14 15
20 21 22
27 28 29

MAY 2017

M T W
1 2 3

8 ¢ 10
15 16 17
22 23 24
29 30 3%

THF S
4 5 6
11 12 13
18 1§ 20
25 26 27

JUNE 2017
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Expectations for Student Conduct and Success

Consistent with the Student Conduct Philosophy set forih in Section 1 of this partial Policy, students are expected to:

1.

Demonsirate respect for the College community by acting in accordance with published Board policies and
Coltege rules and regulations.

Demonstrate academic integrity by not engaging in conduct that has as its intent or effect the false
representation of a student’s academic performance, including but not limited to:

a. cheating on an examination

b. collaborating with others in work to be presented, contrary to the stated
rules of the course

¢. plagiarizing, including the submission of others’ ideas or papers (whether purchased,
borrowed or otherwise obtained) as one’s own

d. stealing or having unauthorized access 10 examination or course materials

e. falsifying records or laboratory or other data

f. submitting, if contrary to the rules of a course, work previously
presented in another course

g. knowingly assisting another student in any of the above, including
an arrangement whereby any work, classroom performance, examination, or other activity
is submitted or performed by a person other than the student under whose name the work
is submitted or performed

Demonstrate respect for the property of the College and of others by not damaging or destroying or
attempting to damage or destroy such property, and by not possessing or attempting to possess such
property without authorization, including unauthorized entry to or use of Gollege premises.

Demonstrate respect for others by: :

a. refraining from conduct that constitutes a danger to the personal health or safety of
oneself or other members of the College community and guests or licensees of the
College, inciuding intentionally causing or attempting to cause injury

b. refraining from conduct that obstructs or seriously impairs or
attempts to obstruct or seriousty impair College-sponsored or College-authorized activities

¢. refraining from harassment, which is defined as conduct that is
abusive or which substantially interferes with a person’s pursuit of his or her customary or
usual affairs

Demonstrate respect for others by refraining from sexual misconduct, (see the Sexual Misconduct and
Relationship Violence Statement)

Be truthfu! in all matters and not knowingly make false statements to any employee or agent of the Board
or the College with regard to a College-related matter, nor forge, aiter or otherwise misuse any document
or record.

Comply with the directions of College staff members acting within the scope of their employment
responsibilities.

Contribute to a safe and healthy learning and working environment by refraining from the unauthorized



10.

11.

possession or use of weapons or dangerous instruments as defined by law and pursuant to Board Policy,
and by refraining from possessing or using other objects in a manner that causes harm, threatens or
endangers oneself or others.

Respect oneself and others in the community by refraining from knowingly possessing, using, transferring,
selling or being under the influence of any controlled substance, as defined by faw, or possessing or
consuming alcoholic beverages unless specifically authorized, pursuant to Board Policy. Use or possession
of a drug authorized by prescription from a licensed medical practitioner is not covered by this statement.

Refrain from any unauthorized use of electronic or other devices to make an audio or video record of any
person while on College premises without his/her prior knowledge or without his/her expressed consent.

Conduct oneself in a civil and respectful manner, both within and outside the College.

Behavioral Policies and Guidelines

The prior conduct record of a student shall be considered in determining the appropriate sanction for a student
who has been found to have violated any part of Section 3 of this Policy. Sanctions shall be progressive in
nature: that is, more serious sanctions may be imposed if warranted by the prior conduct record of the student.

A “sanction” may be any action affecting the status of an individual as a student taken by the College in
response to a violation of this Policy, including but not limited to the following:

1.

(=2}

“Expulsion” is a permanent separation from the College that involves denial of ali student privileges,
including entrance to College premises.

“Suspension” is a temporary separation from the College that involves denial of ail student privileges,
including entrance to college premises for the duration of the suspension, and may include conditions for
reinstatement.

«“Removal of College privileges” involves restrictions on student access to certain locations, functions and/
or activities but does not preclude the student from continuing to pursue his/her academic program.

“Probation” is a status that indicates either (a) serious misconduct not warranting expulsion, suspension or
removal of College privileges, or (b) repetition of misconduct after a warning has been imposed.

A “Warning” is a written notice to the student indicating that he or she has engaged in conduct thatis in
violation of Section 3 of this Policy and that any repetition of such conduct or other conduct that violates
this Policy is likely to resuft in more serious sanctions.

. “Community restitution” requires a student to perform a number of hours of service on the campus or in

the community at large.



PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations of this Code.
1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s own work of authorship
which contains work of another author without appropriate attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking quizzes, tests or examinations;
(i) use of sources beyond those authorized by the instructor in writing papers, preparing reports, solving problems or
carrying out other assignments; (iii) the acquisition, without permission, of tests or other academic material belonging
to a member of the University faculty or staff: and (iv) engaging in any other behavior specifically prohibited by a
faculty member in the course syllabus.

2. Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to forging,
transferring, altering or otherwise misusing a student fee card, student payroll card,
identification card or other College or University identification document, course registration
document, schedute card, transcript, or any other institution-issued document or record.

b, Knowingly furnishing false information to any CSCU Official, faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering with, real or personal
property owned by the State of Connecticut, CSCU/BOR, the institution, or any member of the GSCU Community.

4. Actual or threatened physical assauit or abuse, threatening behavior, intimidation, or coercion.

5. Sexual misconduct may include engaging in one of mare behaviors:

a. Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for academic
decisions affecting theindividual; or such conduct has the purpose or effect of substantially
interfering with an individual’s academic performance or creating an intimidating, hostile
or offensive educational environment. Examples of conduct which may constitute sexual
harassment include but are not limited to:

sexual flirtation, touching, advances or propositions

verhal abuse of a sexual nature

pressure to engage in sexual activity

graphic or suggestive comments about an individual’s dress or appearance

use of sexually degrading words to describe an individual

display of sexually suggestive objects, pictures or photographs

sexual jokes

stereotypic comments based upon gender

threats, demands or suggestions that retention of one’s educational status is contingent upon toleration of
or acquiescence in sexual advances.

* & & o & & ° »



b. Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.,

A person who initially consents to sexual activity shall be deemed not to have consented to any such activity
which occurs after that consent is withdrawn. Consent cannot be assumed because there is no physical
resistance or other negative response. A lack of consent may result from mental incapacity (e.g., ingestion
of alcohol or drugs which significantly impair awareness or judgment) or physical incapacity (e.g., the person
is unconscious or otherwise unable to communicate consent). Consent must be affirmative. (See Sexual
Misconduct Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a72b and 53a-73a
of the Connecticut General Statutes.

¢. Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses.

Examples of behavior that could rise to the level of sexual exploitation include:

*  Prostituting another person;

*  Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s sexual activity,
intimate body parts, or nakedness, with the intent to or having the effect of embarrassing an individual who
is the subject of such images or information;

* Going beyond the bounds of consent (such as letting your friends hide in the closet to watch you having
consensual sex);

*  Engaging in non-consensual voyeurism;

°  Knowingly transmitting an ST, such as HIV to another without disclosing your ST status;

°  Exposing one’s genitals in non-consensual circumstances, or inducing another to expose his or her
genitais; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

6. Intimate partner violence is defined as:

* Including intimate partner violence, which is any physical or sexuai harm against an individual by a current
or former spouse or by a partner in a dating relationship that results from (1) sexual assault, as defined
in section 5 above; (2) sexual assautt in a spousal or cohabiting refationship; (3) domestic violence; (4)
sexual harassment, as defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

®  Physical abuse, which can include but is not iimited to, slapping, pulling hair or punching.

*  Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a weapon on
another (whether victim or acquaintance, friend or family member of the victim) or other forms of verbal
threat.

*  Emotional abuse, which can include but is not limited to, damage to one’s property, driving recklessly to
scare someone, name calling, threatening to hurt one’s family members or pets and humiliating another
person.



7.

10.

11.

12.

13.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based, electronic or other
devices to make a photographic, audio or video record of any person without his or her express consent,
when such arecording is intended or likely to cause injury or distress. This includes, but is not limited

to: (i) surreptitiously taking pictures or videos of another person in spaces such as sleeping areas, hathrooms,
gymnasiums, locker rooms, and changing areas; and (i} sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity without a partner’s
knowledge or permitting others to view or listen to such video or audio tapes without a partner's knowledge and
gonsent. Publicizing or threatening to publicize such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or safety of a Student, or
which destroys, damages, or removes public or private property for the purpose of initiation or admission
into, affiliation with or as a condition for continued membership in a group or organization. The express or
implied consent of the victim will not be a defense to an allegation of hazing. Consenting to the activity by
remaining silent or not objecting in the presence of hazing is not a neutral act and is also a viotation of this
Student Code.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the other
person; and

b.The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact
causes substantial impairment of the other person’s ability to perform the
activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating with (including
internet communication via e-mail, instant message, on- line community or any other internet communication)
or remaining in the physical presence of the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a person’s pursuit of his

or her customary or usual affairs, including, but not limited to, such conduct when directed toward an individual
or group because of race, ethnigity, ancestry, national origin, religion, gender, sexual origntation or expression,
age, physical attribute, or physical or mental disability or disorder, including learning disabilities and mentai
retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity and sexual activity in
areas generally open to members of the campus community), breach of peace or aiding, abetting or
procuring another person to breach the peace on CSCU premises or at functions sponsored by, or affiliated
with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly creates a

risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a CSCU-sponsored activity or in
college or university courses, including cyber bullying. This offense does not apply to speech or other
forms of constitutionally protected expression.
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19.

20.

21.

22.

23.

24.

25,

26.

Unauthorized possession, duplicaticr or _se of keys (including, but not fimited to, card access, card keys,
fobs, etc.) to any CSCU premises or forc!-e and/cr unauthorized entry on or into CSCU premises.

Starting fires, causing explosions, fals=.y reporting the presence of fire, hombs, incendiary or
explosive devices, or falsely reporting ar smergency.

Unauthorized or improper possession, us:. removal, tampering or disabling of fire and/or safety equipment
and warning devices, failure to follow stz=dard fire and/or emergency safety procedures, or interference
with firefighting or emergency response zguipmeni or personnel.

Use, possession, purchase, sale or distri- tion of zicoholic beverages, except as expressly permitted by
law and CSCU regulations. Alceholic be: zrages may not, under any circumstances, be used by, possessed
by, or distributed to any person under twznty-one i21) years of age.

Use, possession, purchase, sale, distribu: on or manufacturing of narcotics, controlled substances and/or
drugs, including, but not limited to, marij -ana and heroin, or drug paraphernalia, except as expressly
permitied by law.

Use, possession or distribution of firearn s, ammurition for firearms, other weapons or dangerous
instruments, facsimiles of weapons or firzarms, fireworks, explosives or dangerous chemicals. A
dangerous instrument is any instrument. zrticle ¢ substance that, under the circumstances in which it is
being utilized, is capable of causing deai - or sericus physical injury. The possession of a deadly weapon or
dangerous instrument on campus is stric:y prohil:ited, even if such item is legally owned.

Gambling, including, but not limited tc. prometing, wagering, receiving monies for wagering or
gambling for money or property on CSCL nremises.

Disruption or obstruction of any Coilege -+ Universy function, activity or event, whether it occurs on or off
the campus, or of any non-University or 2llege function, activity or event which is authorized by the
institution to occur on its premises.

Intentional obstruction of the free flow of -edestrian or vehicular traffic on CSCU premises or at University
or College-sponsored or supervised func:ians or inierference with entry into or exit from CSCU premises or
with the free movement of any person.

Failure to comply with the directions of (50U officials or law enforcement officers acting in the
performance of their duties and/or fzilurs io identify oneself to these persons when requested to do so.

Conduct that violates published BOR CSC:i poiicies. rules, and regulations, including, but not limited 1o,
residence hall rules and regulations.

Conduct prohibited by any federal, siate. znd/or lccal law, regulation or ordinance.

Unauthorized use of CSCU property or th- nropert of members of the CSCU Community or of CSCU
Affiliates. '




27. Theft, unauthorized use, or abuse of University or Coflege computers and/or peripheral systems and
networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files:

b. Unauthorized alteration, transfer or duplication of CSCU computer programs or files;
¢. nauthorized use of another individual's identification and/or password:

d. Deliberate disruption of the operation of CSCU computer systems and networks;

e. Use of the Institution's computing facilities and resources in violation of copyright laws
(including unauthorized peer-to-peer file sharing of copyrighted material, including, but not
limited to, copyrighted music, movies, and software);

f. Use of computing facilities and resources to send obscene messages (which are defined
as messages which appeal mainly to a prurient, shameful or morbid interest in
nudity, sex, excretion, sadism or masochism, go well beyond customary limits of
candor in describing or representing such matters, and are utterly without redeeming
social value); and

g. Viotation of the BOR Policy Statement on Acceptable and responsible use of Information
Technology resources and/or any applicable BOR computer use policy.

28. Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a. Failure to obey the notice from a Hearing Body or CSCU Official to appear for a meeting or
hearing as part of the Student Conduct system;

b. Falsification, distortion, or intentional misrepresentation of information
to a Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

¢. Initiation of a conduct or disciplinary proceeding knowingly without cause;

d. Disruption or interference with the orderiy conduct of a disciplinary proceeding;

e. Attempting to discourage an individual’s proper participation in, or use of, the disciplinary
system;

f. Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of,
the disciplinary proceeding;

g. Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer, Conduct
Administrator, or member of a Hearing Body prior to, and/or during the course of the
disciplinary proceeding;

h. Failure to comply with the sanction(s) imposed under the Student Code; and

I Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.




Sexual Misconduct and Relationship Violence Statement

To insure that each member of the Connecticut Community College community has the opportunity to
participate fully in the process of learning and understanding, the Connecticut Community Colleges strive to
maintain a safe and welcoming environment free from acts of sexual misconduct and relationship violence. It is

the intent of the Colleges to provide safety, privacy and support to victims of sexual misconduct and relationship

violence.

Definitions:
“Sexual Misconduct”

* non-consensual sexual intercourse, which includes any sexual intercourse (anal, oral, or vaginal), however
~ slight, with any body part or object, by 2 man or a woman, without effective consent

* non-consensual sexual contact, which includes sexual touching, however slight, with any object, by a man or
a woman, without effective consent

* sexual exploitation, which includes non-consensual, unjust or abusive sexual advantage taken by a student
of another, for his or her own advantage or benefit, or to benefit or advantage anyone other than the one
being exploited, and that behavior does not otherwise constitute non-consensual sexual intercourse, non-
consensual sexual contact or sexual harassment. Examples of sexual exploitation include, but are not limited
to: prostitution, videotaping consensual sex without a partner’s consent, peeping tommery and knowingly
transmitting sexually transmitted infections without a partner’s knowledge.

“Consent”
Consent must be informed, freely and actively given, involving an understandable exchange of affirmative
words or actions, which indicates a willingness to participate in mutually, agreed upon sexual activity. It is
the responsibility of the initiator to obtain clear and affirmative responses at each stage of sexual
involvement. The lack of a negative response is not consent. Consent may not be given by a minor or hy any
individual who is incapacitated, whether voluntarily or involuntarily, by drugs and/or alcohol. Past consent of
sexual activities does not imply ongoing future consent.

“Stalking”
Any behaviors or activities occurring on more than one (1) occasion that coliectively instill fear in the victim
and/or threaten her/his safety, mental health and/or physical health. Such behaviors or activities
may include, but are not limited to, whether on or off campus, non-consensual communications (face to
face, telephone, e-mail, efc.), threatening or obscene gestures, surveillance or being present outside the
victim’s classroom or workplace.

“Relationship Violence”
* physical abuse, which can include but is not limited to stapping, pulling hair or punching

* threat of abuse, which can include but is not limited to, threatening to hit, harm or use a weapon on another
(whether victim or acquaintance, friend or family member of the victim) or other forms of verbal threat

* emotional abuse, which can include but is not limited to, damage to one’s property, driving recklessly to
scare someone, name calling, threatening to hurt one’s pets and humiliating another person

* sexual harassment, which can include any unwelcome sexual advance or request for sexual favors, or




any conduct of a sexual nature when submission to such conduct is made either expiicitly or implicitly a

term or condition of an individual’s education; submission to or rejection of such conduct by an individual is
used as a hasis for academic decisions affecting the individual; or such conduct has the purpose or effect

of substantially interfering with an individual's academic performance or creating an intimidating, hostile or
offensive educational environment. Examples of conduct which may constitute sexual harassment include but
are not limited to sexual flirtation, touching, advances or propositions; verbal abuse of a sexual nature; pressure
to engage in sexual activity; graphic or suggestive comments about an individual's dress or appearance;

use of sexually degrading words to describe an individual; display of sexually suggestive objects, pictures or
photographs; sexual jokes; stereotyping comments based upon gender; and threats, demands or suggestions
that retention of one’s educational status is contingent upon toleration of or acquiescence in sexual advances.
The definitions contained in this statement are in addition to any applicable provisions of state law.

Confidentiality

While the College will treat reports of sexual misconduct and retfationship violence seriously and with sensitivity
for all concerned, the College cannot assure complete confidentiality in all instances with respect to such
information, particularly when that information pertains to an offense or an alleged offender that may affect the
safety of others on campus or is mandated to be reported.

Time for Reporting _

Normally reports must be received by the Dean of Students or other designee of the President within thirty (30)
days of the date of a possible violation or within thirty (30) days of the date the facts constituting a possible
violation were known. However, the College recognizes that the decision to file a report of sexual misconduct
or relationship violence is difficult and may take some time. Because memories may fade and witnesses may
become inaccessible, the sooner information is gathered, the greater is the ability of the College to effectively
investigate and resolve the matter fairly to all parties concerned.

Clery Act _
Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act Report In compliance with
Section 486(e) of Public Law: 105-244 available at www.nv.edu by accessing Public Safety.

To view the entire Student Code of Conduct visit www.nv.edu
and search “Student Gode of Conduct”




GET INVOLVED IN STUDENT GOVERNMENT AT NVCC! e

No previous student government leadership experience is necessary to participate in this organization.

All meetings of the SGA are open to the general population. Meetings are held every Wednesday starting
September 21, 2016 from 4pm-5pm in room 1,501 across from the Library. Please check the Student Activity
Event Calendar on the website for more information. | o '

-WHO ARE THE SGA MEMBERS? : :
Comprising senators from the general student population and representatives from cach recognized student
club, the SGA provides an opportunity for the expression of student interests and concerns regarding the affairs
of the College. This leadership body works closely with the College administration. SR

SGA OFFICERS 2016-2017: ' = ‘ _ ‘ :

Officers are located in the Cistulli Student Center IR :
Prism Lounge Area (Room S516) » SGA office phone number is: 203-596-2185

President email: NV-5GA-President@nv.edu
Vice President  email: NV-SGA-VP@nv.edu

Treasurer email: NV-SGA-Treasurer@nv.edu
Secretary email: NV-SGA-Secretary@nv.edu

Email: SGA@nv.edu - All four officers will be emailed,

NEED INFORMATION ABOUT STUDENT ACTIVITIES? -
Stop by the Student Activities Office at the Waterbury Campus, Room S514 (across from Café West) or the

Administrative Office at the Danbury Campus. For more information contact Karen Blake, Director of Student

Activities at KBlake@nv.edu or 203-575-8269.
STUDENT ACTIVITIES EVENT CALENDAR _
For the current list of campus activities go to: nv.edu/studentcalendar

i

Continuing Notice of Nondiscrimination: Naugatuck Valley Community College does not discriminate on the basis of race, color, religious creed, age, sex, national
origin, marital status, ancestry, present or past history of mental disorder, learning disability or physical disability, sexual orientation, gender identity and expression or
genelic information in its programs and activities. In addition, the Coltege does not discriminate in employment on the additional basis of veleran status ot criminal
record. The following individual has been designated to handle nondiscrimination policies regarding disability poticies: Robert Divjak, Divector of Facilities/Section

304/ ADA Coordinator, Room €216, Naugatuck Valley Communily College, 750 Chase Packway, Watetbucy, CT 06708; 203-575-8235, The following individual Has been
designated to handie nondiscrimination policies regarding sex discrimination as well as other forms of prohibited discrimination: Jacquie Swanson, Associate Director

of Human Resources/Title IX Coordinator, Reor K704, Naugatuck Valley Community College, 750 Chase Parkovay, Waterbury, CT 06708; 203-575-8043.




. S.tu'dé'nt _Quiék~Réference Guide

- Academrc Support: .
ACE (free tutormg} :
Waterbury E500 . 203-596-8717 »
open7daysaweek .. . - -
*“Danbury: 2nd floor « 203 797-9361. -
::opeén M-F 8am to 5pm; Sat. 8am to 2pm
. Library open 7 days a week :
. Waterbury: 1523 : 203-575-8024 « email;
library@nv.edu « text: 203-951-8189
Danbury: 2nd floor or the Danbury
o Public i_ibra_ry_- 203-797-4505

Academlc Dlwsion Leader Contacts:
Allied Health: Eileen George, D.N.P «
E602 » - egeorge@nv. edu + 203-575-8057 .

- Business: Mitch Holmes,MS E518B.
'mho!mes@nvedu  203-575-8068 :

LABSS: Lisa Dresdner, Ph.D. - K600 -
Idresdner@nv.edu » 203-575-8004 .

- (Liberal Arty/Behavioral & Social Science)

:STEM: Peter S. Angelastro, PhD.«E411.
-pangelastro@nv.edu + 203-575-8053 .
(Sdence,Tedmo{ogy Engzneenng &Math)

CA PSS {Cen ter forAcademfc Planning &
Student Stccess): .

Advising, counselmg, degree
evaluations, transfer assistance & morel
' Wa_rerbury. K519 & K520 + 203-575- 8025 .
- open M-F 8am to Spm
- Danbury: 2nd floor Administrative Office -
203 797~ 9361 open M-F 8am to S5pm

Cash:er s/Bursar s Office:
therbu_ry K508 + 203-575-B055 » email;
cashlers@nv.edu -.open M-F 8am to 5pm
_Danbury: 2nd floor Administrative Office «
.. 203-797-9361 - open M-F 8am to 5pm

~ Financial Aid Office:

NVCC school code: 006982
Waterbury: K512+ 203-575-8274 » open
M-F 8am to 5pm

Danbury: 2nd floor Administrative Office -
203-797-9361 » open M-F 8am to 5pm




Record’” /Regrstrars Office:

¢ Waterbury: K516+ 203-596-2177 « email:

i records@nv.edu - open M-F 8am to 5pm

Danbury: 2nd floor Administrative Office «
203-797-9361 s open M-F Sam to S5pm

Student Activities Office: -
Waterbury: 5514 » 203-575-8269
" Danbury: 2nd floor » 203-797-9361
+ Calendar of student activity events:
v, edulstudentca[endar o g
. Student handbook:
nv.edu/studenthandbook

Important Campus Numbers- :
Dean of Academic Affalrs: K720 + 203-575-8046
Dean of Student Serwces. K509 203 575»8012 y

Waterbury : -
« Public Safety 203 575- 8113 »open 24/7

Veterans Affalrs: K512 - 203- 575- 8006

« Wornen's Center: K405 :
nv.eduf/womenscenter :

« Counseling team: K520« 203-575-8025

+ Center for Job Placement &
College Opportunities: L524 . open M-F
‘8am to 5pm « 203-575-8158

» NVCC Bookstore: 5300 203-575-8075 .

Testing Center: K519 203-575-8215

« Alumni Affairs: 203-575-8045 '

« Non-credit/fife-long learning: K407 .

203 575- 8029 . nc@nv edu :

-Danbury -
~+ Public Safety non- emergency
:203-797-9361; emergency: 911 {City of
Danbury Police Department)
The followlng services are located on the
2nd floor Administrative Office:
«Veterans Affairs: 203-797-9361
« Counseling team: 203-797-9361
« Center for Job Placement &
College Opportunities: 203-797-9361
.+ Testing Center: 203-797-9361
» Non-credit/life-long learning: 203-797-9361

Connect on Social Media:

# Naugatuck
Valley
Communi

: College

Student Qu;ck-Reference Guide

Naugatuck Valley Community College

Y/ eNaugatuckvaltey (NV)

Academic’s upport

ACE (free tutorlng)
* Waterbury: E500 + 203- 595 871 7 -
“.open? days a waek : :
Danbury 2nd ﬂoor 203—797—9361 .
- open M-F Sam to 5pm; Sat. 8am to 2pm

- Library: open 7 days a week

‘Waterbury: 1523+ 203-575-8024 « emall:
library@nv.edu « text: 203-951-8189
Danbury 2nd floor or the Danbury
Publlc [.lbrary 203 797- 4505

Academrc Drwsron Leader Contacts. .

Allled Health: Eileen George, D.NP.

7E602 egeorge@nvedu - 203-575-8057

Business: Mitch Hcimes,MS +ES18B-

_ mholmes@nvedu » 203-575-8068 -

LABSS: Lisa Dr_esdner, Ph.D.« K600 -

- Mdresdner@nv.edu - 203-575-8004

(Liberal Arts/Behavioral & Soclal Science}

' STEM: Peter 5. Angelastro, PhD. -E411+ |
‘pangefastro@nvedus 203-575-8053

(Science Tedmo!ogy. Engineenng &Math) ’

“CA PSS (Cen ter forA cademr'c Planning &

Student S uccess)! .

Adwsmg, counsellng, degree
evaluations, transfer assistance & morel

Waterbury K519 & K520 + 203-575-8025 «
~open M-F 8am to 5pm '
* Danbury: 2nd floor Administrative Office -

1203-797-9361 « open M-F 8am to 5pm

Cashier’s/Bursar’s Office:
Waterbury: K508 - 203-575-8055 - email;
cashiers@nv.edu » open M-F 8am to 5pm
Danbury: 2nd ﬂoor Administrative Office -
203-797-9361 - open M- F8am to 5pm

Financial Aid Office:
NVCC school code: 006982 _
Waterbury: K512 - 203-575-8274 - open
M-F 8am to 5pm
Danbury: 2nd floor Administrative Office «
203-797-9361 - open M-F 8am to 5pm




24-Hour
Statewide Sexual Assault Hotline

1-888-999-5545  1-888-368-8332
English Spanish/Espaiiol

* Hotline will connect you with the nearest
Sexual Assault Crisis Center

+ All Hotline workers are certified sexual
assault counselors

* We do not subscribe to caller ID

ALL SERVICES ARE FREE
AND CONFIDENTIAL

Connecticut Sexual Assault Crisis Services, Inc.
96 Pitkin Street, East Hartford, CT 06108
Phone/TTY: 860-282-9881 - Fax: 860-291-9335
WWW,CONNSACS.0Tg

e v*\\;\go& s
Vorth Protecting

vs of Sexual Assault

"I never doubled that things woulc
be kept confidential. That is the
trust the sexual assault crisis
counselor instilled in me at a time
when I did not trust anyone.”

A Sexual Assault Survivo



If you have been the victim of sexual
assault, you may be concerned about
how to protect your privacy. Who has
access to your information and how
that information is used should

be controlled by you, in your own
time and in your own way. To make
sure that you keep this control it is
important that you know your rights
about privacy and confidentiality.

CONNSACS’ projects and services are made possible through
Junding from: Qffice of Victim Services, Superior Court
Operations Division, State of Connecticut Judicial Branch,
Victims of Crime Act Vietim Assistance Act Grant Program;
U.S. Department of Justice, Office on Vielence Against
Women and Office for Victims of Crime; State of Connecticut,
Department of Public Health, Department of Correction

and Qffice of Policy and Management; U.S. Department of
Health and Human Services, Centers for Disease Control and
Prevention; and private grants and donations. Points of view
in this decument are those of the author and do not necessarily
represent the official position or policies of funders.

© 2003 Connecticut Sexual Assault Crisis Services, Inc.

wWho Cawn Idg Me
Protect MY v_\s\moaw

After a sexual assault, survivors may not
be aware of all their rights about privacy
with the different people with whom they
come in contact. A Sexual Assault Crisis
Service (SACS) advocate/counselor can
accompany you throughout the process,
inform you of your rights, answer your
questions, and help make sure that your
privacy is protected.




what Are My Rights?

You have a right to privacy. That means
that you can refuse to answer any
questions about:

» the sexual assault
= your sexual orientation
* your sexual history

* your medical history, including
HIV status

» your mental health history,
including counseling or therapy

You can refuse to answer these
questions even if they are asked by
doctors or nurses at the hospital,

the police, the prosecutor, friends,
family, co-workers, social workers

or counselors. Your sexual assault
advocate/counselor can help you sort
through your options if you are asked
about these topics. .

Are M Y Conversations
Confloential?

By law, your conversations with the
following people are confidential:

* YOur spouse (unmarried partners are
not included in this law)

* a sexual assault or domestic violence
counselor

- a therapist or psychiatrist

= an attorney

* a member of the clergy

These conversations are protected by
what is called in the law “privileged
communications,” even if you are a minor.
That means that any information provided
by you in these conversations can only be
shared with others if there is a court order.

Be aware that most people you come in contact

with after the assault will NOT be in a confidential
relationship with you. Hospital staff, the police,
college campus staff (like Residential Advisors), and
the Office of Victim Services (OVS) victim advocate
at the court can give information about you to other-
people without your consent or knowledge.




How Can A SACS
Advocate/Counselor tHelp Me
Protect My v_xm/\mo&w

A SACS advocate/counselor can
assist you in protecting your privacy
throughout the healing process. Your
counselor can help you decide when,
and if, you want to share your private
information with others, and how that
information may be used if you do.

If you are under 18 years old, ask your advocate/
counselor about any special rules or circumstances
that may mean that your information is not kept
private.

3

s Bverything That | say To
MY SACS Advocate/
Counselor Confidential?

Your advocate/counselor will not tell
anyone what you talk about, except in these
very specific circumstances:

If you share information with your SACS
advocate/counselor about a specific child,
mentally retarded adult, or a person of any
age in a long-term care facility who has been,
or is in danger of being abused or neglected.

If your SACS advocate/counselor believes
that there is a serious, immediate danger that
you might hurt yourself or someone else (i.e.,
suicide or homicide).

If your SACS advocate/counselor needs
guidance from their supervisor.

If on the rare occasion that a SACS center

is subpoenaed to give out some of your
information. The center will not give out any
information without first contacting you and
discussing it with an attorney to determine
how to fight the release of your information.




what tf { want MYy SACS
Advocate/Counselor To
Share My Information
With Others?

Sometimes survivors want certain kinds
of information shared with someone else,
like a therapist or doctor. If you want your
SACS advocate/counselor to give infor-
mation to another person, you can sign a
waiver giving permission for your SACS
counselor to release your information.
You should fully discuss the pros and
cons with your advocate/counselor before
signing the waiver.

You can also change your mind about the
waiver at any time. Tell your advocate/
counselor that you would not like any
more of your information to be released.
(You may have to fill out a form saying
this). If your SACS counselor has not yet
shared your information, it will remain
confidential. If your counselor has already
shared your information, it will not be
shared any more.

what (f | Have More
RUUESTLONS?

If you have any more questions about
your rights, ask your SACS advocate/
counselor. All staff and volunteers at
SACS centers receive extensive training
on confidentiality issues and know

the importance of confidentiality as a
foundation of healing for survivers.




As a Survivor of Sexual
Assault, You Have Certain
Rights vunder Connectlout

State Law:

You have the right to decide whether or not
you want to report the assault to the police.

If you are involved in a court case, you
have the right to have your name and
address remain confidential from people
not involved in your case and released
only by order of the court. (The defendant
will still have access to this information
through his/her attorney).

You have the right to not have your name,
address, or phone number disclosed in the
courtroom during any court proceeding
mvolving the prosecution of your case.

Your Rights

(cont.)

* You have the right to have your
conversations with a sexual
assault advocate/counselor remain
confidential and not be used in court,
unless you give permission. It is
important to know, however, that if
another person (7ike someone at work
or a person standing in a hallway) can
overhear your conversation with your
advocate/counselor, the sexual assault
counselor can be asked to testify
about those conversations in court.
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- CALLTHE
FREE 20-HOUR
CONFIDENTIAL
" HOTLINE

: Connecticut Sexual Assault Crisls Services, Ine.
¢ connsacs.org :
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EXUAL ASSAULT

N Connectlcut Sexual Assault Crisis Serwces Inc.
{96 Pitkin Street
. East Hartford, CT 06108
- 860-282-9881
WWW.COMNSAcs.org
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fF YOU HAVE BEEN SEXUALLY ASSALILTED:

* Talk to a friend or someone you feel comfortable confiding in.

* Call the free and confidential sexual assault hotline:
888-999-5545 (English) 888-568-8332 (Espafiol)

* The hotline is available anytime, day or night, you want to talk and you don’t have

to glve your name,

* Consider getting medical assistance.

* Remember that you can’t contral another person’s behavior.

* It’s not your fauit,

* You are not alone,

HOW TO HELP A FRIEND/FAMILY MEMBER WHO HAS BEEN SEXUALLY

ASSAULTED:

* Believe your friendffamily member.

* Telt your friend{family member that shefhe is not to blame for the assault.

* Urge your friend/family member to get medical assistance.

* Remember, your supportive response will help the victim deal with the trauma of

the abuse.

* Ask before touching your friendffamily member.

* Don't pressure your friend/family member to give details; allow her/him to talk at

her/his own pace.

* Call the sexual assault hotline if you have any questions or need support for yourself,

N CONNECTICUT, IF YOU ARE
THE VICTIM OF SEXUAL
ASSALILT YOU ARE
GIVEN THE RIGHT 10

* Have your conversations with a
sexual assautt counselor remain
confidential and not be used in
court unless you give permission
for them to be used.

Not have your name, address or
phone number disclosed in the
courtroom during any proceeding
in the prosecution of the case.

Have your name and address
remain confidential from people
not involved in the case (the
offender will have access to this
information through his/her
attorney) and refeased only by an
order of the court.

* Apply for victim compensation
for any injury you have suffered as
a result of the crime,

IN ADDITION, THE STATE

CONSTITUTION GIVES CRIME
VICTIMS AND THER

FAMILIES THE RIGHT TO:

* Be treated with fairness and
respect through the criminal justice
process.

* Have the case heard and resolved
in a fair and reasonable amount of-
time.

* Be reasonably protected from the
offender throughout the criminal
justice process.

* Receive notification of court
proceedings.

s Attend the trial and all other court
proceedings.

* Communicate with the prosecution.

*+ Have the opportunity to support or
disagree with any agreement
between the prosecutor and the
offender, about the charges and
sentence, and to make a statement
to the court before it accepts the
agreement,

* Make a statement to the court at
sentencing.

* Restitution,

* Be given information about the
arrest, conviction, sentence,




Some people question if what happened to them
can really be called rape, especially if they
knew the perpetrator.

FVEN IF...

You had sex before...
You knew the person...
You trusted the person...
You didn’t fight back...

It happened a long time ago...

You never told anyone...
SEX WITHOUT YOUR CONSENT 1S RAPE.
Itis illegal and it is wrong.

Sexual assault is a general term that includes rape,
sexual contact and other unwanted sexual behavior.



FOR. HELP OR MORE INFORMATION

Call the 24-hour, toll-free, confidential hotline

1-888-999-5545 (English)
1-888-568-8332 (Espafiol)

You will be connected to the sexual assault crisis center
closest to you.

Sexual Assault Crisis Centers Provide:
¢ Certified sexual assault crisis counselors
¢ Bilingual staff (Spanish/English)

* Medical accompaniment
* Legal advocacy
* Support groups
* Information and referral

These services are free and available to you regardless of race, sexual orientation,
religion or immigration status.







Help is availabl.

The member organizations provide a strong network
of emergency and support services to those
affected by domestic violence. Services provided
include but are not limited to safety planning,
emergency shelter. 24-hour crisis intervention,
counseling, support groups, advocacy, children’s
programs and prevention through education and

public awareness.

The Coalition's member agencies are:

The Umbrelfa
Ansonia
(203)736-9944

The Center for Women &
Families

Bridgeport

(203) 384-955%

Women's Center of
Greater Danbury
Danbury
{203)731-5206

Domestic Violence Program
United Services

Dayville

8601 774-8648

Network Against
Domestic Abuse
Enfield
860)763-4542

Domestic Abuse Service
Greenwich YWCA
Greenwich

(203) 622-0003

Interval House
Hartford
{8601 527-0550

Meriden-Wallingford
Chrysalis

Meriden

(2031 238-1501

New Horizons
Middletown
{860) 347-3044

Prudence Crandall Center
New Britain
{860) 225-6357

Domestic Violence
Services of Greater New
Haven

New Haven
(20317898104

The Women's Center of
SECT

New London

(860) 701-6000

Domestic Violence Crisis
Center

Norwalk

{2031 852-1980

Women's Support Services
Sharon
(860) 364-1900

Domestic Violence Crisis
Center

Stamford

(2031 357-8162

Susan B. Anthony Project
Torrington
{860} 482-7133

Safe Haven
Waterbury
(203} 575-0036

Domestic Violence Program
United Services
Willimantic

({860) 456-9476



YOU CAN MAKE
A DIFFERENCE!

» Share this brochure
Give it to someone you believe is a victim of family violence or
with somecne you think is being abused.

* Encourage victims to seek help -
Offer support to those you suspect are abused,
» Contribute financially .,
Your gift will provide comfort, and suppart our clients,

- Remember Safe Haven in your will
It costs meney to provide a safe place 10 sleep, food, acti
for a child or support for an incest survivor.

» Raise community awareness

Encourage your organization and/or business to host a speaker
or sponser a fund-raising event for Safe Haven.

+ Volunteer your time
Providing 24-hour coverage requires us to rely heavily on velun-
teers. Training is provided.

= Provide materials and supplies'
Itemns negded include paper products, tolletries, cleaning
supplles, disposable diapers, bedding, sweatshirts and
sweatpants,

* Volunteer your professional skills :
Safe Haven needs plumbing, electrical, carpentry, painting,
printing, catering and gardening services. Safe Haven rmaintains
housing and officas that require on-going maintenance. ,

Safe Havan of o.ﬁmm.ﬁe Waterbury, Inc. is a 301(<)3) non-profit
organization. Your donatien is tax deductible as allowed by faw.

In a typical year, Safe Haven will provide
+ 5,200 nights of safe shelter forwomen and children
- an advecate in court for over 3,000, victims facing their abuser

++ more than 4,500 counseling sessions to adults and children who
have heen victims of domestic viclence or.sexual abuse

- aducational pragrams to over 9,000 ,i.ai_“n_:m_w_ from elemen-
tary schooi through college

P 2035743306 .

' '88:Main 3L Soully, Suite 2038

SAFE HAVEN -

Dfices A
28 Central Ave. . s
Waterbury, CT 06702 -

Vaice: 203.575.0388

Southibury, CT- 06458 -
Voice: 203.262.8700
Mailing address: ;

PO Box 1503 SR SRR L
Waterbury, CT 06721 .~ .. .:

Domestic Violence Hotline .
203.575.0036 ,

Sexual Assault Hotline
203.753.3613

Conneclicut Toll-Free Hotlines

Domestic Viclence - 888.774.2900

Sexual Assault - 888.999.5545 (English) .
- 888.568.8332 (Spanish)”

Safe-Haven Thrift Shop
82-H Bennett Square

Southbury, CT 06488 -
203.267.5727 . :

www,safehavengw, org

Find us on:

SAFE HAVEN

QF GREATER WATERBURY, INC.

X @ www safehavengw.org | m@ like us on Facebook

Copysinhl @ 2014 -



DID YOU KNOW?

Safe Haven's skilled staff and volunteers believe
that, by working together, we can inspire change,
one life at a time. Here's why Safe Haven exists in
your community: .

- Domestic vicience and sexual assault cross all socio-
economic, cultural and religious lines

- Bvery 15 seconds a woman is battered in:the
United States

» Every 2 minutes someone in the United Stales is
sexually assaulted ’

« 3.3 million children witness domestic violance
sach year

lindgirlsand1in g go<.m..§__ be sexually abused before
they are 18 L

- 97% of all rapists never spend a day in jail

« Only 10% of ali sexual assaults are reported to the police;
4% if the victim knows the attacker

« In Connacticut thers are over 20,000 arrests annually for
domestic viclence .

+ Uo 1o 50% of all homeless wornen and children are fleeing
domestic violence

ARE M\@@ AR

"« Foree you to have sex?-

Does a person you fove..,

Make all the decisions?

= Contro] what you do, who you see, where you go, who
you talk to? Lo

- Constantly accuse you of being unfaithful?

» Look atyouin.ways that mﬂm.amm&.a frighten?

« Hit you in places where bruises won’t show?

- Déstroy your progerty or treaten to kill you or your pets?

- Call you hares, kick, shove, punch, choke, spit or throw things
at you when angry? ,

- Deny thelr abusive actlons or worse yet, say that you exaggerate
their bahavior? ,

« Threaten te harm you oryour children?

- Grab you or push you against walls o fumiture?

.mmiﬁ..ﬂ;\or_ﬁacﬁizmz<m:§\maog.o:mroamx:m_&mm_c_g
take place? o

f you said yes to even ane; you may be in an abusive relationship. -

o o Testimonials from former clients

> wﬂm , S “Safe Hoven saved my life _
. CoLe “Safe Haven makes survivors:outiof domestic
AYAN " violenice victims.” - i
TAVEN
TITT T “In a time of uncertainty and feat, | was provided with a
i rl r.,wﬁ : safe compassionate and supgoriive environment. Life at Safe
- u‘.,_.n_\m.a is just that; a second chance at a new life and a safe
RV I raven to heal and grow” = -
_m.\m Wﬁ ﬁaﬁ\wdu nes S
About us

We offer a Safe Maven forvictims of domestic violence and sexual
assault by providing free, confidential services in a sale, canng
o8 4 environment; striving‘to raise awareness through community
e § b b education and outreach. Our suppert, counseling and advocacy
restores hope and helps peopla reclaim their lives.




PUEDES

TU HACER LA
DIFFERENCIAL

« Comparte este folleto
Entrégaselo & algulen que usted crea que es victima de la violendia
en fa familla o a alguien que usted piense gue estd slendo abusada.

Incita a la victima que busque ayuda
Cfrezca apoye a fas parsonas que usted mo%nnso gcm o«an m :n_o
mg._mmn_n.,.. .,..

Contribuir financieramenté
Sus denaciones proporcionara comedidad y ayuda a nuastros
clientes

Recuérdate de Sate Haven en tu testamento

Cuesta dinero para proveer un lugar seguro para dormir, comida,
actividades para un nlho, © el apey para una sobrevivienta de
incesto

s

Concientizar ala comunidad : :
Animie a'su-organizaciony negocio pars organizar Ln loqutcro
patrecinar un evento de recaudacién de fondos para Safe Maven

Dedica-tu tiempo
Proveemeos una coberlura de 24 horas que requiere que -
dependemeos mucho de los voluntarics, Se ofrece entrenamiento.

.

Proveer materiales y suministros -

Elernentos necesarios incluyen producios de papel, articulos de
tocador, artlculos de Empieza, pafales ammmnjm_u_mx. ropa de cama,
carnisetas y pantalones deportivos. ’

.

Ofrezca sus habilidades profesionales

Safe Haven.necesita dle los servicios de plomeros, electricistas,
carpinteros, pintaciores, proveedores de comldas v jardinercs. Safe:
Haven manticne vivienda y oficinas que requieren un mantenimiento
cortinuamente. :

safe Haven of m.BEE émﬁm.q_uca. es una organizacion 501 (¢)(3)

sin fines de Jucro. Su denacién'es deducible de impuestos segln io
parmitide por laley, - 7 B

" En un afe tipico, Safe Haven _u_d,..‘m.m )

5,200 noches de refugic seguto para las mujerss v los nifios

una defensor en la corte por mds de 3,000 .‘._3_3& que enfrenta
5u abusador

mas de 4,500 sesiones de consejeria a los adulios y :58 que hap
sido victimas de violencia doméstica o abuse v..u.ém_u

programas educatlvos para mas.de 9,000 umao:mm Qm am rmn:m_m..
de primaria hasta la universidad” : S

_Fax: 203.574.3306

83 Main St South, Sulte 2038
_ Southbury, (06488 ,

Oficinas

29 Central Ave.
Waterbury, CT 06702
Voice: 205.575.0388 .

Volce: 203.262:8700"

Direction Postal’;
PO Box 1503 ..
Waterbury, CT omwmm

203.575.0036

Linea Caliente para Asalto mmxcm_
203.753.3613 e

Connecticut lineas telefénicas gratuitas -

Violenda Domestica — B88,774.7900"

Asalto Sexual ~ £88.999.5545 (Inglesy
- BEE.568.8332 (Espariol)

Safe Haven Tienda de Segunda _sm:o
82-H Benneft Sguare
Southbury, CT 06438
203.267.5727

wwwi.safehavengw.org

Find us onc
faceboolc.

SAFE HAVEN

QF GREATER WATERBURY, INC.

@ www, safehavengw.org _ m@ like us on Facebook

Lopught & 2014 >



¢SABIA USTED?

Los empleados y voluntarios cualificados de Safe
Haven creen que, trabajando juntos, podemos
inspirar cambies, una vida a la vez. Esta son

las razones porgque Safe Haven existe en tu
comunidad: o

- La violencia doméslica.y el asalto sexual cruzan 1odlas las lineas
socioeconomicas, culturales y religiosas,

- Cadz 15 segundos uma mujer es golpeada en los Estades Unidos

- Cada 2 minutos alguien en.los Estaclos Unidos es asaltado
sexualmente

= 3.2 millones de nifios son testigos de violencia doméstica cada afio

* 1de cada 4 nifias y 1.de cada 6 nifos serdn abusades sexualmente
antes de cumplir Jos 18 aitos

- 97% de todas los vicladores nunca pasan un diz 2n la carcel

+ Solo el 10% de todas las agresienes sexuales son reportadas a fa
policia; 4% i la victima conoce al agresor

- En Connecticut hay mas de 20.000 arrestos anualmente de violencia
doméstica

+ Hasta 2l 50% de todas las rujeras y nifies sin hogar estdn huyendo
la viclencla domidstica

JERES TU UNA
VICTIMA?

ZUna persona gue amas ... S

+ Torna todas las decisiones?

- Controla tode lo que haces, quien vez, adonde vas, y con guién
hablas? constantemente te acusa de ser infiel?

+ Te mira en formas que estan destinados a asustar?
+ Te golpea en lugares donde las moretones no se vean?
- Destruye tu propledad y amenaza en matarte 2 1l y ws mascotas,

+ Te ofende, 1 da patadas, empujones. golpes, estrangula, t2 sscupe
0 te tira cosas cuando estd enojado?

* Niega sus acciones abusivas o, peor adn, dice que usted exagera su
comportamiento?

- Te amenaza con hacerte dafio a 1y a'sus hijos?
- Te obliga a tener relaciones sexusles?
- Te agarra o empuja contra las paredes ¢ los mushles?

» Dice que es tu culpa cuando las agresiones verbaies, amocionales o
sexuales pasan?

Si usted contestd sia uno de estas preguntas, usted puede estar en
una relaclon abusiva.

y, m}Z” . o
g | HAVEN
TIMESTA AQUT
PARA T1.

25

cealbv

Testimonios de antiguos clientes
“Safe Haven me'saivs e vida!

"Safe Haven hace sobrevivientes de victimas de violencia
doméstica.”

"En un momento de incertidumbre y miedo, me ofrecieron un
ambiente compasivo y de apaye seguro. La vida en Safe Haven
s sdlo eso, una sequnda oportunidad para una nueva vido y un
refugio sequro para curar y crecer.”

JQuidnes sornos?

Ofrecemos un refugio seguro pars las victimas de violencia doméstica

v asahto sexual ofreciendo servicios gratuitos y confidenciates en un
ambiente seguro; tratando de crear conclendia a través de & aducaclén
y alcance camunitaric. Nuestra apoye, la consejeria, v la defensa
devuglvella esperanza y ayida a la gente a recuperar sus vidas.



FITDOESN'T
FEELRIGHT

Connecticut Sexual Assault
Crisis Services, Inc.

YOU HAVE DOUBTS
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Has anvone pressured of forced ynu io’ ;
~~have sex when you didn't want to,
o recenﬂy nr durmg your chlldhood

Have ynu expenenced unwanle
sexual gestures or remarks

_:;'p_artlclpate in sexual acts that ;
'_made vou feel uncnmfurtable

SEXWITHOUT YOUR CONSENT IS WRONG & IT'S A CRIME.

When someone uses coercion, threats, maniputation, intimidation, force
or abuses their power te have sexual contact with you, this is sexual violence.
Sexual Violence is any kind of unwanted sexual
hehavior or contact such as:

* child sexual abuse

s incest {sexual abuse by a family member)

e rape within a marriage or relationship

» sexual harassment

s rape by a stranger or someane you know

e sexual assault of older adutts

s commercial sexual exploitation (being forced to participate
in sexual acts such as prostitution or pornography)



ANYONE CAN BE A VICTIM OF SEXUAL VIGLENCE,
INCLUDING WOMEN, MEN AND CHILDREN.

No matter what the eircumstances were
or who the perpetrater was,
it yuu thmk you could he a victim of sexual violence

CALLTHE
FREE 24-HOUR
CONFIDENTIAL

| HOTI.INE

You have the right to receive help regardless of your age, gender,
immigration status, race/ethnicity/nationality, sexual orientation or
gender identity, or your religion or spiritual beliefs
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Has anyone pressured or forced you to
have sex when you didn't want to,
recently or during your childhood?

Have you experisnced unwanted
sexual gestures or remarks?

Has anyone over made you

participate in sexual acts that
made you feel uncomfortable?

ANYONE CAN BE A VICTIM OF SEXUAL VIOLENCE,
INCLUDING WOMEN, MEN AND CHILDREN,

SEXUAL ASSAULT CASIS PROGRAMS PROVIDE

CALLTHE

FREE
24-HOUR
CONFIDENTIAL

i HOTLINE

Connecticut Sexual Assault Crisis Services, Inc.

connsacs.org




MEN CAN -
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.................... Cha"enge the Behavior
Explain why what he's doing Is unacceptable: “It's not okay to
keep harassing her. She’s made it clear she isn't interested.”

............................ Ask Questions . ccovvveeeeeieeni.
Encourage him to think about his motivation and actions:
“Why do you want to be with someone who doesn't

want to be with you?”

..................... Appeal to His Best Self IR TR T LT T
Communicate that you respect him and know he's capable of
making the right declsion: “You're better than this. You know
the right thing to do.”

........................ Use "I" Statements
State your feelings, the reason for them, and what you want:
“I don't feel comfortable belng a part of this because
it'’s clear she’s moved on, and ! think you should too.”

Wwww.connsacs.org




For immediate assistance call our toll-free crisis line at 888-774-2900.

Center for Demestic Violence
Services at BHcare
Ansonia, CT | (203) 736-9944

The Center for Women & Families
Bridgeport, CT | {203) 384-9559

.

Women's Center of Greater Danbury
Danbury, CT | (203) 731-5206

Dorestic Viclence Program
United Services, inc.
Dayville, CT | (860) 774-8648

Network Against Domestic Abuse
Enfield, CT | (860) 763-4542

Domestic Abuse Services
Greenwich YWCA
Greenwich, CT | (203) 622-0003

interval House
Hartford, CT | (860) 527-0550

Meriden-Wallingford Chrysalis
Meriden, CT | (203) 238-1501

New Horizons
Middletown, CT | (860) 347-3044

Prudence Crandall Center
New Britain, CT | (860) 225-4357

Center for Demestic Violence
Services at BHeare
New Haven, CT | (203} 789-8104

Safe Futures
New London, CT | (860) 701-6000

Domestic Violence Crisis Center
Norwalk, CT | (203) 852-1980

Women’s Support Services
Sharon, CT | (860) 364-1900

Domestic Violence Crisis Center
Stamford, CT | (203) 588-9096

Susan B. Anthony Project
Torringten, CT | (860) 482-7133

Safe Haven
Waterbury, CT | (203) 575-0036

Domestic Viclence Program
United Services, Inc.
Willimantic, CT | (860) 456-9476

912 Silas Deane Highway, Lower Leve!
Wethersfield, CT 06109
(860) 282-7899 | www.ctcadv.org

CCADV is funded in part by the CT Department of Social Services; CT Office of Policy
& Management; CT Judicial Branch, Office of Victim Services; U.S. Department of Health
& Human Services; U.S. Department of Justice, Office on Violence Against Women.

HAPPENS, KNOW THE
SIGNS AND HOW TO
GET HELP.




Between 2002 and 2011, there was an average of 16 intimate partner
homicides per year in Connecticut. Research demonstrates that certain
factors present in an abusive relaticnship often lead to greater risk for
increased violence that could turn fatal. Some of these risk factors include:

« The physical viclence has increased in frequency or severity in the
past 6 months

+ Your abuser has used or has threatened to use a weapon against you

» Your abuser has threatened to kill you or your children

» You believe your abuser might try to kill you

* Your abuser has a gun or can get one easily

+ You abuser has tried to choke you

« Your abuser is violently and constantly jealous

+ Your abuser controls most of vour daily activities

‘4 LI
] 3 +You have left, separated from or divorced your abuser
5
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d
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! 3
| 3
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1 in 4 women have experienced severe physical viclence by an
intimate partner at some point in their fife.




of an abusive ®

Abusers use a variety of methods to control, invimidate and isolate victims,

including:

. Stalking and harassment, such as following you oF coming 1o your home
ar work uninvited

. Physical violenice, such as pushing, slapping ¥ hitting

. Economic control, such as refusing to give you money or preventing you
from working

. Being overly jealous ebout your relationships with others

- Disrespecting your family and friends, and keeping you from seeing or

talling to them

. Controlling means of comrunication, such as your phone or computer

>

inas you can 4o

While having experienced any of the listed risk fac
that your situation will become fatal, extensive Tess
Campbell, et. al. shows +hat these factors are often |
partner homicide. There are steps you can take to i

. Call 911 if you are in smmediate danger.

- Always trust your gut.

. Don’t minimize your abuser's behavior or the lev

. Call the statewide, toll-free crisis hotline at 1.888
a certified domestic viclence counselor.

- Work with your local domestic violence agency !

. Speak with an advocate about the legal options !
such as restraining orders.

R B PR TR N R - g v TSR ...&

OF FEMALES KILLE

ALMOST T
ARE KiLL
INTIMATE

y? S G 2 T G A2 AR )




‘-da-n—-qﬂaan R S ol O IR Fop S ook tmm

; A 2010 STUDY SHOWED THAT

2 95% OF SURVIVORS

} who SOUGHT ASSISTANCE FROM THEIR
¥ locar DOMESTIC VIOLENCE AGENCY WERE

=} MORE KNOWLEDGEABLE
§ ABOUT PLANNING FOR THEIR SAFETY

: AND MORE HOPEFUL

! ABOUT THE FUTURE.,
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OUR 18 MEMBER AGENCIES SERVE OVER 57,000 VICTIMS PER YEAR,
ON ANY GIVEN DAY IN CONNECTICUT, OVER 750 VICTIMS SEEK
ASSISTANCE INCLUDING EMERGENCY & TRANSITIONAL HOUSING.

They provide the following confidential services free of charge:

+ 24-hour, toll-free » Safety planning + Information & referrals
crisis line with » Counseling + Community education
access to certibed - Support groups « Emergency shelter
counselors * Court advocacy

We strive to provide services in a thoughtful, culturally-specific
and inclusive manner to all victins.
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Swanson, Jacqueline G

B " B B
From; D'Alusio, Jeffrey
Sent: Wednesday, September 28, 2016 12:17 AM
To: NV-AillCampuswide
Subject: 2016 Campus Security Report Now Available
Categories: Yellow Category

Naugatuck Valley Community College is committed to assisting all members of the NVCC community in providing for
their own safety and security. The annual security compliance document is available on the college website at:
http://www.iv.edu/clery.

You may print a copy directly from the website. If you would like to receive a copy of the “Jeanne Clery Disclosure of
Campus Security Police and Campus Crime Statistics-2015”, which contains this information, you can stop by the Public
Safety Department in room C122 of the Core building at the Waterbury campus. On the Danbury campus, you may
obtain copies at the college administrative offices at 190 Main Street, Danbury.

The website and report contain information regarding campus security and personal safety and include topics such as
NVCC Public Safety law enforcement authority and crime statistics for the three (3) previous calendar years. It aiso
contains information about college policies on such topics as sexual assault prevention and response, sex offender
registration, drug and alcohol use, and crime reporting procedures.

Campus safety is everyone’s responsibility! Please report unusual or suspicious items, incidents, or persons to the Public
Safety Department (203-575-8113) or any college official.

This email was sent with the approval of Provost Troup.

Interim Lieutenant Jeffrey D’Alusio
Director of Public safety

Naugatuck Valley Community College
750 Chase Parkway

Waterbury, Ct 06708

203-575-8126

idalusio@nv.edu




Public Safety
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Public Safety

(hitp:/ /vwwwnv.edu
[ Offices-Departments
/College-Support-
Services/Public-
Safety)

Campus Crime Report
(http:ffwww.ov.edu
JOffices-Departments
fCollege-Support-Services
[Public-Safety/Campus-
Crime-Report

Emergency Phones
(htekp:/fwww.nv.edu
[Offices-Departments
fCollege-Support-Services
fPublic-SafetyfEmergency-
Phones)

Emergency Response Plan
{http: /Avww.nv.edu
JOfiices-Departments
/Coflege-Support-Services
/Public-Safety/Emergency-

Response-Plan}

myCommNet Alert
(http://www.nv.edu
[Offices-Depariments
/College-Support-Services
JPublic-Safety
/myCommiet-Alert)

Parking
{http://www.nv.edu
/Ofiices-Departments
JCollege-Support-Services
/Public-Safety/Parking)

Responsibiities & Services
(http:/fwww.nv.edu
/Offices-Departments
/College-Support-Services
/Public-Safety
/Responsibilties-Services)

Smoking
{http: ffwww . nv.edu
/Offices-Departments
/College-Support-Services
/Public-Safety/Smoking)

Woeather Closings
(http://www.nv.edu
[Offices-Departments
/College-Support-Services
/Public-Safety/Weather-
Closings)

http://www.nv.eduw/Offices-Departments/College-Support-Services/Pu...

Public Safety

The Public Safety Department welcomes you to
Naugatuck Valley Community College.

We are a law enforcement/public safety agency
responsible for the enforcement of campus rules and
regulations and local, state and federal Laws.

All NvCC Police Officers are trained at the Connecticut
Police Academy and derive their powers of arrest from
the Commisstoner of Public Safety.

Mission Statement

The Public
Safety
Department at
NVCC provides
the campus
community
with proactive,
professionat
policing
services. As an:
integral link in the learning environment the Department
responds to the changing needs of the college by
stressing prevention above response, planning above
reaction and service to all.

Fubfic Safety Depattment

Contact
Information

The Public Safety
Department Is located
on the Waterbury
campus of NVCC in
Room 122 of the
CORE Building.-

The department imay
be reached from off
campus by dialing:

ROUTINE CALLS
(203) 575-8113

EMERGENCY LINE
(203) 575-8112
On campus utilize the
extensions 58113 or

58112,

Hours of
Operation

The department is
staffed:

24 hours per day
365 days per year

Home (/) | Bookstore {/Offices-Departments/Student-Resources/Bookstore) ]

Contact Us {/Admissions/Apply-to-NVCC/Contact-Admissions) |

Employment Opportunities {/Offices-Departments/Administration/Human-Resources#5023676-bemployment-

opportunitiesb-full-time-and-part-time-positions-available) |
Maps & Directions {/About-NVCC/Maps-Directions) |

Login {https://www.nv.edu/NVCC-Login?returnurl=%2fOffices-Departments%2fCollege-Support-Services% 2fPublic-

Safety)

Naugatuck Valley Community College 750 Chase Parkway, Waterbury, CT 06708

{203) 575-8040

8/23/2017 11:42 AM



Campus Crime Report
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Response-Plan)
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Pubfic Safety
(hetp:ffwww.nv.edu
[Offices-Departments
/College-Support-
Servkes/Public-Safety)

Campus Crime Report
(http://www.nv.edu
J Offices-Departments
J/College-Support-
Services/Public-Safety
fCampus-Crime-Report)

Emergency Phones
(http://www.nv.edu
fOffices-Departments
fCollege-Support-Services
[Public-Safety/Emergency-
Phones)

Emergency Response Plan
(http: /v av.edu
[Offices-Departments
fCollege-Support-Services
/Public-Safety/Emergency-

myCommNet Alert
{http:/fwww . nv.edu
/Offices-Departments
/College-Support-Services
/Public-Safety

Parking
(http://www.nv.edu
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fCollege-Support-Services
/Public-Safety/Parking)
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/Offices-Departments
/College-Support-Servikes
/Public-Safety

/Responsibiities-Services}

Smoking
{http://www .nv.edu
/Offices-Departments
/College-Support-Services
/Public-Safety/Smoking)

Weather Closings
{http: //www .nv.edu
/Offices-Departments
/College-Support-Services
/Public-Safety/Weather-

Closings)

http:/wwwanv.edw/Offices-Departinents/College-Support-Services/Pu...

Campus Crime Report

Jeanne Clery Disclosure of Campus Security
Policy and Campus Crime Statistics Act
Report

In compliance with Section 486(e) of Public Law:
105-244 the Higher Education Amendments of 1998, the
following crimes were reported and investigated for the
calendar years posted below.

Download a printable copy of the

2016 Clery Report (/Portals/0/Documents
/PublicSafety/CleryReport2016.pdf}

or pick one up at the Public Safety Department, Room
C122, and at various public locations throughout
campus.

Naugatuck Valley Community College Is committed to
assisting all members of the NVCC community in
providing for their own safety and security. The annual
security compliance document s available on the

College website at av.edu/CleryReport (/CleryReport).

If you would like to receive a copy of the "Jeanne Clery
Disclosure of Campus Security Policy and Campus Crime
Statistics - 2015,” which comtains this Information, you
can stop by the Public Safety Department in Room C122
of the Core building at the Waterbury campus.
Additional copies are located throughout the Waterbury
campus at the following locations: Admissions Office,
Library and Prism Lounge (located in Student Center).
On the Danbury Campus, you may oblain copies at the
College administrative offices at 183 Main Street,
Danbury.

The website and report contain Information regarding
campus security and personal safety and include topics
such as NVCC Public Safety law enforcement authority
and crime statistics for the three previous calendar
years. It also contains information about College policies
on such topics as sexual assault prevention and
response, sex offender registration, drug and alcohol
use and crime reporting procedures,

Contact
Information

The Public Safety
Department is located
on the Waterbury
campus of NVCC in
Room 122 of the
CORE Building.

The department may
be reached from off
campus by dialing:

ROUTINE CALLS
(203) 575-8113

EMERGENCY LINE
{203) 575-8112
On campus utilize the
extensions 58113 or

58112,

Hours of
Operation

The department is
staffed:

24 hours per day
365 days per year

Clery Reports
2014 . 2013 2012
2015 Waterbury Danbury
On  iNon-campus| Public | On INon-campus Public Totals
Campu Property :Property CampusE Property Property
Murder/Non- 0 - 0 o i - 0
Negligent
Homicide ! i
iNegligent = 0 . o . 0 | - 0

‘Mansiaughter

8/23/2017 11:42 AM




Campus Crime Report

4 of 5

Sex QOffenses,
Forcib!e

Rape
fpnd!lng

http:/fwww.nv.edw/Offices-Departments/College-Support-Services/Pu...

Sex Offenses,
Ncr)n—rquchrle
Incest

! Statutory
Rape

Robbery
i Aggravated

(Assault
Burglary

- Arson

Violence

Motor Vehicle i
Theft _ é

Domestic

Dating

Staiking
R !

Weapon Law
Violatien

Drug
‘ Ab_u_se/Arrests

Liquor Law
Arrests

Weapon Law
Violation
Referred For
Disciplinary
Action

Drug Abuse
i Violations
Referred For
Disciplinary
Action

Liquor Law
Violations
Referred For :
Disciplinary
| Action

Unfounded '

Arrests

Violence

o

2015: Waterbury Campus, Danbury Campus, Hate Crimes: 0

Note: NVCC is a non-residential campus.

Home (/) | Bookstore (/Offices-Departments/Student-Resources/Bookstore) |

§ - 0 i 0
% o
X S
B A
- o o
- 0 0
- 0 0
- 0 o
- 0 0
- 0 0
- 0 .
- 0 0
- 0 0.
- 0 0
- 0 0
1
- 0 )
- 0 0
- - {J

8/23/2017 11:42 AM



Campus Crime Report http://www.nv.edu/Offices-Departments/College-Support-Services/Pu...

Contact Us (/Admissions/Apply-to-NVCC/Contact-Admissions) |
Employment Opportunities (/Offices-Departments/Administration/Human-Resources #50236 76-bemployment-
opportunitiesb-full-tlme-and-part-time-positions-avaiiab!e) i
Maps & Directions (/About-NVCC/Maps-Directlons) |
Login (https://www.nv.edu/NVCC»Login?returnurl=%2f0ffices—Departments%2fCoI!ege-Support-Services%zfPubIic-
Safety%2fCampus-Crime-Report)

W Naugatuck Valley Community College 750 Chase Parkway, Watesbury, CT 06708
{203) 575-8040
©2017 Naugatuck Valley Community Coflege. All Rights Reserved.
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2016 Campus Security Report
Jeanne Clery Disclosure of
Campus Security Policy and
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NAUGATUCK VALLEY COMMUNITY COLLEGE

INTRODUCTION

The publication of the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statlistics - 2016 Is a 1998 amendment of Public Law 101-542 which
requires all postsecondary institutions participating in Title IV student financial aid
programs to disclose campus crime statistics and security information.

Naugatuck Valley Community College distributes this publication annually by
October 1 to our campus community of students, prospective students, employees
and prospective employees, This publication is available on the NVCC Web site at:
nv.edu/clery, Printed copies are available throughout campus.

Questions regarding this publication can be directed to the Director of
Public Safety, 203-575-8126.

Continuing Notice of Nondiscrimination: Naugatuck Valley Community College
does not discriminate on the basis of race, color, religious creed, age, sex, national
origin, marital status, ancestry, present or past history of mental disorder, learning
disability or physical disabllity, sexual orlentation, gender identity and expression or
genetic information in its programs and activities, In addition, the College does not
discriminate in employment on the additional basis of veteran status or

criminal record.

The following individual has been designated to handle nondiscrimination policies
regarding disabllity policies: Robert Divjak, Director of Facilittes/Section 504/ADA
Coordinator, Room (216, Naugatuck Valley Community College, 750 Chase Parkway,
Waterbury, CT 06708; 203-575-8235. The following individual has been designated
to handle nondiscrimination policies regarding sex discrimination as well as other
forms of prohibited discrimination: Jacquie Swanson, Associate Director of Human
Resources/Title tX Coordinator, Room K704, Naugatuck Valley Community College,
750 Chase Parkway, Waterbury, CT 06708; 203-575-8043.

CAMPUS POLICE AUTHORITY AND JURISDICTION

Naugatuck Valley Community College has a full-service Public Safety Department
that operates 24/7, 365 days a year. The department employs sworn police officers,
non-sworn building and grounds patrol officers, and tetecommunication operators.
Police officers have complete police authority to apprehend and arrest within the
campus jurisdictional boundaries. Non-criminal violations of college policy and
regulations committed by a student wiil be referred to the Dean of Student Services
for separate review and action.

All criminal offenses will be investigated by an officer to the fullest extent aliowable
by law and department resources. Some criminal investigations may be assisted by
local and supporting police agencies, inciuding the Connecticut State Police and the
Waterbury Police Department. Criminal offenses occurring at the Danbury campus
will be investigated by the Danbury Police Department.

CLERY REPORT 2016 1




The prosecution of alf criminal offenses that occur on the NVCC campus, both
felony and misdemeanor, are conducted at the designated Superior Court of
Connecticut. By mutual agreement with state and federal agencies, the NVCC
Public Safety Department maintains an NLETS terminal {National Law Enforcement
Telecommunications Network). Through this system police personnel can access
the National Crime Information Computer (NCIC) system as well as the Connecticut
Online Law Enforcement Communications Teleprocessing {COLLECT) system, These
databases are used for accessing criminal history data, nationwide police records,
driver/vehicle identification information as well as other local, state and federal law
enforcement information.

REPORTING CRIMES AND OTHER EMERGENCIES
To report a Crime on the Main NVCC Waterbury Campus:

To report a crime, you may call the NVCC Public Safety Department at 203-575-
8113 if calling from a non-campus phone, or 8113 if calling from a campus phone,
There are also direct-dial phones to Public Safety located throughout campus in
several areas, including next to most elevators, In parking garages and near some
buildings. You may also report a crime by reporting it in person at the NVCC Public
Safety Department in the Core Building, first floor, C122. Any suspicious actlvity or
person seen in the parking lots, loitering around vehicles, inside or around buildings
on campus should be reported to Public Safety. In addition, you may report a

ctime to any college official or employee, who will, in turn, contact the Public Safety
Department. The following is a list of some of the key NVCC officials who will receive
your report and forward it to Public Safety:

Provost/Senior Dean of Administration..... 203-575-8220, K706

Dean of Student Services................. 203-575-8034, K509
Dean of Academic Affairs................. 203-575-8116,K719
Director of Human Resources............. 203-575-8056, K704
Birector of Student Activities ............. 203-575-8269,5514
Title IX Coordinator. ...........ooovvvvnat 203-575-8043, K704

For off-campus options you may refer to the current college catalog and student
handbook. The NVCC Public Safety Department receives mutual ald assistance from
both the Connecticut State Police and the Waterbury Police Department. Crimes
may be reported to these law enforcement agencies and, when appropriate, will be
referred to NVCC Public Safety Department for investigation.

To Report A Crime at the Danbury Campus:

To report a crime at the Danbury Campus, located at 190 Main Street, Danbury, CT,
you may call the Director at 475-206-2137, the Administrative Offices at
475-206-2132 or you may contact the Danbury Police Department by dialing 9-1-1
in Danbury or 203-797-4611, You may also report a crime in person at the
Danbury Campus.

2 S - CLERY REPORT 2016



CRIME REPORTING

Students, faculty, staff and guests of Naugatuck Valley Community College are
encouraged to report all crimes and public safety related incidents to the NVCC
Public Safety Department in a timely manner, Anyone who is a victim or witness to
any crime should promptly report the incident to the police. Confidential reports
for purposes of inclusion in the annual disclosure of crime statistics can generally be
made to other NVCC campus security authorities,

To report a ¢rime or an emergency on the campus, call the Public Safety Department
at 203-575-8113 if calling from a hon-campus phone, or 8113 if calling from within
the college phone system. The Public Safety Office is staffed 24/7, 365 days a year
and someone will be available to take your call. In response to a call for service,
officers will usually report to the caller’s location or, in some cases, the caller may be
asked to report to the Public Safety Office, located in the Core Building, 122,

Some incident reports involving students are forwarded to the Dean of Student
Services for review and possible action.

if assistance is required from another agency, such as the Connecticut State Police,
Waterbury Police or Waterbury Fire Departiment, the Public Safety Department will
contact the appropriate agency. If a sexual assault is reported, staff on the scene,
including the Public Safety Department, will offer the victim available services and
referral for further services.

All crimes or suspicious incidents should be reported to the NVCC Public Safety
Department to ensure accurate investigation and, if required, inclusion in the annual
crime statistics and to aid in providing timely warning notices to the campus and
surrounding community, when appropriate,

CONFIDENTIAL REPORTING PROCEDURES

Ifyou are the victim of a crime and do not want to pursue action within the college
or the criminal justice system, you may still want to consider making a confidential
report, With your permission, the Director or a designee of the NVCC Public Safety
Department or any campus security authority can file a report on the details of

the incident without revealing your identity. The purpose of a confidentiat report

is to comply with your wish to keep the matter confidential while taking steps to
ensure the future safety of yourself and others. With such information, NVCC can
keep an accurate record of the number of incidents invelving members of the
campus community to determine if there is a pattern of crime with regard

to a particular location, method or suspect and alert the campus community to
any potential danger. Reports filed in this manner are included and disclosed in the
annual crime report published by NVCC,
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TIMELY WARNINGS

In the event that a situation arises, either on or off campus, that is judged by

the Director of Public Safety (or his/her designee) to constitute an ongoing or
continuing threat, a campus-wide “timely warning” will be issued. The warning

will be issued through any/all of the college’s notification systems, depending on
the threat and circumstances. These notification systems include, but may not

be limited to: myCommNet Alert messaging system, campus wide e-mail, VolpP
broadcast service, video bulletin boards, internal/external speakers, and face-to-face
notifications. Anyone with information warranting a timely warning should report
the circumstances to the NVCC Public Safety Department by telephone to 203-575-
8113 (8113 from an internal campus phone) or in person at the Public Safety Office
located in the Core building, C122,

SEXUAL ASSAULT PREVENTION AND RESPONSE

Naugatuck Valley Community College periodically offers sexual assault education
and information prograims to students and employees. |n addition, literature

on date rape education and risk reduction is posted throughout campus and
information is also included in the Student Handbook. Information may also be
available through Student Services.

If you are a victim of a sexual assault at Naugatuck Valley Community College, your
first priority should be to get to a place of safety. You shoutd then obtain necessary
medical treatment. The Public Safety Department strongly advocates that a victim
of sexual assault report the incident in a timely manner. Time is a critical factor for
evidence collection and preservation. An assault should be reported directly to an
NVCC Public Safety Officer. Filing a report with a college Public Safety Officer will
not subject the reported victim to scrutiny or judgmental opinions from college
officials. Filing a report will enable the college to refer a person who reports being a
victim of a sexual assault,

« as appropriate for necessary medical treatment and tests

- to those who may assist in the proper collection of evidence helpfui in
prosecution, which cannot be obtained later (ideaily a victim of sexual assault
should not wash, douche, use the toilet or change clothing prior to a medical/
legal exam)

- to confidential counseling from counselors specifically trained in the area of
sexual assauit crisis intervention

When a person contacts the NVCC Public Safety Department and reports that she/
he has been the victim of a sexual assault, the report will be thoroughly investigated
and, if necessary, other law enforcement agencies may assist in the investigation,
The investigating officer will guide the victim through the available options and
support the victim in his/her decisions. Various counseling options and support
services are avallable in the community and will be provided to the victim. In
addition, the Dean of Student Services and the Title IX Coordinator will be notified
to supplement services to the victim and, if the accused is a student, to initiate

an independent investigation into the incident. They will also assist the victim in
ensuring that her/his academic needs continue to be met throughout the process.
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College student conduct proceedings, as well as the Board of Regents’ guidelines
for cases Involving sexual misconduct, are detalled in the student hangdbook, The
handbook provides, in part, that the accused student and the reported victim

will each be allowed to choose a person who has had no formai legal training to
accompany them throughout the hearing, Both the reported victim and accused
student will be informed of the outcome of the hearing. A student found to have
violated a policy or rule regarding sexual misconduct may be suspended or expelled
from the college for the first offense in addition to possible criminal prosecution in
the courts. Victims of a sexual assault have the option ta request a change in their
academic situations after a reported sexual assault, If such changes are
reasonably available,

SEX OFFENDER REGISTRATION

The Campus Sex Crimes Prevention Act of 2000 requires Institutions of higher
education to issue a statement advising the campus community where law
enforcement information provided by a state concerning registered sex offenders
may be obtained. It also requires sex offenders who are already required to reglster
in a state to provide notice of each Institution of higher education in that state, at
which the person is employed, carries on a vocation or is a student.

In the state of Connecticut, convicted sex offenders must register with the Sex
Offender Registry maintained by the Connecticut Department of Emergency
Services and Public Protection, Division of State Police, Sex Offender Registry

Unit, pursuant to Connecticut General Statutes 54-250. The Sex Offender Registry
information provided under this law is intended to be used for such purposes as the
administration of criminal justice, screening of current or prospective employees
and volunteers or otherwise for the protection of the public in general and

children in particular. Unlawful use of the information for purposes of intimidating
or harassing another is prohibited and a willful violation shall be punishable as
provided by law.

The Connecticut Sex Offender Registry may be accessed on the Connecticut State
Police website through the following: http://www.communitynotification.com,
Registry information is also available at all law enforcement agencies, including the
NVCC Public Safety Department, focated in Room €122 of the Core building.

OFF-CAMPUS CRIMINAL ACTIVITY

The Public Safety Department of Naugatuck Valley Community College does not
provide law enforcement services off-campus. Criminal activity off campus is
monitored and recorded by the local law enforcement agency. In Danbury, that
includes the Danbury Police Department or the Connecticut State Police, NVCC
Public Safety Department enjoys a close working relationship with the Connecticut
State Police and the Waterbury Police Department when violations of federal, state
or local laws are reported. This cooperative team approach addresses situations as
they arise as well as future concerns.
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CAMPUS SAFETY AND CRIME PREVENTION PROGRAMS

Naugatuck Valley Community College addresses campus safety and crime
prevention programs and issues with the campus community through a variety
of venues:

- Employee campus-wide announcements

« Employee Policy & Procedures Manual

s Information sessions

s Posters

» Student handbock

+ Student orientation

» Women's Center, located in Kinney 405

DRUGS AND ALCOHOL IN THE COMMUNITY COLLEGES

The Board of Regents endorses the statement of the network of colleges and
universities committed to the elimination of drug and alcohol abuse, which is based
on the following premise;

American society is harmed in many ways by the abuse of alcohol and other drugs --
decreased productivity, serious health problems, breakdown of the family structure,
and strained social resources. Problems of iliicit use and abuse of substances have

a pervasive effect upon many segments of society -- all socio-economic groups, all
age levels and even the unborn. Education and learning are especially impaired

by alcohol abuse and illicit drug use. (Statement of the Network of Colleges and
Universities Committed to the Elimination of Drug and Alcohol Abuse)

The Board recognizes that education regarding alcohol and substance abuse is an
appropriate and even necessary part of contemporary college life, Since the
unauthorized use of controlled substances, in addition to the potential harmful
effect it may have on students and employees, is contrary to state and federal taw
and regulation, it must be prohibited in any college activity, on or off the college
campus,

Although the conditions of alcohol and drug dependency may be considered
disabilities or handicaps under state and federal law and regulation and Board of
Regents’ policy, and employees and students will not be discriminated against
because they have these disabilities, all students and employees are considered to
be responsible for their actions and their conduct.
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These provisions shall apply to alt colleges, including Naugatuck Valley Community

College, under the jurisdiction of the Board:

1. No student or employee shall knowingly possess, use, distribute, transmit, sell
or be under the influence of any controlled substance on the college campus or
off the college campus at a college-sponsored activity, function, or event. Use
or possession of a drug authorized by a medical prescription from a registered
physician shall not be a violation of this provision.

2. Allcolleges shall develop and enforce policies regarding the sale, distribution,
possession or consumption of alcoholic beverages on campus, subject to state
and federal law. Consistent with previous Board policy, the consumption of
alcoholic beverages on campus may be authorized by the president subject to
the following conditions, as appropriate:

a. when atemporary permit for the sale of alcoholic beverages has been
obtalned and dram shop act Insurance has been purchased;

b. when a college permit has been obtained

c. when students bring their own beverages

d. when alcoholic beverages are provided by a student organization and no
fee is charged for attendance or for said beverages

3. All colleges shall provide educational programs on the abuse of alcohol and
other drugs and referral for assistance for students and employees who seekit.
Colleges are encouraged to establish campus wide committees to assistin
development of these programs in response {0 particular campus needs and
identification of referral resources in their respective service planning regions.

4. This policy shall be published in all college catalogs, faculty and staff manuals
and other appropriate literature.

5. Failure to comply with this policy will result in invocation of the appropriate
disciplinary procedure and may result in separation from the college and referral
to the appropriate authorities for prosecution. (Adopted November 20, 1989)

The policy of Naugatuck Valley Community College regarding the serving of
atcoholic beverages on campus is as follows:

The use of alcohol at any college activity on or off campus is prohibited unless the
College president approves prior authorization. The president has established the
following procedure regarding requests for the serving of alcoholic beverages at
college functions:

1. Anyrequest to serve alcoholic beverages must be consistent with the Board of
Trustees for Community-Technical Colleges’ Policy 4.15, “Orugs & Alcohol Policy
in the Community Colleges”.

2, Therequest must be submitted in writing to the Provost/Senior Dean of
Administration at least four (4) weeks in advance of the event.

3. Ifthe sale of alcoho! is being solicited, the request must demonstrate that a
temporary permit for the sale of alcoholic beverages will be obtained and dram
shop act insurance will be purchased.

4, A paragraph in the request must describe how alcohol will be made available
only to legal age students and/or guests. This includes students bringing in their
own alcoholic beverages, or beverages being provided free when purchased by
a student organization or other group.
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5. The request must include a plan for a visible educational program display or
presentation urging responsible drinking of alcoholic beverages during
the event.

6. Once the Provost/Senior Dean of Administration has reviewed the request for
all necessary compliance, the request will be forwarded to the College President
for final decision. Final approval can be granted only by the College President.
Note: Under no conditions will alcoholic beverages be purchased for
consumption with menies from the General or Operating funds of this College.

(Updated and dlaril&li by the College President, July 1, 1998)

Drug and Alcohol Education

Naugatuck Valley Community College has a student recovery group {Recovery
Society) that meets under the direction of the Coordinator of the Drug and Alcohol
Recovery Counsetor {DARC) program. Educational materials are provided at the
annual student expo. Past events include a drug and alcohol awareness day and
providing education on substance abuse for community crganizations.

A“Drug Free Workplace” policy is distributed by e-mail annually in the Weekly
Bulletin, a publication for college employees. In addition, the college Employee
Assistance Program (EAP} is a professional, free and confidential service for
employees that is equipped to handle drug and alcohol issues that employees
may experience,

Security and Access to NVCC

During business hours, NVCC will be open to students, employees, parents,
contractors and guests. When the college is closed, employee access to all college
facilities is by key, if issued, or by admittance by Public Safety Department staff,
Students will not be permitted access to the buildings when the college is closed
unless prior written permission has been recelved by the Public Safety Department
from the academic division providing permission and then, only when a defined
academic need exists. College facilities such as the Library, Bookstore, computer
labs and study areas are not available for student use when the college is closed.
Security and access concerns are addressed by the Director of Public Safety, Director
of Facilities, Provost/Senior Dean of Administration, Public Safety Officers and
Maintenance personnel, in addition to other appropriate college personnel

when necessary.

Counselors and Voluntary Confidential Reporting of Crime Statistics

The College does not employ pastoral or professional counselors to provide
therapeutic services. Therefore, voluntary confidential reporting to these individuals
is not an issue for consideration at NVCC,
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NAUGATUCK VALLEY COMMUNITY COLLEGE

Crime Statistics: 2015, 2014, 2013
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VICTIMS OF CRIME IN CONNECTICUT HAVE RIGHTS
WHICH ARE PROTECTED BY LAW.

ALL VICTIMS HAVE RIGHTS THAT INCLUDE:

ASSISTANCE in cbtaining immediate medical care, if required.

THE RIGHT TO REQUEST TO BE NOTIFIED of court proceadings;
including arrest, arraignment, and release of the offender

THE RIGHT TO BE PROTECTED from harassment fom an employer for
appearing a5 a witness & you have received a scbpoena,

THE BIGHT TO HAVE PROPERTY RETURNED ¥ it was seized by police
in the investigation er prosecution of the erime committed against you.
THE RIGHT TO MAKE AN APPLICATION FOR COMPENSATION for any
bedily injuries you have suffered as a result of the crime.

THE RIGHT TO REQUEST TO BE INFORMED of services and agencies
that can help you - including the assistance of a Victim Advocate.

IF YOU ARE A VICTIM OF FAMILY VICLENCE, INCLUDING THREATS
OF VIOLENCE, YOU CAN EXPECT:
= Criminal
— A pofice officer has the responsibility to decide whether or notte
make an arrest; an officer can arrest with or without your consent i
the officer believes a crime has been conmitted.

— You have the right to request the arrest of an offender and the right 0
file a complaint with the police.,

— A person arrested for a family Viclence arime must appear in courtthe
next court day, atwhich time a victim can request a protective order.

— There are farnily viclence vicim advocates in each court fo provide
services and support to victims. Family Vielence Intervention Units in
each court evaluate cases and provide services for both victims and
cffenders.

— You can contact the cierk of the court to know the court dates of the
offender. You are encouraged to keep in fouch with the victim
advocate or family relations to see whick court hearings are impertant
for you to attend,

« Civil

— To obtain a court order to stop further physical injury or harassmernt
_ooaﬁqw the clerk of the civil eourt, family Violence vichim advocate or a
awyer

TO RECEIVE MORE INFORMATION ABOUT THESE AND OTHER
RIGHTS OF CRIME VICTIMS AND THE SERVICES THAT ARE
AVAILABLE TO HELP YOU, CALL:

THE OFFICE OF VICTIM SERVICES
1-800-822-8428 (Monday - Friday 8:30 - 4:30)

For b listing of some sarvices avallable in Connecticut, sea other side,

\

CRISIS SERVICES

Domestic Violence Programs (24-Hour Hotlines)

1o contact & family violence victim advocate and for emergency shelter,
counseling and other services.

Ansonia 7359944 Hartford 527-0550 Nerwalk  852-1980
Bridgeport 334-6154 Meriden 2381501 Sharon  824-1080
Danbury 731-5208 Middietown 347-6971 Stamford 3578162
Danielson 774-8648 New Britain  225-6357 Terringten  482-7123
Enfield 763-4542 New Haven 759-8104 Waterbury 575-0035
Greenwich 622-0003 New London 447-0368 Wilimantic 456-9475

Sexual Assault Crisis Programs (24-Hour Hotlines)

T access counseling and advocacy services for adults and minors.
Bridgeport 333-2233 Miford 8781212 Stamford 329-2929
Danbury  731-5204 New Britain  223-1787 Tarrington  482-7133
Hartford 5226666 New Haven 624-2273 Waterbury 753-3613
Meriden  235-4444 New London 442-4357 Willimantic 456-2789
Middletown 348-7233 or 635-4424

Child Abuse Care Line............._.. 1-800-842-22839

INFORMATION AND SUPPCORT SERVICES

Office of Victim Services..........c.o............. 1-800-822-8428
For information about victim compensation, victm notification,
victim advocacy and support.

Mothers Against Drunk Driving (MADD}................776-4746
For support and information regarding alcohol refated crashes,
Survivers of Homicide, Ine................. 871-6776 or 266-4321
Fer support group information pertaming to farmilies and friends
of murdered victirms.

InfomLine. st 1-800-203-1234

FOR MORE INFORMATION ABOUT SERVICES IN YOUR AREA CHECK
THE USERS GUIDE IN THE WHITE PAGES OF YOUR TELEPHONE
BOOK FOR "COMMUNITY SERVICES TELEPHCONE NUMBERS".

NAME OF POUTE OFFICER

POLICE DEPARTMENT

CASE NUMBER COURT LOCATION

PROVIDED BY THE CONNECTICUT JUDICIAL BRANCH
: OFFICE OF VICTIM SERVICES
JOVS-Z Rev. 2454



NVCC Safety & Support Services for Students and the Community http://www.nv.edu/Student- Life/Safety-and-Support

Campus Safety & Support Resources

Naugatuck Valley Community College is
committed to providing a safe and encouraging
intellectual environment for students and
community members, with a focus ¢n prevention
and education that extends beyond the
classroom,

The College offers a range of holistlc services
for speclal groups of students like those
returning to college after military service

{/Paying-for-College/Veleran-Students), those

with learning (/Student-Life/Disabliity-Services
and/for physical {/Student-Life/Dlsablility-
Services) disabilities, those from low-income
{/Offices-Departments/bridge-

to-college) households and first generation
(/Offices-Departments/bridge-to-coliege) college -
students. We also host a number of ¢lubs and assoclations (/Student-Life/Student-Activities) whose members

self-ldentify based on special interests, areas of study, religion, race and gender.

Non-Discrimination and human diversity

Notice of Non-Discrimination (/Offices-Departments/Adiministration/Human-Resources/itemld/2 148/ Title-IXSeckion-
504Continuing-Notice-of-Nondiscr).

We value diversity at Naugatuck Valley Community Coltege among our students, employees and community partners,
knowing how differences in perspectives, experiences and abilities contribute to the rich fabric of our college and the
abllity to achieve its mission. Contact our Multicultural Coordinator through the Women's Center (/Offices-
Departments/Academic-Support-Services/Womens-Center).

Sexual assault resources and support

The College has zero tolerance for sexual misconduct. We urge you to report assaults against members of our
community, and encourage those individuals dealing with trauma to seek the support and care they need. As we work
to create a one-stop resource that will assist you in understanding and accessing the resources and support available

to you and all members of our community, please contact Public Safety (/Offlces-Departments/College-Suppert-

Services/Public-Safety), the Dean of Student Services (/Qffices-Departments/Administration/Student-Services), a

member of our counseling team ({Student-Life/CAPSS-Counseling-Advising/itemlId/4 28/Personat-Counseling) or the

Women's Center (/Offices-Departments/Academic-Support-Services/Womens-Center) to start receiving support

immediately. You can also view a list of sexual assault and domestic violence resources (/Offices-Departments

{Academic-Support-Services/Womens-Center/itemid/1 751/Sexual-Assault-and-Domestic-Violence-Resources)
available in the community.

NVCC's Sexual Assault Resource Team (SART) is designed to provide a collaborative victim-centered team response to
sexual assault. The mission of SART is to provide services that ensure a transition from victim to survivor for every
individual whose life Is impacted by sexual violence. SART members can provide a survivor with referrals and generai
information regardmg sexual assault:

¢ Dean of Student Services: Sarah Gager {mailto:sgager@nv.edu?subject=SART) - 203-575-8086

* Counseling Services Office: Samuel Johnson (mailte:siohnsoni@nv.edu?subject=SART) - 203-575-8192

» Faculty: Christine Cocchiola-Meyer (mailto:ccocchiolameyer@nyv.edu?subject=SART) - 203-575-8284

* Senior- and mid-level staff: Eileen George (mailto:eqegrge@nyv.edu?subiect=SART) - 203-596-8659

* Safe Haven of Greater Waterbury: Louisa Printz (mailto:|printz@safehavenGFGW . org?subject =NVCC SART)
& Melissa Majagutti (mailto: mmalagutti@safehavenQFGW,org?subject=NVCC SART) - 203-575-0388
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NVCC Safety & Support Services for Students and the Comumunity http:/Avww.nv.edu/Student-Life/Safety-and-Support

NVCC has also established the College Resource Team (CRT}) to support victims and survivors of sexual viclence,
dating violence, stalking and intimate partner viotence. The College has partnered with Safe Haven of Greater
Waterbury to provide educational resources and support to the campus community on these important issues:

e Title IX Coordinator: Jacqueline Swanson (mailto; jswanson@nv.edu?subject=CRT) - 203-575-8043

(mailto:jswanson@nv.edu}
¢ Dean of Student Services: Sarah Gager {mailto:sgager@nv.edu?subject=CRT) - 203-575-8086

+ Administration and Public Safety: Officer Arian Gorishti (imailto:agorishti®nv.edu?subject=CRT) -
203-575-8112

» Counseling Services Office: Samuel Johnson {mailto:sjohnsoni@nv.edu?subject=CRT) - 203-575-8192

¢ Faculty: Christine Cocchiola-Meyer (mailto:ccocchiolameyer@ny.edu?subject=CRT) - 203-575 8284 & Kathleen
Leblanc (mailto: klablanc@ny.edu?subject=CRT} (alternate) - 203-596-8616

* Senior and mid-level staff: Eileen George (mailtg:egeorge@nv.edu?subject=CRT) - 203-536-8659

* Safe Haven of Greater Waterbury: Louisa Printz (maflto:lprintz@safehavenOFGW.ora?subject=CRT) -
203-575-0388

» Waterbury Police Department: Sergeant Renee Harvey (maiito:fharvey@wtbypd.orq?subiect=NVCC CRT) -
203-574-6915 _(mailto:fharvey@wtbypd.org)

Campus safety

In order to facilitate a culture of openness and shared diversity, the College relies on a well-staffed Public Safety
Department (/Offices-Departments/College-Support-Services/Public-Safety) to manitor the campus environment and
respond to potentially harmful activities. The Department supplies an annual campus crime report (/Offices-
Departments[CgIleqe-Suonort—Services/PubIIc—Safetv/CamDus—Crime-Renort/itemld/6S4ICamous-Crime-Renorﬂand
provides cne of multiple venues for students to report incidents (/Offices-Departments/College-Support-Services
/Public-Safety/itemId/660/Report-a-Crime) on campus,

Community Resources

Food Assistance in CT:
ood Bank (http. w.ctfoodbank.org/store-locator
203-469-5000

SNAP Program (htto://www.ct,dov/sna
1-800-842-1508

Food Stamps (http://www.ctfoodstamps,org/)
1-860-560-2100

Soup Kitchen, Homeless Shelter {http://www,.stvincentdepaulmission.or:
203-754-0000

Heath Care Insurance Assistance in CT (http://www.newoppinc.or
203-575-9799

Buving First Home Assistance (http://www.hdf-ct.org/)
203-969-1830

Housing Assistance in CT:
Emerqency Housing {http://www.needhelppayingbills.com/html/connecticut housing assistance,html
Legal Aid in CT:

CT Legal Aid Program (http://www.ctlawhelp.org/)
1-800-453-3320
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NVCC Safety & Support Services for Students and the Community hitp:/Awww.anv.edu/Student-Life/Safety-and-Support

Fuel and Utllities Assistance in CT:

uel Assistance By T http:/fwww,.211ct.org/1Carol/2115 aspx?searg =fuet@itown=Waterbu
Utllities Assistance (http://www.ct.gov/dss/cwp/view.asp?A=235380G=305194
Call: 211 or on the web at: http:.//www,211ct.org/default.as tp://www.211ct.org/default.as

Home (/) | Bookstore (/Offices-Departments/Student-Resources/Bookslore) |
Contact Us (/Admissions/Apply-to-NVCC/Contact-Admissions) |
Employment Opportunities (/Offices-Departments/Administration/Human-Resources#5023676-bemployment-
opportunitiesb-fuil-time-and-part-time-positions-available) |
Maps & Directions (fAbout-NVCC/Maps-Directions)
Login (hitps://www.nv.edu/NVCC-Login?returnurl=%2fStudent-Life%2fSafety-and-Support)

@ Naugatuck Valley Community College 750 Chase Parkway, Waterbury, CT 06708

(263) 575-8040
©2017 Naugatuck Valky Community Colege. All Rights Reserved.
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Human Resources and Payroll
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Human Resources/Payroll

Description

The Human Resources/Payroll Department of Naugatuck Valley Community
College administers delivery of all employee-related services, specifically,
labor relations, recruitment, benefits, compensation, employee policies and
regulations, payroll, mandatory training, collective bargaining compliance,
HRMS infermation management, workers’ compensation, retirement, leave of
absence, and other services related to employees.

TITLE IX/SECTION 504
ANNUAL NOTICE OF NONDISCRIMINATION

Naugatuck Valley Community College will take steps to assure that the lack of
English language skills wili not be a barrder to admission and participation in the
College's Career and Technlcal Education (CTE} programs.

Annual Publlc Notice of Nondlscrimination

MNaugatuck Valley Community Coliege does not discriminate on the basis of race,
color, reltglous creed, age, sex, national orlgin, marital status, ancestry, present or
past history of mantal disorder, learning disabllity or physical disabiilty, sexuat
orientation, gender identity and expression or genetic Infarmation [n its programs
and activitias. In addltlon, the College does not discriminate in employment cn the
addltional basls of veteran status or criminal record.

NVCC offers associate in art and assoclate in sclence degrees in more than 50
disclplines, including: accounting, avlation, business, computer information
systems, computer sclence and technology, engineering and technology, fine arts,
dance, music, theater and digltal arts, health careers, hospltality management, and
human services as well as general studies, humanities, and liberal arts and
sciences, In addition, credit and non-credit certificate programs focusing on
developing cccupational skills are offered.

Admisslon to the college is open to high school graduates upon submission of a
completed college admissions application accompanied by official high school
diploma or equivalency or college transcripts or diploma, payment of the application
fee and proof of immunization. Courses are generally open to anyone with an
Interest in a subject area. Some programs of study have additional admissions
requirements,

The following individual has been deslgnated to handle nondiscrimination policles
regarding disabillty pelicies: Robert Divjak, Director of Faclilties/Section
504/ADA Coordinator, Room €216, Naugatuck Valley Community College,
750 Chase Parkway, Waterbury, CT 06708; 203-575-8235. The foliowlng
individual has been designated to handle nondiscrimination policles regarding sex
discrimination as well as other forms of prohibited discrimination: Jacquie
Swanson, Assoclate Director of Human Resources/Title IX Coordinator,
Room K704, Naugatuck Valley Community College, 750 Chase Parkway,
Waterbury, CT 06708; 203-575-8043.

Anuncio Piblico Anual Antldiscriminatorie

Naugatuck valley Community Coliege prehibe toda discriminacion por razones de
raza, color, creenclas religiosas, edad, género, identidad o expresidn sexuai,
nactonalidad, estado civil, ascendenclza, historta presente o pasada de incapacidad
mental o fisica, problemas de aprendizaje, preferencia sexual, informactén genética,
en sus programas o actividades. Adicionalmente el coleglo noe discrimina individuos
por razones pertinentes a la categoria de veteranos o histeria criminal.

NVCC ofrece programas de asociados en artes y clencias en mas de 50 disciplinas
incluyendo: contabilidad, aviacion, administracion de empresas, clencias en
computadores y sistemas, tecnologia en computadores, ingenieria y tecnologia,
artes, danza, musica, teatro y artes digitales, carreras en el drea de la salud,
administracion en hoteleria y turismo, servicios sociales, como también estudios
generales, humanidades y artes. Adicicnalmente, programas de certificado cen y sin

http/Awwwanv.edw/Offices-Departments/Administration/Human-Reso...

CONTACT INFORMATION

Kimberly B Carclina
Emall
{mailto:KCarglina@nvcc.commnetiedu)
203-575-8056 (p)
203-575-8102 (f)

Room: K704

750 Chase Parkway
Waterbury, CT 06708

PAYROLL EMPLOYEE CONTACT

Click to view the Payroll Directory &

Assignments to locate your payroll
contact person.

HR EMPLOYEE CONTACT

Kimberly B Carolina

Director of Human Resources
203-575-8056 (p)

Emai

{mailto:KCarolina@nvce.commnet.edu)

Linda A Pestretio-Demers
Hurnan Resources Generalist
203-596-8719 {p)

Email ailto:LPestretto-
Demers@nvcc,co et.edy

Jacqueline G Swanson

Associate Director of Human Resources
203-575-8043 (p)

Emai
{mailto:)Swanson@nvcc.commnet.edu)

Susan B Wright

Hurnan Resources Assistant
203-575-8077 (p)

Email

{mailto:SWright@nvcc.commnet.edu}

(/Portals/0/documents
[hr/NVCCOraChartAug8201 7. pdf}

MISSION STATEMENT

As a strategic partner with NVCC
ieadership, the Human
Rescurces/Payroll Team delivers
comprehensive HR/Payroll programs

8/23/2017 11:43 AM



Human Resources and Payroll
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créditos que se enfocan en dreas ocupaclonales.

La admisién al college estd disponlble para estudiantes de escuela secundarla
después de que hayan completado y pagado una soil¢itud de admislones y

http://www.nv.edu/Offices-Departments/Administration/Human-Reso...

and services in support of the College

mission and programs with a particular

entregado copia del diploma o de las transcripciones demostrando que han workforce.
finafizado todos tos estudlos de escuela secundaria. Adictonalmente se requiere

prueba de Inmunizaclén. Todas las clases estan generaimente disponibles para

cualquler persona que esté interesada en un drea especifica. Algunos programas

académicos tienen requisitos adiclonales de admision.

Las slguientes personas han sido designadas a manejar 1a politica
antidiscriminateria pertinente a potiticas de impedimentos: Robert Divjak,
Director of Facillties/Section 504/ADA Coordinator, Room C216, Naugatuck
Vailley Community College, 750 Chase Parkway, Waterbury, CT 06708;
203-575-8235. Las siguientes personas han sido designadas a manefar la politica
pertinente a discriminaclon sexual y otras formas de discrimlinacién prohibida.
Jacquie Swanson, Assoclate Director of Human Resources/Title IX
Coordinator, Room K704, Naugatuck Vallay Community College, 750 Chase
Parkway, Waterbury, CT 06708; 203-575-8043.

Employee Policles and Procedures (Dual Employment, Manuals,

WVP Tralning, Records Retention)

Employee Resources (Benefits, Job Descriptions, Modified Schedule,

Union Contracts, EAP)

Employment Opportunities (Full Time and Part Time Positions

Payrall (Core CT, Payroli Schedules, Guidelines and Forms)

Performance Evaluatlon (Classifed, FORP & Unctassifed Forms)

Promotion, Sabbatical and Tenure (Forms}

Retirement Resources (Helpfu! links})

Home (/) | Bookstore (/Offices-Departments/Student-Resources/Bookstore) |

emphasis on creating and maintaining
an effective, energlzed and dlverse

8/23/2017 11:43 AM



Women's Center

ACADEMIC SUPPORT
SERVICES

Library
§hktp://www.nv.edu
Academlbcs/Library)

Women's Center
Sht‘tF:/jwww.nv.edu
Offices-Departments
/Academic-Support-
Servicas/Womens-
Center)
Distance Leaming
Blackboard}
http:/fwww .nv.edu
Academics/Diskance-
Learning)

Child Development Center
SCDC http: //www.nv.edu
Credt/Early-Childhood-
Education
JCDC-Laboratory-Schooi)

3of4

hitp:/www.nv.edu/Offices-Departments/Academic-Support-Services...

Woman Center Hours and information:

Women's Center Hours (/Portals/0/documents
Jwomenscenter/Sept 2016 Woman's Center Hours
Sign.pdf

Services offered

e An environment where all are welcome and diversity
is embraced.

* Create and support a women's studies curriculum
that enhances the College’s course and program
offerings.

Develop leadership potential and foster leadership
skills among female students.

-

Develop programs, sponsor conferences, invite
speakers and host events designed to educate
students on campus and in the communities we serve
about ways to overcome barriers of gender, race,
sexual orlentation, and or disability.

L J

Create a support network for women including
academic mentoring, facilitation of work-refated
internships, career shadowing and referrals to outside
agencies on personal and crisis management.

Collaborate with Jane Doe No More, WBDC and other
community organizations on the writing of grant
proposals to support all of the above.

Para Servicios en Espaiiol

#» por favor marquenos a 203-575-8026

Sexual Assault and Domestic Violence

G W r
hitp://www.safehavengw.or
247 help line
Domestic Violence: 203-575-0036
Sexual Assault: 203-753-3613
http://www.safehavengw.or

Connecticut Coalition Against Domestic Violence CCADY
(http://www.ctcadv.org/)
888-774-2900

Pomestic Violence Services of Greater New

MISSION

The Women's Center at
NVCC will assist students
to achieve their full
potential-in education,
career and personal life,
as they face and
overcome issues unlgue
to women. The Wormen's
Center will provide
support of our students’
intellectual and academic
growth, professional
development and
personal empowerment,

8/23/2017 11:43 AM



Women's Center
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Home (/) | Bookstore (/Offices-Departments/Student-Resources/Bookstore) |
Contact Us (/Admissions/Apply-to-NVCC/Contact-Admissions) |
Employment Opportunities (/Offices-Departments/Administration/Human-Resources#5023676-bemployment-
opportunitiesb-full-time-and-part-time-positions-avaitable) |
Maps & Directions (fAbout-NVCC/Maps-Directions)
Login (htips://www.nv.edu/NVCC-Login?returnuri=%2f0ffices-Departments%2fAcademic-Support-

http://www.nv.edu/Offices-Departments/A cademic-Support-Services...

Haven-CCADVY (hitp://www.dvsanh.ora/)
The DVS hotline 203-789-8104 is available 24/7

Spanish speakers are also available

Connecticut Sexual Assault Crisis Services, Inc

{http://www.connsacs.ora/}
Statewide 24 Hour Toll Free Hotline

1-888-999-5545 English
1-888-568-8332 Espaiiol

All services are free and confldential

Pregnancy and Sexually Transmitted
Diseases {STD)

Department of ic He Lep i/ fwww.ck.goy
/dphfcwp/view.asp?a=31368g=388470&

dphNav_GID=1601)

Centers for Disease Control and Prevention CDC
hitp://www.cdc.gov/STD,

B00D-232-4636

TTY: 888-232-6348

24 Hours/Every Day

cdeinfo@cde.gov {mailto:cdcinfo@cdc.gov)
(http://www.cdc.gov/STD/spanish/default.htm)

» Espafiol {hitp://www.cdc.gov/STD/spanish

/default.htm)

Services%2fWomens-Center)

Naugatuck Valley Community College 750 Chase Parkway, Waterbury, CT 06708

(203} 575-8040

©2017 Naugatuck Valiey Community College. All Rights Reserved.

8/23/2017 11:43 AM



Enfermedades de transmisidn sexual https:/Awww.cde.gov/STD/spanish/default.htin

L U / Centros para el Control y la Prevencién de Enfermedades
Wi . CDC 24/7: Saivamos vidas, Profegemos a ta gante™

Enfermedades de transmisiéon sexual (ETS)

lof3 8/23/2017 11:43 AM




Enferinedades de transmisién sexual hitps://www.cde.gov/STD/spanish/default.htm

HOJAS INFORMATIVAS

FOLLETOS Y CARTELES

EMBARAZO Y ETS

20f3 8/23/2017 11:43 AM



Enfermedades de transmisi6n sexual https:/www.cde.gov/STD/spanish/default.htm

Mas >

Esta pagina fuerevisadael: 14 de enerode 2016

Esta pagina fue modificada el: 24 de mayo de 2013

Fuente del contenido; Divisién para la Prevencidn de Enfermedades de Transmisidn Sexual {https://www.cdc.gov/std/dstdp/),
Centro Nacional para la Prevencién de VIH/SIDA, Hepatitis Virales, ETS y Tuberculosis (https://www.cdc.gov/nchhstp/)

(https://www.cdc.gov/)

Jof3 8/23/2017 1143 AM




Naugatuck
Valley
Community
College

December 27, 2016
Sent vio Certified Mail

We fiave completed our investigation inte your complaint dated December 8, 2016. The College takes
serlously all reports of the kind you have made and we thank you for reaching out to us so we had an
- opportunity to fully investigate the nature of your complaint.

The student identified in your complaint has met with me and has been formaily notified not to have
any further contact with you on the College campus, In addition, the student has been verbally warned -
that any such future violation of the Student Code of Conduct will result in sanctions as appropriate,

Because no direct violation of the Student Code of Conduct has taken place the student will be allowed
to continue in the current AMTC cohort for the spring 2017 semester.

In the event that you would like to pursue your concerns beyond the formal complaint you submitted to
the Coltege, you may do so by contacting the Connecticut Commission on Human Rights and
Opportunities (CHRO). Specific information regarding how to file a formal complaint is contained on
their website at www.ct.gov/chro and here is the contact inforrhation for the West Central Region
Office:

Commission on Human Rights and Opportuntties
Rowland State Government Center

55 West Main Street, Sulte 210

Waterbury, CT. 06702-2004

Phone: (203)-805-6530

Fax: (203)-805-6559

Additional guidance may be found on the website of the U.S, Department of Education, Office for Civil
Rights and www2.ed.gov/ocr.

Once again, let me assure you on behalf of the College that you are protected from retafiation of any
kind,

in closing, let me say again how much we appreciate you bringing this complaint forward and providing
us the opportunity to investigate it and take the necessary corrective action,

arah E. Gager
bBean of Studentsl

DECIg 06

cc. Jacquie Swanson. TiIE IX Coordinator

I e e Fay

LONNECTICUT CORMUNITY Coiizng

750 Chase Parkway = Waterbury, CT 06708 « nv.edy « AA/EQE/MF



A Guide for Faculty & Staff: Sexual Misconduct & Interpersonal Violence

Naugatuck Valley is committed to maintaining a safe environment for all students and employees. All faculty and staff
are considered “responsible employees” and are mandated reporters under Board Policy. Faculty and staff must share
any disclosed or reported* instance of sexual misconduct or interpersonal violence to the Title IX Coordinator.

*A disclosure is a communication of an incident of sexual violence not accompanied with a request for an investigation
or adjudication, although there may be a request for accommodations and referral to services. A report is a disclosure
accompanied by an immediate request for an investigation and adjudication.

Take 3 Steps:
1) SHOW CONCERN:
¢ Askif the person is safe

* Listen and provide non-judgmental concern and support

2) SHARE RESOURCES:
¢ Resources are available on the website:

www.nv.edu

3) SEND FORM (on reverse side} to the Title IX Coordinator:
e Explain you are a mandated reporter, meaning that you must share the disclosure or report to the Title
IX Coordinator {using the form on the reverse side)
* Further action will be taken at the person’s request or if the safety of the person or others is at risk
¢ Fill out the Title IX Reporting Form {on reverse side) and send to the Title IX Coordinator (see below)
+ Contact the Title IX Coordinator with any questions:
Jacquie Swanson - Title {X Coordinator » 203-575-8043 + jswanson{@nv.edu

Sexual Misconduct Definitions

Interpersonal Violence Definitions

Sexual Harassment: can include any unwelcomed sexual advance or
request for sexual favors, or any conduct of a sexual nature when
submission to such conduct is made either explicitly or implicitly a term
or condition of an individual's education; submission to or rejection of
such conduct by an individual is used as a basis for academic decisions
affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual's academic performance or
creating an intimidating, hostile or offensive educational environment,

Sexual Assault: is compelling by force, or the threat of force, the
following: 1) sexual penetration of the vagina or anus, including by
finger or an object; 2} oral sex; 3} contact with a person’s genital area,
groin, anus, inner thighs, buttocks, or breasts for the purpose of sexual
gratification of the actor or for the purpose of degrading or humiliating
the victim; 4) subjecting another to such sexual contact without
consent.

Stalking: is defined as any behaviors or activities occurring on more
than one (1) occasion that collectively instill fear in the victim and/or
threaten her/his safety, mental health and/or physical health. Such
behaviors or activities may include, but are not limited to, whether on
or off campus, non-consensual communications (face to face, telephone,
e-mail, etc.), threatening or obscene gestures, surveillance or being
present outside the victim’s classroom or workplace.

Intimate Partner Violence: is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating
relationship that results from 1} sexual assault; 2) sexual assault in a
spousal or cohabiting relationship

Domestic Violence is an act between family or household members that
includes but is not limited te;

*  Physical abuse, which can include but is not limited to,
slapping, pulling hair or punching.

s  Threat of abuse, which can include but is not limited to,
threatening to hit, harm oruse a weapon on another (whether
victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

*  Emotional abuse, which can include but is not limited to,
damage to one’s property, driving recklessly to scare
someone, name calling, threatening to hurt one's family
members or pets and humiliating another person,

Dating/Relationship Violence: Occurs when one intimate or romantic
partner tries to maintain power and control over the other through
words and actions that are physically or emotionally abusive. Dating
Violence can take many forms including physical violence, coercion,
threats, intimidation, isolation, and emotional, sexual or economic
abuse.




1 Naugatuck

1 Valle

| Community
College

Notification for Reporting Sexual Assault, Stalking, or Intimate Partner Violence Disclosure

Date:
From
Faculty/Staff Member Department E-mail:
Student: D E-mail:

Complainant
Name of Student or Employee DOB or ID#

Gender: Age: Phone: E-Mail;

{Identity will not be shared except in very limited circumstances)
Expectation of Student/Employee:
Obisclosure only: Share information without a request for investigation and resolution.

LIFiling a Report: Investigation and action by College requested and should be completed within 60 days.
Date of Report/Disclosure

General category of report/disclosure:

{Sexual Harassment OSexual Assault
[1Stalking Clintimate Partner Violence
[JDomestic Violence [IDating Violence

Resource materials provided to the Student/Employee
A Guide for Students: Sexual Misconduct & Interpersonal Violence
[ISexual Assault Resource Team Flyer (S.A.R.T.)
(Jother

{Materials available at) www.nv.edu




1. LISTEN

Listen without judgment
and offer your support, “Fm
sorry that this happened. |
appreciated your telling me
and would like to help. Is
there anything I can do that
would be most helpful to you
right now?”

Inform the student early in
your conversation that
while your conversation
will be private, it will not be
confidential, given your
status as a Responsible
Employee. Explain that the
College takes these matters
very seriously and after
your conversation, you will
be calling the Title IX
Coordinator who can help
and provide further
assistance if required.

Ask about their Safety.

Do not ask questions or try
to make a judgement about
the incidents, You are not
the investigator.

2. PROVIDE

Ensure the student’s safety
and wellbeing by providing
the student with resources
on and off campus, as well as
their reporting options,

Inform of the importance
persevering any evidence
and seek medicail attention.

If you have experienced any
form of interpersonal
violence or sexual assaulg, it
is important to preserve any
evidence and seek medical
attention. Cail 911 for
ambulance services.

Campus Security:
(203) 575-8112
Waterbury Police
Department:
{203) 574-6920

Provide a copy of the
“Guide for Students
Misconduct & Interpersonal
Violence”

3. ALERT

To continue to ensure the
student’s safety, you are
required to report the
disclosure to NVCC’s Title IX
Coordinator:

Jacquie Swanson
203-575-8043

jswanson@nv.edu

Title IX requires you to
provide all the information
you were given about the
incident, including
identifying information of
any students involved. If
the student has requested
confidentiality, you may
include that in your report.

Naugatuck
Valley
Cominunity
College

Confidential Support & Resources:

Safe Haven of Greater Waterbury, 24/7 help line, Domestic Violence: 203-575-0036, Sexual

Assault: 203-753-3613

Connecticut Coalition Against Domestic Violence CCADV, 888-774-2900

Domestic Violence Services of Greater New Haven-CCADV, The DVS hotline 203-789-8104 is

available 24/7. Spanish speakers are also available

Connecticut Sexual Assault Crisis Services, Inc, Statewide 24 Hour Toll Free Hotline, 1-888-999-

5545 English
1-888-568-8332 Espaiiol
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Swanson, Jacqueline G

From: Carleton, William Vv

Sent: Tuesday, September 20, 2016 11:38 AM

To: Swanson, Jacqueline G

Subject; FW: Thank you for registering for Where Do You Stand Connecticut? Winsted Call to
Action

Categories: Yellow Category

Hello Jacquie,

Here’s another event that Sam Johnson and | will be attending that | believe supports the Title X initiative. | will be sure
to file all received documentation in case you need it.

Thanks!

William

From: Beth Hamilton [mailto:beth@endsexualviolencect.org]

Sent: Tuesday, September 20, 2016 11:36 AM

To: Carleton, William V <WCarleton@nvcc.commnet.edu>

Subject: Thank you for registering for Where Do You Stand Connecticut? Winsted Cali to Action

Where Do You Stand Connecticut? Winsted Call to
Action

The Alliance, its nine member centers and Men Can Stop Rape are creating spaces for men to
participate in conversations about heaithy masculinity, to give men tools and techniques to prevent
sexual violence in their communities, and to celebrate the ways that men can contribute to
sustaining a safer Connecticut.

Wednesday September 28, 2016 from 1:00 PM to 3:00 PM EDT

Room 102, Draper Conference Center
Northwestern Connecticut Community College
2 Park Place

Winsted, CT 06088

Thank you again for registering for our event. This email is confirmation of your successful
registration. If any of the information displayed below is incorrect, please contact us as scon as
possible.

View and print my ticket(s)

Personal Information
First Name: William
Last Name: Carleton




Email Address;
Cell Phone:

Business Information
Company:
Job Title:

Social Media
How did you hear about this event?

Payment Summary

Additionaf Item's“
. W_DYS CT T-Shirt _

Contact
Beth Hamilton

wearleton@nv.edu
2035758026

Naugatuck Valley Community College
Diversity Recruitment, Advising/Retention Specist

Email/Newsletter

Connecticut Alliance to End Sexual Viclence

860-282-2881

beth@endsexualviolencect.org

Add to Calendar

Quantity
1

Price Total
$0.00 $0.00
‘Subtotal: $0.00
Total $0.00

This email was sent to wearleton@nv,.edu by beth@endsexualviolencect.org

because you registered for Where Do You Stand Connecticut? Winsted Calf to Action. Click here if
you no longer wish to receive emails about this event,

Connecticut Alliance to End Sexuali Violence | 96 Pitkin Street | East Hartford | Connecticut | 06108




Culturally Relevant Services for Latinx Survivors of
Sexual Violence

When Dear William,
Thursday July 14, 2016 from 9:30
AM o 4:00 PM EDT Thank you for registering for tomorrow's training.

Add to Calendar

Please be reminded that registration will begin at 9:00am and
our training will start promptly at 9:30am and run untit 4:00pm.

Where

Holiday inn East Hartford Breakfast and lunch will be provided.
100 East River Drive Si |

East Hartford, CT 06108 incerely,

Elise Delacruz
Connecticut Alliance to End Sexual Viclence

2




elise@endsexualviolencect.org
860-282-9881

Driving Directions

This email was sent to you from beth@endsexualviolencect.org because you registered for Culturally Refevant Services for

Latinx Survivors of Sexual Violence. Click here if vou no longer wish to receive emails about this event.
Connecticut Alliance to End Sexual Violence | 96 Pitkin Street | East Hartford ¢ CT {06108




Swanson, Jacqueline G

From; Carleton, William Vv

Sent: Monday, September 19, 2016 11:06 AM

To: Swanson, Jacqueline G

Subject: FW: REMINDER: Tomorrow - Culturally Relevant Services for Latinx Survivors of Sexual
Violence

Hello Jacquie,

| just wanted to share with you that | attended this event in July, which | believe can be in strong support of Title IX
goals.

All my best,

William

From: Connecticut Alliance to End Sexual Violence [mailto:beth@endsexualviotencect.org]

Sent: Wednesday, July 13, 2016 11:42 AM

To: Carleton, William V <WCarleton@nvee.commnet.edu>

Subject: REMINDER: Tomorrow - Culturally Relevant Services for Latinx Survivors of Sexual Violence




112412047 e NVCC Prevention Educalion Programs - Swanson, Jacqueline G
==

NVCC P!;evéntion Education Programs

Swanson, Jacqueline G

Tue 1/24/2017 4:03 PM

To:Kearney, Colleen <CKearney@acc.commnet.edus>;

CcGager, Sarah <SGager@nvec.commnet.edus;

Dear Colleen,
NVCC held a total of 15 prevention education events related to sexual assault, dating, domestic violence and

stalking during the Fall 2016 semester. These events included campus conversations, a Women's Center open
house and Safe Haven visits at various locations of the College to meet with students and to provide them
with written materials. please advise if you require any additional information. Thank you,

Jacquie Swansson
Title IX Coordinator
Naugatuck Valley Community College

Fittps:Aloutlock office.com/owal viewmaodel=ReadMessagettem &llem|D= AAMKADRkYmQzZWIwLWEXNDEIN GFhM C04MzMzL Tg12 TQyOGQxZ TM1ZQBG... 11




Student Campus Cllmate Survey 2016 2017 Results

Have you ever faced an issue involvung sexuél 'rolsconduct sexual harassment, sexual assault or .
mterpersonal wofence wh|le at Naugatuck Valley Commumty College? o s

e Yes—7 students {3.2% of responses)
o Most employees experiencing violence at NVCC were female.
* 6 of the students were female (3.9% of female respondents),
» 1of the students was male (1.6% of male respondents)

© Students experiencing violence at NVCC span the range of semesters taking courses at NVCC,

» 2 of the students had taken 1 semester of courses at NVCC

» 2 of the students had taken 3 semesters of courses at NVCC

= 1 ofthe students had taken 4 semesters of courses at NVCC

= 1 of the students had taken 5 semesters of courses at NVCC

* 1 of the students had taken 8+ semesters of courses at NVCC

o Most students did not report the violence
» 3 of the 7 students said they reported the issue
¢ When students reported the issue they reported to one or more of the

foliowing: Dean of Student Services, Human Resources, Faculty Member,
Staff Member, NVCC Police Officer, Title IX Coordinator

= 2 of the 3 were satisfied with the investigation and disciplinary process

* 1of the 3 was not satisfied with the investigation and disciplinary process

* No-212 students (96.8% of responses)

[ Employee Trust in Coilege Response to Report of Violence U

The Trust In College Response scale has a reliability of .82 Cronbach’s alpha indicating that the questions can
be used as a group because they measure the same psychological construct. The scales averages the
responses to the following questions on a scale with options: Extremely Unlikely, Quite Unlikely, Somewhat
Unlikely, Unsure, Somewhat Likely, Quite Likely, Extremely Likely.

e The College would take the report seriously.

* The College would take steps to protect the safety of the person making the report.

¢ The College would support the person making the report.

¢ The College would take corrective action to address factors that may have led to the sexual assault.
* The College would take corrective action against the offender.

s The College would take steps to protect the person making the report.

* The College would label the person making the report a troublemaker. {Reversed)




For the employees there was a small trend that women have lower trust in an ideal college response
compared to men. However, among students men and women have the same level of trust in the college
responding 10 reports of sexual assault.

If you have an lssue regardmg sexual misconduct sexual assault, sexual harassment, or relatronshap s
rssues, would vou know who to speak wrth? ' . B o e

* Yes—80 students (49% of responses)
¢ No — 84 students {51% of responses)

“Have you ever been i:n}rell_vee_liin acyberbu!lymgmcident? R

¢ Yes, at NVCC ~ 1 student (0.4% of responses)

¢ Yes, not at NVCC — 16 students (7% of responses)

¢ Yes, | was a cyberbully, but not at NVCC - 2 (0.8% of responses)
o  No - 216 students {92% of responses)

:jtopics of sexual mlsconduct and 1nterpersonal v10lence?

*  Yes—40 students (25% of responses)
s No-123 students {75% of responses)

¢ Yes - 26 students (11% of responses)
e No-—217 students (89% of responses)

You sald there were areas of the college where vou have felt unsafe or have been threatened Please E
identify the location and let us know, if you wish, what occurred. ' S o

All responses ardered by location:

* In Parking Garage / Lots
o Nothing occurred but parking garages in general seem unsafe
o Parking garage stairs going to Kenny
o Inside the garages after 5
o The main parking garage is poorly lit.




o
O

The parking garages
parking tot/ garage near the ace center

s Hallways

C
O

outside of ace

One day | was sitting in one of the desks along the hallway near kinney hall and out of no where
these 2 girls started smack talking eachother and began fighting. College staff didn't come until
5 minutes iater.

o Walking down that long corridor at night that runs from Kinney to the ACE Center at night.
Sometimes it's a ghost town and I'm all alone

o Kinney Hall for night classes in the Fall semester it gets dark quickly.

o 1was stalked on my way from class to the cafeteria on certain days for a while.

o ljust feel unsafe because it scares me how the college is always opened with no security guards
around and just anyone can enter through the college. | feel like it's safer to have more guards
outside the school.

o 2nd floor Ekstrom Hall, the stairwell leading to the teachers parking garage. No windows

o Library, cafe, parking tot, hallways

o amtc hallway 4th fir, was stalked by a fellow students.

s (afé

o Cafe

o Cafe

o cafe

o The cafeteria. | was studying outside of the library one evening and decided to walk to the cafe
to get some snacks. During the walk through there and out of the cafeteria area, | was cat called
by three different men and one actually followed me back to my desk. | told a classmate, and he
gave me some advice.

o cafeteria, have gotten catcalled.

e Outside

o The stairs outside going up to extrom hall from the bus stop across from the lower level student
parking garage. You people didnt shovel them and i almost slipped down em. If i do slip down
them get ready for a lawsuit.

o Walking out of Kinney Hall at night into the faculty parking lights. Along the walkway there are
no lights and it feels very unsafe walking out there. | have seen people working out there during
the day, but at night it is still dark.

o Tech Hall Parking Lot

o Danbury
o The parking garage is way too far away. My friends and | were walking back from NVCC to the

garage after class and it was dark at night and we kept getting sexually harassed by an older
man and we called to cops so they can escort us back to our cars and take the intoxicated man
to the hospital.




. Yes 9 empioyees {8 4% of responses)
o Most employees experiencing violence at NVCC were female.
» 8 of the employees were femate (11% of female respondents),
» 1 of the employees was male (3% of male respondents)
o Employees experiencing violence at NVCC span the range of years of employment at NVCC.
» 1 of the employees has worked 0-2 years at NVCC
» 4 of the employees have worked 5-10 years at NVCC
= 2 of the employees have worked 15-20 years at NVCC
» 2 of the employees have worked 20-25 years at NVCC
o Most employees did not report the violence
= 4 of the 3 employees said they reported the issue
» 2 of the 4 were satisfied with the investigation and disciplinary process
= 2 of the 4 were not satisfied with the investigation and disciplinary process
¢ No-—98 employees {91.6% of responses)

The Trust in College Response scale has a reliability of .95 Cronbach’s alpha. The scales averages the responses
to the following questions on a scale with options: Extremely Unlikely, Quite Unlikely, Somewhat Unlikely,
Unsure, Somewhat Likely, Quite Likely, Extremely Likely.

s The College wouid take the report seriously.

¢ The College would take steps to protect the safety of the person making the report.

¢ The College would support the person making the report.

¢ The College would take corrective action to address factors that may have led to the sexual assault.
o The College would take corrective action against the offender.

¢ The College would take steps to protect the person making the report.

¢ The College would label the person making the report a troublemaker. {Reversed}

There is a small trend that women have lower trust in an ideal college response compared to men. On
average women responded that an ideal response from the college was “Somewhat Likely”. On average men
responded that an ideal response from the college was half-way between “Somewhat Likely” and “Quite
Likely”



|ssues, wou!d vou know who to speak wuth? A Sn ; :._:_ j L

*  Yes—76 employees (79% of responses)
¢ No—20 employees (21% of responses)

¢ Yes—25 employees (21% of responses)
o No - 93 employees (79% of responses)

:

You said there were areas of the college where vou have fe!t unsafe or. haue been threatened Please__ :

identlfy the location and let us know, 1fyou wssh what occurred. i _';::..._ BRSO

All responses ordered by location / time:

* In Parking Garage / Lots

O
O
Q

0 0 0 0 0 0O

parking garage at night when | get out of work

Staff parking garage

Back of underground parking garage (near theatre entrance} and stairwell leading up. Just too
dark and empty, and the staircase was full of old cigarettes and looked sketchy.

Stairwelis, dimly lit in areas, isolated. Parking garage also dimly lit.

The parking garages can seem unsafe at night or during quiet times of the year

The parking garages have felt threatening.

parking garages at night

parking lot kinney hall

parking garages

garage

| have never been directly threatened or harmed, but, in general, feel there is not a large
security presence on campus and often feel unsafe. | typicaily feel unsafe if | am here later in the
evenings (after 5:30pm) or early in the morning (before 8:00am} and on Fridays when there are
not as many staff members or students cn campus. | work in Ekstrom Hall. | also at times feel
unsafe in the parking ot during those times.

¢ During off-hours

o}
e}

At night and weekends working as evening administrator.

When | worked full time | was the Evening/Weekend administrator on duty. On most occasions
| felt unsafe.

i have never been directly threatened or harmed, but, in general, feel there is not a large
security presence on campus and often feel unsafe. | typically feel unsafe if | am here later in the
evenings (after 5:30pm} or early in the morning {before 8:00am) and on Fridays when there are
not as many staff members or students on campus. | work in Ekstrom Hall. | also at times feel
unsafe in the parking lot during those times.



s |n Café East

e}
O

Cafe East

Cafe East, people staring at you as you walk in, people asking for money around the tables and
then they give you an attitude when you say no... people using strong language and screaming
very toud and big groups forming in the middle of the hallway pushing each other and not letting
others pass. it makes me feel very unsafe because i think they might hurt because of the way
they behave,

¢ In Class / Office

o}

there was a student in one of my classes several semesters ago who just gave me an uneasy
feeling. This was during the time when incidents of campus shootings have taken place, so this
may have contributed to this feeling as well.

Admissions Office, we've get student that are pissed off during the first week of classes and had
to call public safety several times.

A student exposed his penis to a female classmate. It was investigated and the student admitted
it. Any other college would have expelled him; after his jail sentence was over he returned and
he continually tried to contact me after he was told not to.

Threatened by an angry student because he was flunking the class.

In my office area and work area. | felt threatened by subordinate co-workers. As the supervisor
of the two employees in question, both have yelled at me. Not just disagreed but there was
actual yelling. One employee physically shook during his yelling. | never felt safe being in a room
alone with him. He still works within the department. The other female employee who velled at
me, it took time before | could trust being in a room alone with her. There isn't much done
about harassment from subordinate employee to supervisor. There are more actions to take
when it is supervisor harassment to subordinate employee.

in office feeling that student may come after me because of their perception of my being unfair,
failing class, persistent complaints to others which were not addressed -because there was no
basis for them.
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